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PRESIDENT’S REPORT 


CAW Continues To Pressure 
Government To ae 


o 
BUCKLEY 

LOCAL 222 

elcome to the New Year, and I hope all of ~ ‘\__pRESIDENT 


you and your loved ones enjoyed a great 
Christmas season. 

On Nov. 25th myself along with the 
elected benefit representatives from across 
the GM Canada chain attended a meeting in Toronto with 
representatives from GM and their benefit administra- 
tor, Hewitt and Associates. You may recall on Oct. 12 the 
Union presented GM with numerous examples regarding 
the problems your benefit reps and our members have 
experienced since GM outsourced the benefit portion of 
their business back in 1999. During our meeting on the 
25th both the Union as well as GM raised issues and con- 
cerns regarding Hewitt’s inability to administer our nego- 
tiated benefits properly. As a Union we informed Hewitt if 
their service does not improve to the satisfaction of our 
members and their elected benefit representatives, we 
would make it a major demand in 2005 bargaining that Before the recent CAW Council in Toronto, the CAW National Executive Board had 
another company be put in place to ensure our benefits a chance to speak with Prime Minister Paul Martin. Local 222 President Chris 
are administered properly. Hewitt did explain how they Buckley took this opportunity to lobby Martin for much needed support from the 
intended to alter some of their processes, which in their federal government to aid Canada’s Auto Industry. 
opinion should resolve a number of our concerns. Time 
will tell if they will be more effective as a result. 

On Dec. 3, 2004 I had the opportunity to meet with Prime Minister put on offshore automakers considering the negative impact imported 
Paul Martin along with Buzz Hargrove and our CAW National Executive vehicles have on our industry. We reminded Prime Minister Martin that 
Board members. During this one-hour session we had the opportunityto _ the U.S. government has been offering automakers millions of dollars in 
raise and discuss a number of issues such as the state of the auto industry, see CAW - page 3 
pensions, child care, border crossing delays, Canadian beef industry and 
the U.S. market. As a Union we have been lobbying the government at all Dear Mr. Buckley: 
levels on the importance of our auto industry to our province and the 
country. We also have been stressing the importance of restraints being 


Thank you for your letter of November 5, 2004, in which you expressed your 
appreciation for the Government of Canada’s commitment to support Ford Canada and requested 
that the government offer the same type of assistance to the other two important domestic 
automakers (General Motors of Canada and DaimlerChrysler) and the aerospace and 
ship-building industries. 


The Honourable Paul Martin 
Office of the Prime Minister 
80 Wellington St. 


Ottawa ON KTADAZ Iam happy to note that in the recent Speech from the Throne the federal 


government recognizes the importance of the manufacturing sector, including the automotive and 
aerospace sectors, as engines of economic growth in Canada and is committed to ensuring the 
long-term viability of the sector by continuing to support innovation, ensure that new 
technologies meet environmental objectives, and promote a skilled and adaptable workforce. 


Dear Prime Minister: 


As President of Canadian Auto Workers Local 222 and its 23,000 members, please 
accept this expression of our gratitude for the recent commitment by your government to 
our fellow CAW members at the Ford Oakville facilities. 


This significant contribution to the redevelopment of one of the Big 3 domestic 
automaker’s locations is greatly appreciated. Aside from the prospects of immediate 
employment, the CAW is heartened by the accompanying creation of related technology, 
research and engineering opportunities. 


To this end, Human Resources and Skills Development Canada is currently 
developing a Workplace Skills Strategy that will focus on approaches to new skills development 
that are fully responsive to the needs of employers in all sectors, including the manufacturing 


sector, and enhance the adaptability and competitiveness of Canadian workers. 


We are trusting we can look forward to the same type of consideration for General As Minister responsible for human resources and skills development, { want to 


ensure that public investments in supporting companies such as General Motors of Canada help 
achieve broader public policy objectives, including upgrading the skills of Canadian workers. In 
this regard, I want to assure you that I am working very closely with my colleague, the 
Honourable David Emerson, Minister of Industry, to carefully examine the request made by 
General Motors of Canada and any decision on this matter will be made public in due course. 


Motors and DaimlerChrysler in Canada, as we seek to ensure future product and job 
security for all of our members, their families and communities. As a member of the 
CAW National Executive Board, I would also press our government to offer the same 
hope for the future for our aerospace and ship-building industries. 


Yours very truly, 


Once again, I would like to thank you for bringing this matter to my attention. 


Sincerely, 


Joe Volpey P.C., M.P. 


CBee Chris Buckley, President 
caw 136 CAW Local 222 
Chairperson, CAW/GM 
cc B. Hargrove Master Bargaining Committee 
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he GM Oshawa plants continue to ex- 

perience high levels of employment 

at the end of 2004. There are 9,326 

non-trades employees currently work- 

ing with 22 on layoff, and 1,991 trades 
employees are at work with only two on layoff. 
Applications have been received and screening 
started for electrician apprenticeships. The 17 
former ACSYS workers who were assigned to 
temporary containment jobs in the Oshawa 
Metal Centre have been returned to layoff until 
they are permanently hired by General Motors, 
hopefully soon in the New Year. 

The recent launch of the Buick Allure/La- 
Crosse was delayed slightly due to problems 
with metal and has resulted in several shifts of 
overtime scheduled in November and Decem- 
ber to make up the lost units. On the other 
hand, the launch of the new Impala scheduled 
for early 2005 has been delayed for at least six 
weeks, with three weeks of layoff announced 
for the Plant #1 Car Plant and the potential for 
more weeks of layoff. No layoffs are forecast at 
other Oshawa locations at this time. 

While general employment levels continue 
to be positive, we are experiencing an increase 
in discipline and continuing problems with 
production standards issues in some of our 
Oshawa plants, particularly in the Car Plant 
where current management seems unable to 
live up to the collective agreement in the area 
of job standards. In the Truck Plant, there have 
been rumours the Union has agreed to team 
concept as a method of reducing workers. Let 


GM SHOP COMMITTEE CHAIRPERSON AND VICE PRESIDENT’S REPORT 


Car Plant Impacted 
By GM Scheduling 


me set the record straight. There has been no 
agreement to team concept by any member of 
the Union. 

I would like to offer my congratulations 
on behalf of the Oshawa unit to one of our 
unit brothers, Paul Goggan, who was recently 
recognized by the Workers Health and Safety 
Centre as the Health and Safety Activist of the 
Year. This honour recognizes Paul's outstand- 
ing work in the area of health and safety, rep- 
resenting the best interests of workers in Os- 
hawa and assisting workers at other locations 
with his expertise. Also in the Health and Safety 
area, the Union has not been consulted on the 
replacement for the Health and Safety Trainer 


Winter 
Clothing 
Drive 


CAW Local 222 President Chris Buckley 
and Financial Secretary Charlie Peel 


wanted to offer their heartfelt thanks to 
members of Local 222 who overwhelming 
supported the Winter Clothing Drive 

by filling boxes, not only at the Union 


JIM 
HOY 
GM SHOP 
COMMITTEE 
CHAIRPERSON 


who recently retired 
from the Divisional 
Safety Department. The job has traditionally 
been held by a Skilled Trades person because 
of the level of trades training that is involved 
with the position. However, Otto Peter of the 
Divisional Safety Department has made the 
statement that the Union has no involvement in 
choosing the right person for this position and 
has not returned any telephone calls or emails 
on this subject to date. We hope to get this situ- 
ation resolved soon as this training position is 
an important one for our membership. 

I wish all of you a safe and prosperous New 
Year as we look ahead to negotiations in 2005.5 


& 
VICE PRESIDENT 


Hall, but also in the GM Autoplex. This is a 


just another example of how Local 222 
members care for our community. 


CAW Continues To Pressure Government 
To Secure Jobs - continued from page 2 


financial assistance in order to have assem- 
bly plants built or re-tooled in their country, 
and we have yet to receive a firm commit- 
ment from the provincial or federal govern- 
ments on GM’s “Beacon Project.” 

The Beacon Project is estimated to be 
a $2.5 to $3-billion investment by General 
Motors for its Canadian operations, as long 
as both the federal and provincial govern- 
ments kick in $200-million each to help 
secure the investment. 

As a Union we will continue to stress this 
very important issue to all levels of govern- 
ment and also to people throughout our 
communities on the importance of our auto 


assembly and auto parts industry within our 
region. The assembly and parts industries di- 
rectly employ more than 14,000 people in the 
Oshawa area. The major auto assembly jobs 
of the Region stimulate an estimated 56,000 
other jobs throughout the local economy. In 
the year 2003 Oshawa’s auto workers paid 
$201-million in federal and provincial income 
tax, which amounts to $550,000 each day. 

Collectively we must work together in or- 
der to secure our futures and the future of 
our younger workers in auto assembly and 
auto parts. 

As President of CAW Local 222 I am 
proud to continue this fight on behalf of our 


members, their families and the communi- 
ties we live in. 

On page two is a letter I sent back in No- 
vember on this very important issue: 


Minacs Worldwide 

This is a brief but hearty congratulations 
to the members of one of our newest units, 
the Minacs technicians at GM CHQ who are 
now members of CAW Local 222. They re- 
cently ratified their first contract with the 
assistance of their CAW National Represen- 
tative, John Scanlan. 

We look forward to hearing from this 
committee in the future. 
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FINANCIAL SECRETARY’S REPORT | 


Salutations To Local 222 


n Monday, Dec. 6th at our Local 
222 Union Hall, a full house came 
together to honour the 14 women 
who were senselessly murdered 15 
years ago in what has come to be 
known as the Montreal Massacre. 

This was a tremendous experience, listen- 
ing to the two keynote speakers; Peggy Nash, 
from our CAW National office and Maureen 
Rudall, a detective from the Windsor Police 


Women’s Committee 


Services. Det. Rudall explained how she is still 
dealing with the senseless murders of women 
in Canada. Kathie Fowlie and the Women’s 
Committee did a masterful job of co-ordinat- 
ing a truly inspiring night. 


Car Plant #1 Layoff 

With the announcement of the layoffs for one 
week in each month of January, February and 
March, your SUB representatives Dave Mur- 


phy, Dale Millson and 
Doug Bryant, along with 
the service reps here at 
the Union Hall, will have 
avery heavy workload. I 
know they will handle it 
with their usual profes- 
sionalism. With the co-operation of General 
Motors and the Employment Insurance office 
most claims will be processed very quickly. 


CHARLIE 
PEEL 
FINANCIAL 
SECRETARY 


Manor 


jG : Thanks to the generous support from 

; | Local 222 members and the hard work 
of Women’s Advocate Sharon Prentice, 
300 gemstone bracelets were sold with 
the profits benefiting Destiny Manor, a 
Women’s Addiction Centre in Whitby. 
These beautiful bracelets made the 
perfect Christmas gift as was evident 
by the swift sales. Congratulations 
to all involved. Pictured from left 
to right are CAW Local 222 President 
Chris Buckley; Paul McGary, Director 
of Mental Health & Addiction Services 
at Pinewood Centre; Allison Perrie- 
Radoslovich, Senior Addiction 
Counsellor at Destiny Manor; Sharon 
Prentice; and Local 222 Financial 
Secretary Charlie Peel. 
—E——E————— 


CAW LOCAL 222 EXECUTIVE BOARD 
Sergeant-At-Arms Board Members At Large 
Al O'Neill Tony Moffat (PPG) 

Trustees Ernie McKean 
Doug Crough (Lear Corporation) 

Paul Goggan Ed Ochej 
Doug Beers (AGS Automotive) 


Guide Ron Boivin 
Mike McPhee (TDS Automotive) 


CAWSTCA 
LOCAL 222 


is an amalgamated Local 
made up of the following units: 


Board Member At Large 
(Balance of Local) 
Tim Thompson 


President 
Chris Buckley 


Financial Secretary 
Charlie Peel 


Recording Secretary 
Garry Murphy 


Vice President 
Jim Hoy 


Female Board Member 
At Large 


Kathie Fowlie 
General Motors of Canada (Oshawa) 


Lear Corporation (Whitby) 
Johnson Controls (Whitby) 
TDS Automotive (Oshawa) 
AGS Automotive (Oshawa) 
PPG Canada (Oshawa) 
Armada Toolworks (Lindsay) 
Woodbridge Foam (Whitby) 
St. Marys Cement (Bowmanville) 
Oshawa Transit (Oshawa) 
Mills Pontiac Buick GMC (Oshawa) 
Whitby Transit (Whitby) 
Minacs Worldwide (Oshawa) 
Columbus McKinnon (Cobourg) 
Kerr Industries (Oshawa) 
Hayden Environmental (Oshawa) 


Retirees’ Representative 
John Sinclair 


Editor Editorial Board 
Joe Sarnovsky @ Chris Buckley @ Charlie Peel @ Garry Murphy @ 


To the readers: The views and opinions expressed by various writers are their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not be printed. Please sign your Letters To The Editor and include your printed 
name, address and phone number. The Oshaworker reserves the right to edit material submitted. 

GB 


PUBLICATIONS MAIL AGREEMENT NO. 40032015 
RETURN UNDELIVERABLE CANADIAN ADDRESSES TO 
CAW LOCAL 222 

1425 PHILLIP MURRAY AVE. 

OSHAWA, ON L1J 8L4 

email: local222@idirect.com 


The Oshaworker is published by Local 222 of the National Automobile, 
Aerospace, Transportation and General Workers Union of Canada, 
1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 LUMA’ 


905-723-1187 1-800-465-5458 — Fax 905-436-9515 “mm 


CANADIAN ASSOCIATION. 


Local 222’s e-mail address is: local222@idirect.comay G 


Local 222’s web site is at: 
www.cawlocal.ca/222 


Production by Thistle Printing Ltd. 
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FINANCIAL REPORT | 


CAW Local 222 Financial Report 


Covering The Month Of October, 2004 


MOUAL RECEU DIS: sassccscsxsteia nscacriecannerecshecenweacieeitsinesanincias $ 1,165,093.72 
WOULESGCISE: ascidian iim munca ireuuneeacare 1,068,081.04 
Surplus (DEHCIH) coc scccsssvsiirveiccormrsencsistensesiadeepcacturiarctncionn $ 97,012.68 
CAW Local 222 CAW Local 222: Income Statement 
Balance Sheet As At October 31, 2004 October 1-31, 2004 
ASSETS REVENUE 
CURRENT ASSETS INCOME 
CASTaissscassensosvsvsssssavvayvsvasovessssscetesesseresssasansunssesssssvooveceeosoessiceebeneeettitnn 352,668.33 Membership DUues...........sscsessssssssssssseeeeessseseessnssssssssssssseeeeeeeesesssesy 1,054,451.85 
IBID cssssaservanauonsnysecessncanioustausceannesesuenmmudirses 1,075,254.46 MnitiatiOnS ........escvseeeevseee 960.00 
, ——— Oshawa Area Skilled Trades ... —13.94 
Total Baal ovpwaseuav0v a4 gsesaso¥s avn Gadddasa4idiasasssvausuvahanaadavscatasas ius tesdteasenensniviains 1,427,922.79 S.ULB. RECEIPES soscscsceee 8,326.48 
Deposit — AWCU........... 37,640.17 hield ; 2 
Due from Dental Centre 59,277.64 jeeatis ue Revonenies: 3,821.80 
rae a es Hall Maintenance........... 2,533.25 
Dominion of Canada Bonds .........cccccseceesesseseseeeseesesestesesesseeeeeseeneneees 12,000.00 : 
Shon ienuciaveannenk 772.185 .48 Staff Wage Recoveries .... 81,649.40 
ort Term Investments ........cssccssssseesssesescnessosccensessssseeneseccosessosecensesenes __ 772,185.48 Miscellancous Colleton 885.00 
TOTAL CURRENT ASSETS 2,309,026.08 Oshaworker 4,250.00 
: REtitisssicsscisoncecsesssezzssvanas 6,989.18 
ary = 615,195.00 Soft Drinks and Vending ie 129.00 
Buildings... 2,829 533.00 Telephotie Income sseeesivscsasesccxssssssessessssvvai sas sarvesnsasraieoredunazevennesansins 1,111.70 
Equipment 92,627.61 TOTAL REVENUE, is sccccsscascassisssiicssssivssssiacatinnnarssanereeeisinavinevaanans 1,165,093.72 
Total: Fixed ASSEtS .....cccccccsssssssssessssssssesscsssssssscssssssessecessssvesessesssseess 3,537,355.61 TOTAL REVENUE .........sssssscsssssssssssssccsssssesssssvssseessssssuisessssnsneessssssnes 1,165,093.72 
TOTAL-ASSEUS 53355 cssssessssessissssitiiticassssinnanierneseareasissessceeaniann 5,846,381.69 EXPENSE 
LIABILITIES OFFICE AND BUILDING 
Employee: Salaties 3s sccisccsssivvesseevisssasssvaavcessi isvesssvsvenvvoa saree taaisieesatiasanes 79,688.28 
CURRENT LIABILITIES WU EXP OMS vssccsscsssssssssssscesrsisesessssssssssvonavitasiconiassens 2,817.51 
ACCrve TiAbiLHES 5.333 ssssssssesenssssvvrvasnevecsnsosvossastevens us geesensvsvossstsastasesitys 2,137,831.73 CPP EXpense .....cssccsssssssssssssssssssssssssssssssssssssssssssssee 4,430.07 
UI Payable — Lost Time oo... esseecessestesseseeseeseeneesessenns 1,249.19 WCB Expense.. 317.58 
CPP Payable — Lost Time.. 2,215.44 EHT Expense .. sis 3,821.27 
Income Tax Payable............. oe . 6,891.83 Other Betielits :eccssccccsecstessssssssstssceeensssenssttineens 22,230.72 
Income Tax Payable — Lost Time... ___ 6,790.77 Employee Benefits and Insurance ....cc..csssssscssssssssssssssssssssssscssssseesessssvees 33,617.15 
Receiver General Payable......... a 17,147.23 Hall Expenses .......ceecessseeesees 23 1,493.80 
WBE AVA G sccsrossesassasncessatevesececersearenaae ccsceesceoeccc car cece ceesseecceese eta 4,426.49 Miscellaneous purchases ......c..csccscssssssssesssssecssecsseeessseessseccsseeessneesseeesees 44,128.58 
MON DUES PAVADIe is sssvvccvwssaccvevenenvsmetennideueesooncorucecceecedteexscassessssssiieesst? 1,942.76 Building Maintenance ........scsscsssssssssscssessccrssrsecscssecssseecessensecneesvenscescenees 5,588.67 
AW CU iis aisssiononaiics 2,548.85 Soft drinks and vending . 137.46 
Charitable Deduction ; 1,980.79 Telephone ssrisiscsisisccsseresnvion teas ae 14,651.91 
WGB Payalolez.26. yyssszevvcsssesaet sss senteaasesssssaecavsstoseeansors assassssieassuesneataeatinn 14,404.14 Office Supplies and General Expense ......0..0. cece 12,716.20 
Due Re:Duplate Council Fund ........s.sscssessessscssssssccssssssssssseesssescneenssnneese 300.00 Officers EXPENSE. sssssssssssssvsssscceevescasssssnesnventvvevensontontaniuensisnvennne tosrestvnenesé 878.70 
Retired Members Fund .....ccscessssssssssssssvesosssnscsssessensstsseesessenssenccnsensennees 77,789.45 Professional......cccsccscessssssessesssessesseesessecseessesseeseauessscsssaseessesneaseeseaneesees 3,560.76 
TOTAL CURRENT LIABILITIES .0....0..0.c.ccccccccceceeseeeeeseeee 2,258,371.44 Total Office and Building 0.000.000... ccc ccecestecesteceeeteeeeeeseeeenens 196,461.51 
TOTAL LIABILITIES ........cc.ccsccccssssssesssssesssssssessssssesssssseesssseeesssseesesssees 2,258,371.44 ORGANIZATIONAL 
—— Per Capita — Durham Labour Council ....... 5,545.00 
EQUITY Per Capita — Northumberland Council .. 6.60 
Per Capita — CAW Assessment............ .. 601,729.20 
ore as 3.517.237.63 Per Capita — CAW Council 0... eee 7,847.78 
ee Wes er ccarommnat inner rman 615,128.58 
———_Lost Time: Wages and Benefits .........scccsssccssssesssccsseeeseessssiesseeennnneeeeeees 116,271.03 
TOTAL NET ASSETS A GETIOLALASE SA saT NDNA RRNOEONS NAAN OSTeGteNeOTN RMLs TESTER ReORSUaNsaNEe 3,588,010.25 Lost Time Expenses M&E&H .. os 33,626.37 
TOTAL EQUITY: sisccstisssisssssvececocevesvencnvsstininiassssnsnnenectecccconnniorneeinninis 3,588,010.25 Lost Time Expenses — Hotels. 25,036.22 
LOSt: TIME EXPENSeS?:.c:.csiisisinnsnsnicennraamnnnisnaniicaens 58,662.59 
LIABILITIES AND EQUITY 0.0.0.0. ee ceneneneeeseneeeeeennees 5,846,381.69 Misc. Election Costs... 171.20 
EqUCAtION oo... ceeeceseeceesteesteseaes 1,060.26 
r Investors Grp Trust — Staff Pensions ...........scececeecsesseeseeseesseeeseeeseess 28,347.84 
NE Oshaworker — Printing .............. w 32,774.10 
-——i Oshaworker — Postage... 10,538.43 
ed Total Oshaworker .......c.cccccccccccsssscescesscsscscsececcessecceccescesccaesaececaecascsseass 43,312.53 
————— Publicity diveaeace cs 100.00 
————_—7 Recreation............. i 2,355.00 
Welfare and Aonations:sssiscsssesccssssssssessvsssrvevsveevessensatsaionnwvovvvosscesesnssosttess 6,210.50 
Total Organizational siscsisscsccccsesssssssreeivviveeanvsnunvarnanneneneenaannints ___ 871,619.53 
TOTAL EXPENSE o......cscccssccccccccscssssssssssssssscccssssssssssssssssssssessssssesseeeees 1,068,081.04 
NET INCOME. .........ssssssssssssssssssssssesscssssssssscccesssssssscssssssssssssssssssssssssen 97,012.68 
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Forced Job Rotation 


Not The Answer To Efficiency 


hope everyone had a safe and relaxing 

Christmas holiday with your families. As 

we enter the New Year we will have many 

challenges and issues to face with the 

GMT-900 project as well as preparing for 
negotiations. I’m confident with the continued 
support of our membership that we will have a 
successful round of negotiations. 

Our present Truck Plant population for 
production is 3,269 members with no one on 
layoff. The total active populace including the 
Skilled Trades is 3,645 members. 

During the first three weeks of January all 
Truck Plant Zone Elections for Committeepeo- 
ple and Alternates will be held. I would like 
to wish all candidates seeking positions in the 
elections the best of luck and I look forward 
to working with all successful candidates on 
behalf of our membership. 

With construction well underway in prepar- 
ing for the launch of our new product line for 
January 2007, there has and will be numer- 
ous issues associated to the GMT-900 project. 
Once construction is completed around the 
November 2005 timeframe, the new buildings 
will temporarily store material as internal zone 
changes occur. Our Truck Plant committee will 
be working through the numerous issues that 
will arise during the plant retooling process. 
Our Joint Health and Safety representatives have 
been very busy dealing with construction issues, 
which has added responsibilities to their present 
hectic schedule. I would like to commend our 
safety representatives Vic McCullough, Bill Pren- 
tice, Rick Borg and Bob Thompson for doing an 
excellent job. Third Shift Safety Representative 
Bob Thompson has been put in place to repre- 
sent the CAW Joint Health and Safety committee 
in ensuring all equipment entering the plant has 


been bought-off for safety compliance. This will 
involve Bob moving to day shift for a protracted 
period to be part of the design in safety review 
process in preparing for the plant retooling. 
Dean Simard and Wayne Combs will have full 
involvement in reviewing the ergonomic force 
issues prior to parts entering the plant. 


Bubble Matting 

During 2002 negotiations the Company 
agreed to provide bubble or ergonomic matting 
throughout the entire Truck Plant during the life 
of the agreement. At the present time most of 
the plant has been provided with this matting 
except for the motor line, chassis and part of 
the main line area. The Company has agreed 
that during the first quarter of next year these 
areas will be installed with ergonomic matting. 


Global Manufacturing 
System (GMS) 

Many of you have probably heard the termi- 
nology Global Manufacturing System or have 
seen the acronym GMS posted throughout the 
plants. We have heard numerous rumours on 
the Shop Floor about team concept, but no 
one has really explained what GMS is all about. 
GMS is not new, in fact the Company has been 
implementing this process for the past 10 years 
in both the Truck Plant and Car Plants. Synchro- 
nous manufacturing, just-in-time deliveries, light 
boards in material, the Andon system are just a 
few of the process changes that have occurred 
over the years and are considered as part of the 
GMS process. The issue of contention for the 
Union is the final implementation process, which 
involves what the Company refers to as People 
Involvement. As part of people involvement or 
team concept the Company would like the Union 


to agree on job rotation. 
The Company maintains 
that job rotation is bet- 


JIM 


ter on our members and 
produces better quality se 
vehicles. Our Union has AREA 


continually taken the po- CHAIRPERSON 


sition that seniority is the 

fundamental right of our entire membership to 
exercise job ownership. As a Union we have al- 
ways strongly believed that if our members want 
to rotate it should be their choice and should 
not be forced upon them. We also have support 
of our Ergonomic representatives who strongly 
believe that job rotation is not a benefit when 
it comes to job satisfaction. There are no stud- 
ies that prove that job rotation has any positive 
effect on quality. Its main purpose is efficiency 
gains and the reduction of manpower. 

As a multi-plant site the Company cannot 
implement the GMS concept in one plant and 
not the other without an agreement from the 
entire Shop Committee. Forced job rotation 
violates numerous provisions under our col- 
lective agreements such as, seniority rights, 
transfers provisions, divisional flow rights, 
and the placement of restricted members to 
name just a few. As your Plant Chairperson I 
can assure you that I have no intention of al- 
lowing the Company to take away contractual 
rights from our members. 

If you require my assistance, I can be 
reached in my office at 905-644-5659 or 
through pager *97-5659 (in-plant). If you are 
outside the plant dial 1-800-361-6793 enter 
the PIN 5659, followed by the number you are 
calling from. Mike radio access code is also 
5659. Email address jim.beaudry@gm.com. 

Until next time... In Solidarity. % 


What’s on CAW Local 222’s website? 
CHECK IT out! 


www.cawlocal.ca/222 


You'll find: 


Regularly updated News & Events listings 


(News & Events section) 


Past 20 issues of the Oshaworker (Newsletters 


section) 


Oshaworker Deadline posted on the Home Page and 


Newsletters Page 


Form which allows you to e-mail your classified 


ads (Contact Us section) 


Links to CAW Constitution and GM Master/Local 
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Agreements (Labour Links page) 


@ Link to 2005 Shift Calendar (Labour Links page) 


@ Link to Completing Your EI Report on-line (Labour 


Links page) 


# Opportunity to sign up for e-bulletins which 


periodically e-mails out Local 222 news bulletins 


Cleft hand side of every page) 
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@ And so much more! 


CHECK Ir Out! 


CAR PLANT AREA CHAIRPERSON’S REPORT ; 


GM Must Walk Like They Talk 


truly hope that everyone had a safe and 
enjoyable Holiday and a Merry Christmas 
and all of the very best in the New Year! 
Speaking of the New Year, 2005 is our 
contract year which also includes the 
pension agreement. This year, I am very sure, 
will turn out to be a very exciting year for all 
of us; for the over 5,300 of our members who 
would be eligible to retire, if we negotiate a 
six-year pension agreement, I am sure that the 
majority of you would choose to retire, as it is 
our goal to negotiate a fair pension increase 
and a bonus based on years of service. We also 
have to take a look at negotiating a life insur- 
ance buyout, and no reduction in our pen- 
sions when we reach the age of 65. We must 
also address the issue of our members who 
will reach the age of 65 prior to attaining 30 
years of service by pro rating a special allow- 
ance to encourage these members to retire. 
We also need to increase the percentage of the 
Survivor Income Benefit at no cost to the retir- 
ing member for the spouse to have the Survi- 
vor Benefit Option 

To the junior members you must note, that 
along with the above demands our goal is to 
also negotiate better working conditions, im- 
proved job standards and recovery time with 
longer breaks and/or relief time, increase 
benefit coverages, increase wages and more 
paid time off etc... 

All in all this will be a win-win situation. As 
the senior members retire, the junior mem- 
bers gain job security and better jobs with the 
possibility of more new people being hired! 

Is all of this pie-in-the-sky? No way, if we re- 
main united, the Membership and Leadership, 
we can achieve the majority of our goals, to- 
gether! We will be tested by the Company and 
we must remain united and not be detracted in 
any way from achieving our goals! Some of the 
ways the Company tests us are that generally 


during the year leading up to negotiations they 
hand out more discipline; they violate the con- 
tract in various ways more than usual, such as 
supervision working on the line, taking their 
own sweet time in moving our members on 
transfers and/or AVOs, adding more work, 
snubbing their nose to the Membership and 
Leadership, not providing the proper tools 
and equipment to do a proper job, assigning 
improper work (chassis motor line) and pay 
shortages and the list goes on and on... 

When your supervisor asks (or tells) you 
to do something, the Company expects it to be 
done right away. I wonder how they would like 
it if we said maybe we will get around to doing 
it in eight weeks’ time (this is how long and 
longer some of our members have to wait for 
their requests to be honoured). I know that 
the Company would put you on notice of dis- 
cipline for either refusing a direct order or on 
notice for restricting throughput! 

The Company has a new poster out stat- 
ing “The Company recognizes its employees 
as the most valuable resource...” What a load 
of crap. It is high time GM stops their double 
standard. They must walk like they talk and 
treat the membership and leadership the same 
way they expect to be treated! To the members 
of management who do walk like you talk, I 
respect and commend you and to all other 
members of management, I put you “on no- 
tice.” I have talked to the Personnel Director 
of the Car Plants about some members of man- 
agement, and one in particular does not seem 
to get the message. He has referred to himself 
in the past as Jake the Snake and works in the 
Paint Shop on the third shift, and we all know 
how much a snake can be trusted! There are 
also some members of management in Plant 
#1 Trim particularly on the third shift who 
seem to think they have the right to inspect 
cars off and on all night long. If this problem 


OSHAWORKER EDITOR’S REPORT 


Local 222 Library Update 


hese 2 books have recently been purchased and are available to 
borrow from Local 222’s Sam Gindin Library: 

© Stickin’ To The Union — CAW Local 2224 Versus John 
Buhler, by Doug Smith (2004, Fernwood) 

The 300 Winnipeg workers who struck the Versatile tractor 
factory in November 2000 certainly didn’t see themselves as warriors in 
a national struggle over political and economic policy. John Buhler’s ho- 
lier-than-thou cowboy capitalist approach is appalling, but it is inspiring 
to see the solidarity that afforded the Versatile workers a large measure 


of dignity. 


@ The Natashas — The New Global Sex Trade, by Victor Malarek 


(2003, Viking Canada) 


The buying and selling of human flesh for the 
worldwide sex industry is organized crime’s fast- 
est growing business, with up to two million peo- 
ple globally, mostly women and children, being 
trafficked into the sex trade every year. It’s also 
one of the world’s most invisible human rights issues; most of us have 
no idea that these enslaved women even exist. 

The Sam Gindin Library at the Local 222 Union Hall has hundreds 
of books with topics such as CAW/UAW History, Canadian Labour His- 


is not resolved very 
soon I will give them 
honourable mention in 
a future article of the 
Oshaworker'! 

GM tells us they run 
the business; I want to 
point out the member- 
ship keeps the business running! 

Plant #1 has announced three weeks of 
down time (layoff) the weeks of Jan. 3, 2005, 
Feb. 14, 2005 and March 14, 2005 and please 
keep in mind everything is subject to market 
demand. 

On Monday, Dec. 6, 2004 we finally had 
our meeting with high-level members of man- 
agement pertaining to job standards and the 
resolution process. For the Union we had John 
Scanlan from the National Union, Jim Hoy, 
Steve Drinkwalter, Kevin Gray, Ron Carlyle, Jim 
Douglas, Dave McWhirter, Mike Munce, Dean 
Avery, Randy Kirk and Tom Morton. This meet- 
ing lasted four-and-a-half hours and I want 
to thank everyone who attended. There is no 
doubt in anyone’s mind that our Union Stan- 
dards Reps are top notch! The Company, as 
a result of this meeting, understands that we 
have many problems and both the Union and 
Company have committed to resolving these 
issues and also the process. I want to point 
out that Assistant Plant Manager Gerry Meek 
gave the Union his word that he would fix an 
urgent issue pertaining to a job that involved 
installing rivets as part of the job function and 
Gerry was true to his word! Thank you Gerry. 

The current Car Plant population is pro- 
duction 5,145; non-trades maintenance 503; 
total Car Plant Population that I respectfully 
represent is 5,648. 

If you have any questions, concerns or 
grievances please call your Union rep. You 
have the right, please use it! 


STEVE 
DRINKWALTER 
CAR PLANT 
AREA 
CHAIRPERSON 


JOE 
SARNOVSKY 
OSHAWORKER 
EDITOR 


tory, U.S. and International Labour History, Women’s Issues, Economics, 


Politics, Law and Globalization. Feel free to borrow these books at any 


time. Come on down and check them out. 
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Kathie Fowlie, CAW Local 222 Women’s Committee 
Chairperson and Executive Board Member (centre) welcomes 
guest speakers Maureen Rudall (left) and Peggy Nash to 
Local 222’s December 6th Candlelight Vigil. The evening 
included moving speeches, the laying of the roses and the 
lighting of the ceremonial tree outside of the Union Hall. 


FEMALE EXECUTIVE BOARD MEMBER AT LARGE’S REPORT 


Fourteen Women Died In Montreal 


his was the headline in most of our nation’s papers 15 years ago. 
This massacre triggered outrage and inspired activism; 15 years 
later, a generation has gained perspective. 
In our need to never forget, Local 222 Women’s Committee 
held a Candlelight Vigil on Dec. 6 in support of Adelaide House 
(YWCA). The evening was a memorable and emotional event. 

After dinner the names of the women that died were read aloud by 
Lynn Ross and a candle for each one was lit by Erin Harrison. Lynn Ross 
then asked anyone who wanted to light a candle in memory of someone 
they knew that had been a victim of violence to come forward and light a 
candle. This was done in semi-darkness and the effect was dramatic. 

The keynote speakers left many of us in tears yet with a desire to keep 
up the struggles for equality. Our first speaker was introduced by Chris 
Buckley, who briefly spoke about the part that Peggy Nash has played in 
the women’s movement. 

Peggy, an Assistant to our National President Buzz Hargrove, was the 
first speaker. Her words were positive, talking about the gains that we, 


as women, have made in the last 15 years, and that the 
women who died were not victims but the foundation 
for the changes that have and are taking place 
around women’s issues of equality. 

We have more women taking part in non-tra- 
ditional roles just as the engineering students 
dreamed about. 

Women are running and are successful in their 
bid for provincial, federal and municipal elected 
positions. 

This is where legislation changes can be made 
to make things better for women, Peggy said. 

We have a long way to go but we have made great strides. She also 
spoke about us taking our place in the offices, boardrooms, operating 
rooms and courtrooms in our country and others. Our struggles for 
equality are paying off. 


EXECUTIVE BOARD 
MEMBER 
AT LARGE 


see FOURTEEN- page 9 


Family Support Committee 


Information, Resources, Education © Confidentiality Assured 


Ron Davey 
CHAIRPERSON 


Valentine 
RECORDING SECRETARY 


Gregg 


Pat Mc Wade 


TREASURER 


For information, please call 905-697-1940 or e-mail ironic@rogers.com 
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Fourteen Women Died In Montreal - continued trom page 8 


Peggy introduced Maureen Rudall, a detective with the Windsor Po- 
lice Force. Maureen cautioned us about being complacent. She said that 
in her work as a detective she sees the abuse of women and children 
first hand and although it might appear to have improved, the violence 
continues. 

Women are enduring violence every day at the hands of lovers, rela- 
tives and strangers. She spoke about how all the work that has been 
done, so little has changed. 

She spoke about how the previous week a 24-year-old women was 
killed by her boyfriend in her apartment while her children slept; a 
woman was attacked with an axe even though she had summoned the 
help of police; and just last week after arresting a man on sexual moles- 
tation of a seven-year-old he is now walking the streets on a technical- 
ity. 

Her most moving words came from telling 
her personal story. 

Maureen was adopted and had a normal 
childhood. She felt a need however to know 
about her birth parents. What she found out 
was mind boggling to her because of the work 
that she does as a detective in sexual violence 
and abuse. Her mother had been burned to 
death in a house fire set by her father. 

She finished off her presentation with these 
words. “Dad you did not silence my Mother, I 
speak for her and so does my daughter.” (Her 
daughter is in university; her goal is to counsel 
women in distress). 

Amber Vizintin sang two very moving songs, 
Concrete Angel by Martina McBride, and I’m 
Okay by Christina Aguilera. Amber was accom- 
panied by Doug Wiley on guitar. 

At the end of the vigil we moved outside for 
the lighting of the tree and the unveiling of the 
plans for a permanent memorial. 

The memorial is a granite bench with these 
words and symbols engraved on it. 

In memory of the women killed in the 
Montreal Massacre — Dec. 6, 1989 

“Stop the violence” (with pictures of roses 
and the symbol for women). 

Let us not forget all those who have lost 
their lives to violence. 

Amazing Grace was sung by Bill Kudla. 

The Montreal Massacre turned a spotlight 
on violence against women and, by extension, 
domestic violence. Spousal homicides have 
declined dramatically since 1989, but women 
are still four to five times more likely than men 
to be killed by a spouse. 


Diy yree 


In closing I will use the words of artist Joss MacLennan. 


14 women died 
In Montreal 
December 6, 1989 


119 women died 
In domestic violence 
In 1989 in Canada 


First mourn 
Then work for change 


We want to thank everyone involved in the work that was necessary 
to present this event. You know who you are; we couldn’t have done it 
without you. 


Adelaide House Presentation 


i 


Proceeds from the December 6th Vigil, plus a donation from CAW Local 222 
enabled us to present a cheque for $19,000 to the YWCA’s Fire Fund, which will aid 
in recovering from Adelaide House’s recent devastating fire. Pictured from left 
are CAW Local 222 President Chris Buckley, Adelaide House representatives Mary 
Dunlop and Eva Martin Blythe, Local 222 Executive Board Member Kathie Fowlie 
and Local 222 Financial Secretary Charlie Peel. 


UNION VISITS 


For those in Lakeridge Health Oshawa only, anyone wishing a visit by the Retirees’ Sick & Visiting Committee 
should call the Union Hall at 905-723-1187. 


This applies to both active and retired members of Local 222. 
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AGS AUTOMOTIVE PLANT CHAIRPERSON’S REPORT 


Uncertainty Can Be Fought By 
Supporting Union Products 


ope everybody had a good holiday. 
Back on Nov. 11 & 12 the Committee attended AGS Coun- 
cil in Cambridge. The plant populations are as follows: 
Oshawa Active 425 Layoff 2 
Scarborough Active 200 Layoff 1 
Cambridge Active 161 Layoff 140 
Windsor Active 83 Layoff 85 

The main concern in all the plants is that morale is low. Future 
work is uncertain and current contracts are ending their runs. It 
seems that for some of the plants further layoffs may be on the ho- 
rizon. 

Last month’s Oshaworker (page 26) had statistics from the Na- 
tional Union on what the auto industry means to the Oshawa area: 
14,000 direct jobs involving autoworkers. Thousands more indirect- 
ly. The workers at the other AGS locations, PPG, Lear, TDS, and even 
GM are no different than us. It’s a constant struggle to hold onto the 
work we have and even more of a challenge to compete to land new 
business for job security. 

Bob Ambrose’s article on page 43 of December's Oshaworker 
said it all. As Unionized workers we have to buy Union-made do- 
mestic products whether it’s a car, truck or household goods. Any 
North American autoworker or their family members who purchases 


a foreign-built vehicle should have their heads 
examined. We need to support each other by 
not only through buying products made by our 
family, friends and neighbours but getting the 
message out to all of them to do the same. OCHE)J 

We filled the two Skilled ‘Trades vacancies | 4% Se 
we had from the recent elections. Ron Menard 
is the new Steward on Shift C and Yvon Madore 
the Health and Safety Rep. With the recent process changes in the 
plant that came after the election we are currently having trouble 
covering the Midnight shift with a Production Steward. I hope to have 
the situation settled by the time you receive this issue of the Osha- 
worker. 

When you do have a problem please utilize your Stewards and 
Committeepeople if they are available before you come see me. Give 
them the opportunity to fulfill their role in the Union. Remember, 
the Stewards take care of first step grievances with the supervisor, 
Committeepeople handle second step with the department superin- 
tendent and if the situation is still not resolved I am responsible for 
the third step with the Human Resource and Plant managers. 

In Solidarity. 


CHAIRPERSON 


Transit Amalgamation Negotiations 


Start With The New Year 


hope everyone had a great holiday season 
and I wish everyone a very prosperous 
and rewarding New Year. 
At the time of writing this article, our 
committee has just returned from the 
Durham Regional Council meeting of Dec. 
15th. At this meeting the report to Council 
on Durham Regional Transit was passed by a 
vote of 21-4. This report and subsequent by- 
law now has to go back to the local councils, 
and then brought back with a triple majority 
to regional council. If this hapens, essentially, 
this means that as of Jan. 1, 2006 we would 
be a part of a regional transit system, with a 
transition period starting Jan. 1, 2005 to deal 
with a Union contract, administration, transfer 
of assets, liabilities, etc. 

Before this happens we will be going 
through a certification vote to decide on which 
union will be representing all regional transit 
employees. 

Our committee and, I trust, all our mem- 
bers will be working very hard to ensure we 
remain members of CAW Local 222. 

Our committee has been attending numer- 
ous meetings to deal with regional transit. We 
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have had meetings with our National Represen- 
tative, Mike Reuter, a lawyer from the National 
Union’s legal department and the committee 
from Whitby Transit. At all of these meetings our 
Local Union President, Chris Buckley, has had 
full involvement. I cannot express enough how 
much our committee appreciates the unending 
support of our Local through Chris Buckley. 

This is a very stressful time for our mem- 
bers at Oshawa Transit. Our committee is to- 
tally committed to ensuring that everything we 
and our previous committees have bargained 
for will still be in place after amalgamation. 

And now a word from our Health & Safety 
Committee: 

October marked the 25th anniversary of 
Ontario’s Occupational Health & Safety Act. 
This Act provides workers with three funda- 
mental rights: the right to know about hazards 
in the workplace; the right to participate in 
hazard resolution; and the right to refuse un- 
safe work. 

All of this information can be found in the 
little green book that is in every crew room 
and lunchroom at the transit. Your driver H&S 
reps are Joanne Frey and Ray Kelly. Your reps 
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in maintenance are 
Tom Roberts and Ross 


Dales. 
Your health and JOHN 
safety representatives 


OSHAWA TRANSIT 
UNIT 
CHAIRPERSON 


are always working to 
ensure we have a safe 
and healthy working 
environment. Please don’t hesitate to call on 
any of your reps. Their numbers are posted in 
the crew rooms and the transit lunchroom. 

We sit on the Joint Health and Safety Com- 
mittee that meets at Oshawa Transit once a 
month. In the last month, Oshawa Transit has 
been undergoing some major changes. We 
have gone from 75 drivers to 90, new routes 
have been added and existing ones have been 
changed to better serve Oshawa. 

As drivers are the front-line workers, they 
are under the most stress and pressure. We 
must take time to de-stress. Try to get off the 
bus at the end of every trip, if only for a min- 
ute. Try to stretch, walk around your bus, get 
the circulation moving again. This will help 
relieve the tension. 

In Solidarity. 


PPG CANADA PLANT CHAIRPERSON’S REPORT 


PPG Heading 
Negotiations This Spring 


apologize for such a short article this 
month, but because of all the business- 
related information we have been get- 
ting (not good) and the Master meeting 
in Montreal on Dec. 9 we have been 
busy trying to cover all options available. 
About the meeting in Montreal in Decem- 
ber, we were flat-out told by the Company 
there would be no match in the savings plan 
starting in January 2005. We were also told 


Into 


by the Company not to expect anything from 
the Company come April because of an ever- 
increasing competitive market place and a 
slowing auto industry. 

Come March of 2005 our negotiations will 
start and I think it’s important we get 100 per- 
cent support for your committee as a strike 
mandate. We have to show the Company that 
we are strongly united in our fight to get the 
best possible agreement for our members. 


TONY 
MOFFAT 
PPG CANADA 
PLANT 


In regards to our 
efforts to offset the 
layoff picture, we 
have no good news to report. 

I would like to congratulate two new retir- 
ees and wish Evelyn Cameron and Ron Rob- 
erts along, happy and healthy retirement. 

I hope everyone had a safe and happy holi- 
day season, and I hope we can all look for- 
ward to a busy and prosperous New Year. 


CHAIRPERSON 


AGS AUTOMOTIVE SOCIAL REPORT 


Employees That Care Report 


ell hope Santa was good to all and everyone enjoyed their 
holiday. Some events of which I promised to report the 
results: The AGS pool tournament was held at Mug’s Bar & 
Grill with Bob Goswell claiming the top prize with Randy 
Palmer runner-up. A few thank you’s to John O’Dea for 
organizing this event and I must add a job well done, Joe Starr’s Encore 
group for donating prize money and finally Carol Campbell and staff for 
feeding all participants. Speaking for myself, I had a blast. 

The big event, which I am pleased to report is, the Hire-a-Police-Of- 
ficer Challenge. However I must first and foremost thank the sponsors: 
Local 222 Executive; Local 1136 from the CAW Local 222 Union Hall, 
CAW Dental Centre and Glazier Medical; Millwork Building Supplies; 
TDS Employees That Care; Hair Fitness; AGS employees; South Oshawa 
Community Policing Partners (SOCPP) and our good friends from the 
Oshawa Optimists. You all deserve a huge thank you on behalf of the 
food bank. We were able to bring $8,700 along with another $1,300 
of groceries to Saint Peter's food bank. You can imagine how the food 
bank looked with $10,000 worth of goods all over the basement. I was 
told by the sponsors next year count us in and I will be counting on it. 
This year’s winner was Local 222 and Set. Jeff Hewett, however second 
place runner-ups Millwork and PC Chris Partridge did give them a run 
for their money. TDS’s officer, Stephanie Attina received an award for 
best variety, which all agreed she deserved. A thanks to TDS Employees 
That Care, you were well represented. 

A highlight was Local 1136 in a classy move presenting their cop Jill 
Bell a bouquet of flowers. Hats off to Local 1136. 

A huge thank you to Steve Quinn of Simple Life Limousine who do- 
nated a bus limo to transport the groceries, Steve was kept busy loading 
and unloading the bus. Maybe we can show Steve our appreciation and 
when you need a limo bus call him at 705-657-LIMO and show him 
we do care. How did this event begin I have been asked? Well PC Chris 
Partridge whom many of you know and respect, asked us along with 
SOCPP for assistance for the hungry in South Oshawa. Well along with 
the support of our sponsors and other units we took up the challenge. 
This year between Community Pride Day and Hire-a-Police-Officer we 
have given $23,000 in grocery and cash. Maybe next time you see Chris 
Partridge congratulate him and thank him for asking us and caring for 
his community. Keep caring, Chris. 

Our children’s party was a success with a lot of the kids helping out; 
to watch these children volunteering was a great feeling. Carl Carr, Steve 


Local 222 displays his winning style in the Hire-A-Police Officer 
Shopping Spree that benefited the St. Peter’s Food Bank. 


Bell, Don Grant, Pat Ferrin and Andy Matthews, your assistance was ap- 
preciated. However I saved my biggest thanks to the people who spear- 
headed this years event; Brenda, Tina, Laurie and Dianne, without you 
people this event may not have happened, and of course Cindy Parsons 
for the ice cream and John and Jackie Boivin for the juice. Congratula- 
tions to all winners and hope to see you all back next year. Our leftover 
hot dogs were much appreciated by the men’s hostel. They wished us all 
the best in the New Year. 

Our adult dinner and dance was a success thanks to Steve Bell and 
the Social Committee. DJ. Jeff was right on with his music as he kept the 
dance floor hopping. The meal was great and the prizes were plentiful 
once again due to the efforts of Danny, great stuff Steve, keep on caring. 
One correction on the Santa Claus parade float, IFS donated the truck and 
trailer not Genesis as reported. Without the efforts of Ted Bailey contacting 
Bob Gibson our float would have been cancelled. Thanks IFS, you saved 
the day for 16 children who were riding in a parade for the first time. 

Please continue to support your 50/50 draws so we can assist the 
needy in our community. Until next time keep on caring. 
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LEAR CORPORATION UNIT CHAIRPERSON’S REPORT 


Plenty Of News In The New Year 


n behalf of your Union Committee I 
hope everyone had a Merry Christ- 
mas and a Happy New Year. I would 
also like to take this opportunity to 
welcome our 10 new employees and 
soon to become members of our Union. 

As all members are aware, your committee 
has expressed numerous difficulties and frus- 
tration dealing with internal management when 
it comes to dealing with day-to-day issues. The 
problem had risen to the point that your commit- 
tee felt it necessary to bring in a representative 
from cooperate to hear our concerns. There was 
a meeting that took place on Dec. 2 with your 
committee and management. Rick Van Heuke- 
lom (Corporate Human Resources representa- 
tive) was requested by your committee to attend 
as well. We are hoping that by exposing some of 
the tactics and disrespect the internal manage- 
ment has shown your union representatives, the 
situation will be rectified in order for your com- 
mittee to be successful in achieving proper and 
efficient results to service you the membership. 
Hopefully this meeting will show positive results 
for us in the new year, if not negotiations are just 
around the corner and I’m sure we will have the 
Company's attention then. Some of the issues that 
were discussed are as follows: 
© Appropriate members of management not 

attending meetings 

We found this to be a huge frustration when 
meeting with management, trying to resolve a 
particular issue within a department, and the 
manager of that department not attend the meet- 
ing. We would proceed with the meeting with 
internal Human Resources, come up with a re- 
solve only to have it overturned the next day by 
the department manager who didn’t attend the 
meeting in the first place. As a result of our Dec. 
2 meeting, we had received a commitment from 
Rick that if there are any commitments from the 
company and the particular department manag- 
er chooses not to attend, the company will stand 
by any agreements made to the Union. 
© Supervisor's tactics towards membership 

on the shop floor 

Discussions of intimidation and harassment 
towards our membership was a very hot topic 
to say the least. We have been reassured the 
Human Resource manager personally spoke 
to all supervisors regarding their approach 
to our members. They were told to remain 
professional and if they did not, the company 
could not support them. Now corporate is 
aware, and if this problem persists, we will be 
reporting directly to corporate if management 
neglects to deal with the issues accordingly. 

@ MOST studies not being accurate and 
lengthy delays 

MOST studies and OD changes will be for- 
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warded to the Union in a timely fashion, based 
on the outcome of this meeting. 
@ The Grievance Process 

The Union raised concerns that grievances 
were not being dealt with accordingly at the initial 
stage of the grievance process. Nothing was get- 
ting resolved at first step, supervisors encourag- 
ing stewards to file grievances rather than dealing 
with the issue themselves. It is the Union’s posi- 
tion that the supervisors were instructed by up- 
per management to deny all grievances and send 
them up the system to them. This practice causes 
a major bottleneck with your grievances and 
bogs down the committee’s efficiency on dealing 
with all other day to day issues and concerns. 

The most frustrating part for our membership 
is having to wait for the grievance to travel up 
the system to be addressed. The most frustrat- 
ing part for your committee is that 95 percent of 
these grievances should have been resolved at 
first step. It is the opinion of the Union that the 
company promotes this practice because they 
don’t want to give the autonomy or responsi- 
bility to the supervisors in case they screw up 
or set a precedent. The company agreed to do 
more training during the first week of January 
for the supervisors in order for them to become 
more responsible in the grievance process. 
© Supervisors doing Bargaining Unit work 

The company agreed that some of the ex- 
amples brought forward by the Union should 
not have happened. All supervisors will be in- 
structed not to do bargaining unit work and 
in the case of an emergency situation the re- 
spective Union representative will be informed 
prior to. This commitment was given by Plant 
Manager Mike Walkowski. 

Layoffs for the Plant 1 members (Chev) are 
Jan. 3, 2005 for the week, Feb. 14, 2005 and 
Mar. 14, 2005 for the week. The Union will 
inform all affected members of Plant 1 if there 
are any changes to the lay off dates. 


Physical Changes To Plant 1 

The most affected area that will face chang- 
es over the Christmas Holidays and layoff is the 
Test and Inspect area. There will be changes 
to the conveyor system to complement a re- 
pair loop similar to the one in Plant 2. This 
change is necessary to accommodate the new 
pod system, which in turn will support the new 
211 (Impala) and 231 (Monte Carlo) launch. 
There will be a couple of job stations relocated 
on the main conveyor to accommodate the in- 
terfacing of the new Test and Inspect system. 

Split/Fold and Rear Cushion build will re- 
main the same during the Christmas Holidays 
and won't witness any changes until we get 
closer to the launching target dates. 

HR install and removal will be relocating to 
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accommodate line change. 
The install station will be 
moving from the west 
side of test and inspect to 
the east side of test and 
inspect. There will be an 
additional length added 


to the H/R conveyor as fneen 
well. There will be some CHAIRPERSON 


conveyor work done to 
the accumulator system also. Additional prepara- 
tory work will commence to compliment the new 
Finished Goods Inventory (FGI) system for the 
Chevy build as well. There are presently two pro- 
posals in the works as I’m writing this article. The 
first proposal is to install the FGI system where 
the Pilot area and Union offices are situated. The 
second proposal is to install the FGI system where 
the cafeteria is situated. If the company elects to 
go with the second proposal, the cafeteria would 
have to be relocated. This would mean a new caf- 
eteria structure that would be located where the 
small parts aisle and lockers are. If this were to 
happen the new cafeteria would be two levels, the 
bottom would be completely enclosed and the top 
level would be used for lockers or possibly more 
lunch tables. Keep in mind that if this is the case, 
the Christmas shutdown will not be enough time 
for the completion of the project. It would take 
approximately mid to late February for comple- 
tion. This being the case your committee will in- 
sist that our membership not be inconvenienced 
by not having access to cafeteria facilities. 

The Union is also being informed that the 
FGI system for the Chevy plant should be com- 
pleted by late February or early March. The 
Plant 1 Chevy members can expect to see a lot 
of contractors coming in and out of the facility 
to complete these new changes that will ac- 
commodate the 211 and 231 launches. 

On Friday, June 10, 2005 the current Monte 
and Chevy build will stop, on June 13, 2005 (the 
Monday) the new 211 launch will start. The 
launch will start with a six jph rate and increase 
over a 45 day period to 53 jph rate. August 29 
the new Monte build will start with a three-week 
acceleration curve to attain a jph of 13. 

We can expect to see the pods in the Chevy 
plant some time in January, new Test and In- 
spect equipment, new fixtures and machinery 
to support the new build. A seat gantry will be 
installed (similar to the one in Buick) some 
time in mid-April. The new product has a new 
60/40 Rear Seat Cushion split as well as a 
Horse Collar for the Rear Seat Back. 

We can only hope that the company has 
learned something from the troubles experi- 
enced during the Buick 365 launch to insure 
safe working conditions for our members and a 
successful launch to ensure our job security. 


Transit Amalgamation No Time 
For Ponce Sitting 


hope everyone had a very Merry Christ- 

mas and a Happy New Year. The holidays 

can be a sad and very depressing time for 

some people and we must do our part to 

reach out and be aware and supportive 
to those individuals, in our workplaces and in 
our communities. 

After time of print of this article we were 
going to have a ratification vote on Dec. 19, 
2004. Your bargaining committee is recom- 
mending acceptance of the agreement. We 
have made substantial gains in our monetary 
and benefit package, along with language is- 
sues being more decisive and clear. During 
the bargaining process the committee re- 
mained unified and strong which is the reason 
I believe we came away with a package we all 
could agree on. On the issue of pay equity for 
part-time employees, we were able to negoti- 
ate that by the end of the term of this contract 
the pay difference will only be 86 cents. Deal- 
ing with this company that’s a substantial gain 
for part-time. Only you the membership will 
determine the outcome of the vote. By the time 
you read this we will have our answer. 

On the topic of transit amalgamation, we were 
at Regional Council on Dec. 15, 2004. Prior to 
the meeting we met at the Local with Barry Wad- 
sworth from the legal department of the CAW, 
along with the committee from Oshawa Tran- 
sit, President Chris Buckley and National Rep 
Mike Reuter. The reason for this meeting was to 
table our questions to Barry on legal strategies, 
if and when Regional Transit becomes a real- 
ity and the need to acknowledge one union to 
represent all the transit drivers and staff across 
the Region, our work in the CAW begins. Our 
committee in Whitby and the committee at Os- 
hawa Transit are unified and working together 


to ensure the CAW is the union of choice, and to 
ensure both full- and part-time employees will 
have their futures secured. 

At Regional Council there was debate on 
amendments to the Regional Transit study, but 
at the end of the day 21 councillors were in fa- 
vour, four were against, one didn’t vote because 
of conflict of interest and one was absent. 

Interestingly enough, Joe Drumm, the 
Councillor for Whitby, chose not to vote be- 
cause of a conflict of interest. His son works 
for Whitby Transit. What angered me was that 
Whitby Mayor Marcel Brunelle was absent, 
the same man who sat on the sub-committee, 
receiving taxpayers money to formulate a re- 
gional transit system, who was in agreement 
with it, then came back to Council and spoke 
against it, costing taxpayers more money by 
hiring a consulting firm to do a study accept- 
able to all. Then he chooses not to show at 
Regional Council for the vote. My advice to you 
Marcel Brunelle, quit sitting on the fence, we 
have no time for fence sitting. 

In closing, we will always have those who 
in the political arena, in our workplaces and 
in our communities will choose to go with 
the status quo and then complain that noth- 
ing ever changes. To combat those individu- 
als, brothers and sisters, we must never stop 
fighting back! 


By Nelson Saumur 

I trust everyone had a good holiday season, 
and at time of writing this article, our ratifica- 
tion vote should be taking place. 

Accusations of unethical and unprofessional 
behaviour in the medical and pharmacy pro- 
fessions are being laid by the insurance indus- 
try. MTO medicals are a necessity and since my 


C AW 2 TC ‘A. ___ The General Membership meeting is held at 3:00 p.m. 


LOCAL 222 


on the first Thursday of every month except 


July & August. 
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THOMPSON 
COACH CANADA - 
WHITBY TRANSIT 
UNIT 
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doctor retired (he charged me $70) my new 
doctor made it a point to share his cost, $132. 
OHIP pays as well once a year for a complete 
check-up. Talk about inflation. Fortunately our 
collective bargaining agreement (CBA) cov- 
ers this cost under Article 34.8. The company 
would have you believe there is a cap on the 
expense of $100 but fortunately for the next 
three years, Art. 34.8 applies. If you have any 
doubts about cost, speak with us immediately 
or consult your copy of the contract which you 
will have in a book form very shortly. 

Dispensing fees at drug stores are driving 
the insurance companies crazy, and they in 
turn are pressuring for increased premiums 
from the companies that offer group rates for 
their employees. Our employer is no different, 
and as a result of this the company has request- 
ed our help in holding the drug stores account- 
able for our business. There is now a cap of 
$9.30 per dispensing fee. Anything over is paid 
by the employee along with the $4 fee. My drug 
store charges $10.87 and I will be speaking 
with them concerning my future business. 

The age discrimination policy has been 
changed, you now have a choice. Look for the 
new policy sheets, they should be posted soon 
to reflect our current CBA. 

It’s come to my attention not all fulltime 
people took advantage of taking the pension 
option, and perhaps misinformation is the 
cause. A rough calculation says $40,000 annu- 
al earning at four percent equals $6,600. The 
company will match this amount so if your tax 
rate is 35 percent your cost is $1,600 minus 
$560 equals $1,040 out of pocket. That will 


The General Motors Unit meeting is held at 3:00 p.m. 
on the third Thursday of every month except 
July & August. 


The Oshawa Skilled Trades Council meeting is held 
at 4:00 p.m. on the fourth Thursday of every month 
except June, July, August & December. 


CAW Family Auxiliary meetings are held at 8:00 p.m. 
on the first & third Tuesday of every month 
except July & August. 

The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month 
except July & August. 


put $3,200 to work for you each year (RRSP). 
Please sign up immediately or consult your 
own financial advisor. For $3+ a day I con- 
sider this to be the best investment going. 

Paul Goggan shared his thoughts with us in 
November's Oshaworker on the subject of 
words. He says they can be an incredible tool and 
used incorrectly can lead to someone being hurt 
or offended. Perhaps we can all learn from these 
thoughts the next time we express ourselves. 

In closing: from a Norwegian proverb, “on 
the road between the homes of friends, grass 
does not grow.” 


TIN 


ALL MEETINGS 
ARE HELD AT THE 
CAW LOCAL 222 HALL 
1425 PHILLIP MURRAY AVE. 


JANUARY 2005 THE OSHAWORKER e« 13 


By John Redko 
t writing, our annual Christmas 
Dance is upcoming. There will cer- 
tainly be a report at a later date. 
Needless to say all the tickets were 
quickly gone. It is unfortunate that 
only a portion of our membership are able to 
attend. 

Mayor John Gray attended our meeting of 
Dec. 6, 2004 and outlined Oshawa Council’s 
plan for where and how the new arena will 
be built. Brother Sid Ryan of CUPE spoke on 
the cost involving any private consortium be- 
ing involved (P3s), with facts and figures from 
other cities and towns where they were trying 
to build their own recreation facilities, and 
the cost involved. A motion was passed by the 
membership that we are against any private 


Simece Hall Se¢tlomend Houses 
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CAW LOCAL 222 RETIREES’ REPORT 


Retirees’ Korner 


corporations being involved in 


the said building of a new facil- JOHN 

ity. REDKO 
Watch your This Week and patass 

see Gord Vickers’ article on PRESIDENT 


page 15. There will be dates as 
to open council meetings during 
the month of January 2005. 

Several retirees attended the second semi- 
nar hosted by CAW Local 222 and chaired by 
Brother Rick Cleveland. This involves meeting 
procedure, motions, bylaws, the constitution 
(forthcoming). 


Provincial NDP Convention 

Hamilton Nov. 19-21, 2004. 
In attendance Brothers Don Nicholls, Joe 

McCloskey, myself and Art Field as the pro- 


) On behall of the chiidron and tamiies of Simos Hall Settheren! Houde, plein accept 
GUT siteare epprecalian for your imnpariand coniibetion in fhe 2004 Christess Food 
Drive aed Fiocel Ban. Weare extnemely grateful fe your confirmed fiendship acd 


BOB 


GORD “CHIEF” 

LINDSAY CLARK 

RETIREES’ RETIREES’ 
CHAPTER RECREATION 
SERGEANT-AT-ARMS COMMITTEE 


CHAIRPERSON 


vincial delegates, with well over 600 in at- 
tendance. Resolutions came up on education, 
economics, health, etc. 

Of Excellent Note: At the NDP provincial 
convention in Hamilton, Brother Mike Shields 
was elected as member-at-large of our provin- 
cial NDP Executive Board. 

Apparently some “surviving spouses” were 
under the impression they are not allowed 
to participate in our business and recreation 
availability. You are welcome and “come on 
down!” 


By Gord Lindsay 

As you read this, we will be into the New 
Year. I’m sure our final dance for 2004, The 
Christmas Bash, was again a great success. 
Thanks to everyone who attended, thanks to 
the Family Auxiliary, thanks to Sister Norma 
and her crew of helpers. The old Santa was in 
his glory greeting all the retirees and darting 
around like an old Nascar fan. 

It’s again New Year’s resolution time. You 
know, “I'll quit smoking” (as you light one 
more for the road), “I’ll exercise more and 
eat better” (as you chow down on that last 
piece of chocolate cake). Forget it, it’s too late 
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to teach an old hound new tricks. 

What you could try to do is attend all the 
retirees meetings, shoot some pool with your 
buddies, you and spouse attend the euchres, 
the tai chi classes, and get involved with the 
Surfing Seniors computer program. 

Your retirees chapter is the “in” place and 
your retirees Executive are going to plan to 
have some more exciting happening things to 
make ’05 a year to remember. 

Remember, if you don’t plan to have a good 
time socially, volunteering or day-to-day plea- 
sures, you won't have one and you'll just waste 
away and frizzle up like an old prune. 


By Bob Clark 

On Dec. 1, 2004 we had a very successful 
pool tournament. 

The winners in “A” flight were Jim Meikle 
and Bill Bonk. Runners up were John Glover 
and Jim Hutchison. Winners in “B” flight were 
Joe Marmara, Walt Woodward. Runners up 
were Morris Argue and Bud Brewer. The next 
tournament will be in late January or early 
February 2005.% 


RETIREES’ MUNICIPAL COMMITTEE REPORT 


Public Input Needed 
For Oshawa Sports Complex 


ecently at City Council an angry 
group of taxpayers took City Coun- 
cil to task for their proposed pay 
increase which would see local 
councillors get a salary increase by 
as much as 50 percent. 

The public wasn’t buying it. In a heated ex- 
change with councillors, taxpayers expressed 
their outrage with the proposed increases. 
This was a result of a meeting in which coun- 
cilors had discussed their wages and benefit 
package. Following an in camera meeting, 
from which the public was excluded from 
attending, an informed source tipped off the 
newspaper and exposed them. 

Some councillors cried foul about being ex- 
posed, attempting to defend their action which 
only further provoked the angry group of tax- 
payers. Unable to convince anyone, council- 
lors made a motion to hire a consultant to do 
the dirty work for them and report back to 
Council by March 31, 2005. 

At our last Retirees’ meeting President 
Chris Buckley and Financial Secretary Char- 
lie Peel dropped in to hear our invited guest, 
Mayor John Gray, on the merits of a proposed 
sports and entertainment centre. Following the 
mayor's speech, a question and answer forum 
took place. Mayor Gray left us with a timetable 
to write down for future debate which the pub- 
lic is invited to speak. 

The dates to write down are Jan. 5, 9, 12, 
20, 2005, time and place will appear in the 
local newspaper. If you would like to make a 
presentation either pro or con for the proposed 
sports and entertainment centre downtown, call 
the City Clerk at City Hall and have your name 
placed on the list to speak. In a previous letter 
to the Mayor and council, the Municipal Com- 
mittee put our position forward as opposed to a 
P3 which was confirmed at our last union meet- 
ing. We are also insisting the sports complex 


be union-run and union-built. For our sup- 
port of the proposed complex it is worthwhile 
mentioning that Mayor Gray during his speech 
brought up the cost of the South Oshawa Com- 
munity Centre at around $16-million. This fig- 
ure would seem to indicate that the City is finally 
looking at building a new recreation complex 
in South Oshawa. This is good news for south 
Oshawa if it indeed proves to be true. 

The Municipal Affairs Committee previously 


CAW Surfing Seniors | 
Computer Training For GM Retirees 
January 2005 Registration Form 


DROP OFF OR MAIL TO: 
CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 
or CAW Local 1090, 140 Hunt Street, Ajax, ON L1S 1P5 


TRAINING LOCATION: DTS Oshawa: Suite 155, Office Galleria — Oshawa Centre (by Sears) 


GORD \ | 
VICKERS 


met with Mayor Gray on the need for a recre- 
ation centre for south Oshawa and he has our 
full support. A source close to the mayor told 
me to look for the good news following the an- 
nouncement that the City is going ahead with the 
building of the sports and entertainment centre. 
Mayor Gray has responded favourably to our 
request to allow the Auto Workers Community 
Credit Union to issue a line of credit. We want to 
thank Mayor Gray for getting back to us. 


First Last 
Name: Name: 
Local #: 222 ~=soorr 1090 = (please check one) 

Retiree Home 

Number: Phone: 

Address: Apt. No.: 
Postal 

City: Prov: Code: 


Introduction To Computers 
[_] Tuesday & Thursday 
January 25, 27, February 1, 3 


1-800-268-5763, ext. 791 
@ 905-440-4505 


Courses And Dates Available 
PLEASE CHECK YOUR CHOICE(S) 


12:00 noon- 3:00 p.m. [_] Tuesday & Thursday 


Available to GM Retirees of CAW Local 222 & Chrysler Retirees of CAW Local 1090, 
Spouses and Surviving Spouses are eligible for the program! 
For more information please call Dean Lindsay el 
(CAW National Coordinator, Retired Workers Department) 


or Darlene Woodward (Coordinator, Durham Training Solutions) 


Program funded by the Big Three, Retired Workers Fund. 


Introduction To The Internet 
12:00 noon — 3:00 p.m. 
February 8, 10, 15, 17 


WeE SHALL REMEMBER 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Morley E. Allin 
Roger J. Bennett 
Arthur J. Bickle 

John A. Brown 
Millard (Brownie) Brown 
Arnott J. Clarke 
George R. Collins 
Llewelyn R. Crawford 
Percy G. Demara 
Carlos A. Felix 

James S. Hills 


Dec. 14, 2004 
Dec. 6, 2004 
Nov. 7, 2004 
Dec. 4, 2004 
Dec. 3, 2004 
Nov. 15, 2004 
Nov. 19, 2004 
Noy. 20, 2004 
Nov. 15, 2004 
Dec. 12, 2004 
Nov. 15, 2004 
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Arthur W. Jaynes 


Frederick W. Kay 


Albertine E. Le Blanc 


Robert D. Nodwell 
Robert Parkinson 


Lawson E. Parks 


Jeff P. Ryan 
Cecil J. Smith 
Melvin E. Smith 


James C. Stevenson 


Frank R. Tobin 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
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Noy. 15, 2004 
Noy. 6, 2004 

Nov. 23, 2004 
Nov. 15, 2004 
Dec. 4, 2004 
Nov. 25, 2004 
Oct. 8, 2004 

Dec. 5, 2004 
Noy. 23, 2004 
Nov. 17, 2004 
Dec. 2, 2004 
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CAW FAMILY AUXILIARY #27 REPORT 


Auxiliary Generosity Continues 


elcome 2005. I hope it will be a very healthy, prosperous 
one for all. 

At our last meeting in November we welcomed two new 
members into our group. They are Sister Jill Topham, 
daughter of Sister Wendy Topham and granddaughter of 
Sister Dorothy McEachern, (Jill is a third generation member). Sister 
Brenda Oake joined and we welcome her. 


Sister Helen Rotterman turned 80 on November 22, 2004. 


These two sisters are young and it will be great to 
have these sisters working in our group. 

Thank you to the following who delivered 
cheques or items, Sister Claire Lucien delivered 
our cheques to Cornerstone and St. Vincent’s 
Kitchen; Sister Marian Ross convened and deliv- 
ered articles to Denise House; Sharon and Dave 
Broadbent delivered all the food collected by 
our auxiliary members to Simcoe Hall Settlement 
House. 


JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


Recent Donations 

Durham Region Epilepsy $200; Grandview Children’s Foundation, 
$200 towards auction prize and we purchased one dinner ticket at $50 
for Sister Lynn Gowans to attend; YWCA $500 donation to help after the 
recent fire they had at Adelaide House; CAW Retirees Christmas Party, 
our Auxiliary donated the lunch; two Lazy-Boy chairs for special needs 
students at Bobby Orr Public School, $3000. 

Elections were held for three regular delegates for the Durham Re- 
gion Labour Council. Those Sisters acclaimed were Abby Kiberd, Ilene 
Watts and Dorothy McEachern; three alternate delegates acclaimed were 
Phyllis Munroe, Marian Ross and Phyllis Clarke. 

Recent 50/50 winners are Sisters Hazel Luke, Abby Kiberd, Marian 
Ross. 

Congratulations to Sister Helen Rotterman who turned 80 on Nov. 22, 
2004. It was a pleasure to cater to her special birthday dinner that was 
held at the Union Hall on Nov. 20th. 

Helen has worked diligently for the Auxiliary since the day she 
joined, we are fortunate to have her. She volunteers at the tuck shop 
at Hillsdale Manor, prepares coffee and doughnuts etc. at the Hall for 
meetings and has served the membership on our executive in various 
positions. 

Sympathy goes out to Sister Pearl Gavel and family on the passing 
of her son Ross Gavel; and condolences go out also to Sister Dorothy 
Brown on the loss of her husband Millard. 

Our next business meeting is Tuesday, Jan. 18, 8 p.m. 

See you then. 


WE'RE GETTING YourR Mar! 


Your Oshaworkers are being returned to the Union Hall because of incomplete addresses, 
many due to incorrect postal codes or because we dont have your apartment number. 
Please call the Union Hall at 905-723-1187 or 1-800-465-5458, email us at marlenes @idirect.ca, 
or mail in the notice below and ensure you get next month's issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 
Name 


1 Street No. 
1 


(J Active Member 
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Plant 


(J Retired Member 


Serial No. 


Apt. No. 


I 
I 
I 
I 
I 
I 
I 
I 
i 
i 
I 
1 


Postal Code 
(J Surviving Spouse 


UNION ROD & GUN CLUB REPORT 


Watch Out For Those Who Want 
To Take Our Parkland 


have never had the pleasure or excitement 

of deer hunting but I have heard a million 

stories of how that 22-point buck sneaked 

past as you were looking the other way or 

as you spotted a buck some other hunter 
decided to move or that big branch was in your 
view as you looked out from your tree stand. 
Many stories but many with good results. More 
big bucks taken this year after feeding on the 
farmers’ corn, beans, alfalfa, and wild apples. 
Also more bucks taken this season, because 
of the late rut and wonderful warm weather. 
Hunters said as these bucks are in rut, caution 
is forgotten and they will move about all day. 
Most of the best successful deer hunts were 
near home alone the shores of Lake Scugog 
and the Kendal area in the cedar swamps and 
close to the hardwoods where there is lots of 
shelter. Deer, like all wildlife, have their ups 
and downs; some years plenty, other years very 
scarce. A very heavy snow makes it hard for 
the deer to escape their enemies like coyotes 
and the cold weather requires more food, 
that is covered with snow. You do not hear of 
pheasant hunters. Have all the pheasants been 
killed off by coyotes or is there no stocking of 
pheasants? The days of partridge hunting are 
over, a cocker spaniel hunting on the hard- 
wood leaves is only a story. Jackrabbit hunting 
no more, all died off from disease or killed by 
fox and coyotes. 

But don’t despair, there is fishing all year, 
someplace, different fish. Perch that now 
grows as big as small pickerel in Lake Sim- 
coe and Bay of Quinte, good fishing late in 
fall, just before freeze up. Ice fishing, the big 
winter sport at Lake Simcoe and Lake Scugog, 
so close to home. A warm shack, a good ra- 
dio and you are ready for a night of fishing 
for pickerel, whitefish, herring and perch, 
and maybe the odd ling that used to be thrown 
away, now a delicacy of white meat. Fishing in 
the local stream south of the CNR tracks for 
rainbow trout, add the odd pike in the marsh. 
Why do you worry about summer fishing in the 
heat and flies! 


Wetland Stomp 

Grab your favourite “Tilley” and head down 
to the “Wetland Stomp!” 

That’s the place to be on Feb. 4, 2005 when 
all the Friends of Second Marsh will be feast- 
ing on great food and hoppin’ to favourite 
tunes from the past. Friends of Second Marsh 
is honouring its founder Jim Richards at the 
dinner, being held at our CAW Local 222 Union 
Hall. They are planning on turning the hall into 


a wetland for the evening, and guests are invit- 
ed to dress in their safari clothes. The dinner 
and auction is in support of the Great Lakes 
Wetlands Centre, a 30,000 sq. ft. interpre- 
tive centre to serve as a tourist attraction for 
Durham, offering educational programs year- 
round, a research facility, interactive exhibits, 
a theatre/auditorium, restaurant and gift shop, 
to be built next to the Second Marsh. 

Individual tickets are $75 each, with tax 
receipts available, from Marilyn Cole at 905- 
723-5459. 

Birds are scarce in winter but some ducks 
stay all winter. The ducks you will see in the 
Oshawa Harbour are most likely to be the old 
squaw, a fish-eating duck that never seems to 
stop flying. The male, or drake, is very colour- 


A pair of buffalohead ducks in full winter 
plumage. 
——— | 


ful and has long tail feathers, a poor eating 
duck, too fishy. This duck is very talkative with 
a musical cry, nests in the Arctic. 

I attended a seminar at the Union Hall all 
about cancer prevention. It was frightening 
and I did not sleep for a couple of days, so I 
decided to take a walk along the Oshawa Creek 
to get away from cancer. But as I walked along 
I noticed the large hardwood leaves that had 
dropped to the ground had a black spot on 
the outside of the leaves, probably a cancer- 
ous growth. The hardwoods along the ridge of 
the creek bank had growth on the trunk of the 
trees that used to be referred to as cats faces, 
rough and ill-shaped. These growths were cut 
off and the inner wood was cut paper thin, 
polished to a high gloss and used in furniture, 
mostly tabletops. This wood when finished 
after many rounds of polishing was sold at a 
costly price, and only a cancer growth; weeds 
on the stems had growth and as you exam- 
ine them you could see more cancer growth. 
Fish, especially muskies, had a cancer called 


melanoma. This disease 
became very prevalent 
a few years ago until 
that muskie hatchery 
at Deer Lake north of 
Belmont Lake, they said 
the old equipment, not well maintained, was 
breeding poor muskie stock and was closed. 
Now we see less melanoma in muskies in Lake 
Scugog. 


URGC Executive 2005 

President: Rick Roddy 

Vice-President: Bill Grealis 

Secretary-Treasurer: Sharon Young 

Publicity: Roy Fleming 

Property: Doug Wade 

Target: Paul Young 

Casting: Earl Whitaker 

Membership: Bob Balsdon 

Indoor target champion hand guns: Clay 
Bowing 

The winners of the Stan Ward Trophy were 
Paul Young and Rick Roddy. The canteen per- 
son is Josie Pascoe, with no Trap Chair, you can 
step up. As the URGC has been your conserva- 
tion voice since 1938, put a helping hand in as 
you and I are what has made it so successful 
for more than 60 years. Your $2 membership 
card plus extra money for extra events all sea- 
son, indoor target for you and the young ones, 
if you pass the test, or a walk in the woods a 
dream as you sit under a shade tree. 

I had the pleasure to hear a very good 
speaker who knew his subject at the Durham 
Field naturalists meeting, speaking about a 
subject every naturalist should be interested 
in; is your park going to be there next year? 
Mining companies, lumber barons, other real 
estate holding groups have so much power 
and take over a property you thought was a 
park. There are laws to be broken as the park 
laws are weak and development comes first to 
some. Algonquin Park, the flagship, suffers the 
unkindest cut with roads for logging trucks. 
Once these very large trees are cut, certain 
animals and birds have no home. Gravel pits 
leave a scar never to be used again. The next 
time you travel a road or highway and see end- 
less trees, look inside the border, it is very thin 
and the rest of the forest is cut over bare, even 
the small limbs and bark to make pulp for pa- 
per. There are local conservation areas, enjoy 
them, they might be soon gone. 

Trap shooting if not too cold; indoor target 
warm all year. 


JANUARY 2005 THE OSHAWORKER « 17 


THE 
OSHAWORKER - 


hope everyone had a safe and enjoyable 
holiday. Let’s hope the Canadian dollar 
continues to devalue, and our sales for 
all our vehicles pick up. A devalued Cana- 
dian dollar may not do anything for going 
out of the country on vacation, but it certainly 
gives us jobs in the manufacturing section. 
Negotiations are now only nine short months 
away and our schedule as a bargaining commit- 
tee will begin to intensify. We will be out of the 
plant at least one week a month between now 
and September. Whenever I am out, you will 
know who my replacement is when you call my 
office number, and I do monitor my voice mail 
even if 1 am away on Union business. 


Committeeperson Elections 

The zone committeepersons’ elections are 
on at this time of year and there have been 
quite a few acclamations. I would like to con- 
gratulate Keith Mott, Bill Dickson, Mike Zdan- 
owski, Jack Julicher, and Mal Parrish on their 
acclamations. The elections are held in-plant 
and the voting is at the gates when you come 
into the plant. For the new hires, you are en- 
titled to vote for the Committeeperson on your 
shift. Talk to people around you to find out the 
issues and who is or who isn’t doing the job. 
Everybody should exercise his or her right to 
vote. Good luck to all the candidates! 


Apprenticeship 
Opportunities 

Applications for a limited number of Elec- 
trical Apprentices will be available between 
Wednesday, Jan. 19, 2005 and Wednesday, 
Jan. 26, 2005 excluding Saturday and Sunday, 
between the hours of 9 a.m. and 3 p.m. only. 
Applicants must have completed Grade 12 (or 
Ontario Grade 12 equivalent) and must meet 
the requirements for apprenticeship training 
as outlined in the Master Agreement. An official 
transcript of secondary school marks and any 
post secondary school education must be pro- 
vided at the time the application is submitted. 
Photocopies of degrees, diplomas, certificates 
or other support documents must be provided 
and will not be returned. Applications submit- 
ted without proof of education will not be con- 
sidered. Applications must be returned to the 
same location by Wednesday, Jan. 26, 2005. 


Anniversary Moves 
We had the anniversary transfer meeting on 
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Tuesday, Dec. 14, 2004 at 10:30 a.m. This year 
without a doubt was the smoothest meeting we 
have experienced, which is a good thing since 
every contract year the Company comes after 
our transfer system. 

The Company sees it as “churning in the 
workplace.” We see it as giving the seniority 
employees a chance to move to new depart- 
ments by seniority. This year we actually saw 
some very low seniority trades people given 
a chance to move which means the system 
is working. Of course, if tradespeople were 
treated fairly in their respective departments, 
there would be less movement. We see an 
increased movement in the transfer system 
when there is a poor management/employee 
relationship in a department. Therefore some 
advice to the Company on the cheap way to 
minimize “churning in the workplace:” treat 
your employees fairly, with respect, and put 
some quality of working life into the plants, 
such as enclosed lunchrooms, clean cribs, 
and supplying the necessary parts, informa- 
tion, and tools to do the jobs. 

I would like to thank Margot Carroll, Pat 
Fretz, and Phyllis Milburn, who administer the 
transfer system for us and do a great job! 


Skilled Trades Union 
Education Program 

We have the dates for the Skilled Trades 
Union Education Program. Every tradesperson 
is entitled to go to this course, which is one 
week in Port Elgin, “fully paid (40 hours).” 
See your committeeperson for the dates and 
information. We try to send a mix of trades, 
from different shifts and plants, so put down 
a couple of choices when you choose a week. 
The response to this course has been excel- 
lent, and it gives you an opportunity to see the 
CAW Education Centre, which is there to serve 
the membership. This year we are short one 
week and I have sent Bob Chernicki, Assistant 
to Buzz Hargrove, a letter requesting our full 
allotment of weeks. 


GMT-900 Program 

Terry McDonald, Ron Svajlenko, and myself 
have had several meetings with Andy Perroni 
and Brian Stichhauler to ensure a smooth in- 
stallation of the GMT 900 program coming into 
the Truck Plant. We are trying to make sure we 
can do this installation with no grievances on 
the assignment of work, thus saving the Com- 
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SKILLED TRADES AREA CHAIRPERSON’S REPORT 


GM Found Money For 
Germany, Where’s Ours? 
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BLACKWOOD 
pany money, and utiliz- ooee TRADES 
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both Construction and 
Line maintenance. This is an example of a win- 
win situation, and one that the Car Plant could 
look at for future installations. 


Rotech Training Centre 

Recently a couple of new hire electricians 
sent the Company a letter confirming what the 
Union has always known, and that is the ex- 
cellent job our CAW instructors do in educat- 
ing and training our tradespeople on the new 
technology entering our facility. What people 
don’t realize is our own CAW people develop 
these training programs, and also deliver the 
training, relating it directly to the equipment 
the trades have to work on. 

With the new hires who have come into 
the Plant, they spend the first three weeks in 
our Rotech Training area before being put on 
the floor. The Truck Plant is looking to match 
this facility for the extensive training they have 
coming at them with the GMT-900. 

We also have an excellent apprentice train- 
ing area in the Parts building which has been 
busy for the last three years with all the new 
apprentices and some retraining of journey 
people. Having world-class tradespeople here 
in Oshawa makes investment decisions easy 
for Detroit. As a Union we need to continue to 
push for training, which will assist us in meet- 
ing the productivity and quality targets. 


GM Has Money For Europe, 
What About Canada? 

I have mailed Buzz Hargrove the Opel 
agreement from Germany, and hopefully we 
can get some clarification on what is happen- 
ing here. It has certainly raised the expecta- 
tions of the membership, and rightfully so if 
there is any truth to the offer we have all read 
about. We will be trying to get more details 
from the National. 


In Closing 

Remember, if you have your 90 days in, and 
you have a problem, first see your supervisor, 
and then call your committeeperson. If you 
still need assistance, call your District. If you 
still need assistance call me at 905-644-3780, 
voice mail available, 3780 mike radio, and e- 
mail pat.blackwood@gm.com.% 
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Skilled Trades Issues 


WFG 
onstruction work continues to be a 
little slow for the first part of 2005 
due to the postponement of a num- 
ber of projects. Even this Christmas 
was weaker than usual, with a num- 
ber of our trades moved to nights during this 
period. The building services group is fighting 
the continuing battle to get the funding to do 
the repairs and upgrades needed in many of 
the plants. I wish I could say that fight is over 
but it’s not and I appreciate their commitment 
to keep the plants running and the work ours. 
We expect to see the construction workload 
increase into the spring. I would like to con- 
gratulate the many construction tradespeople 
who chose to retire and move onto another 
phase of their life. My time in GM has mostly 
been spent in line repair but since taking the 
District's position I have had the privilege of 
getting to know a lot of great people in WEG. 


Anniversary Bump 

By the time this article goes to print, every- 
one who has qualified for a move should be 
notified of where they are going. Please make 
sure your 2005 transfer is in early in January 
if you are looking to move so you can take ad- 
vantage of any early requisitions. 


AVOs And Remain At Work 


Forms 

Unlike earlier agreements, our members do 
not have to fill out remain at work forms every 
year; just once is sufficient. However, we have 
seen many new hires and many transfers who 
should put in a form if they wish to remain 
at work. There is no information that suggests 
we will see a Skilled Trades layoff in the near 
future but many remember the Flint strike and 
you can never be too prepared. AVO requests 
will not require renewal until April Ist. 


New Hire Trades 

In 2005 we saw a total of 76 new electri- 
cians hired and eight new IMMs. The Compa- 
ny has informed us that they are taking more 
electricians and some IMMs early in 2005. 


Support The 


United Way 


In spite of constant bad news in the domestic 
auto industry, GM has begun to prepare for 
future attrition in the trades. The Union will 
continue to press the Company for apprentice- 
ship openings and new hires to support the 
long-term commitment to Oshawa. I have had 
many questions on the apprenticeships avail- 
able for next year. They will be taking applica- 
tions for apprentices (see Jack McEachern’s 
article) and this will be well communicated to 
the membership when it starts. 


Canadian Regional 
Engineering Centre 

CREC has recently announced a hydrogen 
fuel project that they will support through 
2005/6. The project will provide significant 
work for our members in this facility in ad- 
dition to their other work. The technology 
and training required for this work will offer 
opportunities for future projects in CREC and 
could lead to increased trades in the shop. 


Demand Sheets 

We have totalled all the contract demand 
sheets for District #10 and we would like to 
thank all the trades who took the time to rate 
the issues and send their personal suggestions. 
The top three were pensions, benefits and a 
tie between Appendix “R” (work ownership 
language) and wages. We are still working 
through the personal suggestions to capture 
as many as we can for 2005 bargaining. 


Christmas Problems 

The amount of work available for our trades 
this Christmas was down as GM tried to wring 
every last dime out to prop up their stock. 
Once again this past Christmas brought to 
light a glaring weakness in our supplementa- 
tion language from line repair to construction 
and visa versa. Currently line repair can only 
supplement construction in their building and 
on their shift. If the work is on days and we 
have people sign from afternoons and nights, 
the contactors work days while afternoons and 
nights sit at home. Construction has no right 
currently to supplement line repair ahead of 
a contractor. Problems such as these will be 
high on our priority list to be corrected in 
2005! 


Car Plant Line Repair 
Trades in the Car Plant have been working 
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well with the current 
O/T but we feel there 
is room for improve- 
ment and have started the discussion process 
for a new agreement. Terry McDonald and the 
District #10 and #12 committeepeople will 
be involved to provide one agreement for the 
entire Car Plant, tooling included. The agree- 
ment will be similar to the current Truck Plant 
agreement. We hope to have the new agree- 
ment in place early in 2005 and we will have 
the details available on the floor as soon as 
possible. We will follow the same process as 
last time when the committeepeople followed 
later with a vote on the agreement. Most of our 
members are aware that Plant #1 is down the 
weeks of Feb. 14 and March 14 to adjust in- 
ventories. 


Port Elgin Education Dates 

The new calendar is out for Port Elgin 
courses and it will fill up fast. Please see your 
committeeperson for all the dates and courses 
available. There is also a new set of dates for 
the Skilled Trades course. If you have never 
experienced the quality of courses provided 
by this excellent facility, I highly recommend 
you take advantage of the opportunity and reg- 
ister. 


In Closing 

I would like to congratulate Keith Mott, Bill 
Dickson and Mike Zdanowski on their accla- 
mations in the recent Zone committeeperson 
elections. It is great to see the membership 
has recognized them for their hard work on 
a tough job. 

Every New Year gives us the opportunity for 
a new start and new challenges. I would like 
to thank the membership for the opportunity 
to represent them in 2005 negotiations. We 
are all working very hard to be chosen as the 
target this year and we will be prepared for a 
tough battle in September. Your elected reps 
are focused on the membership’s needs this 
contract year and will continue to improve the 
agreement. We need our membership to be 
ready for whatever happens in 2005 and sav- 
ing for that rainy day is a must! 

If you need to contact me please call me 
at 905-644-3865 or page me at *97-3865 in 
plant or 1-800-361-6793 #3865 out of plant. 
My mike radio number is # 3865 and my email 
is ron.svajlenko@gm.com. 
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DISTRICT #12 COMMITTEEPERSON’S REPORT 


It’s Countdown To Negotiations 


e are now ramping up for more 
serious discussions with regard 
to negotiations. In January we 
meet to formalize skilled trades 
resolutions for the February 
bargaining conference. Pat Blackwood, Ron 
Svajlenko and myself have had many discus- 
sions about our outstanding issues and have 
also had discussions with the rest of the 
Skilled Trades Master Committee. I have gone 
through all 2005 contract demand sheets for 
our district and it was no surprise to me that 
pensions form the number one issue on most 
people’s mind. In light of what we have seen 
in other sectors, it is important that we secure 
our pensions, not only for today but also for 
the future. The other demand that stood out 
surrounded the issue of time off. We have to 
make changes in this area because the prob- 
lems have only gone from bad to worse. The 
one common point we have on this issue is the 
Company also recognizes there is a problem, 
and they don’t like the resolve. 


Weeks Out Of Car Schedule 
The Car Plant has announced we will see a 
week of downtime in each of January, February, 
and March. I know people are saying, well how 
come we were working overtime before Christ- 
mas. The answer we are getting from that ques- 
tion is we have a schedule to build for 2004, and 
those units were a part of that schedule. From a 
skilled trades perspective there are no indica- 
tions that skilled trades will be impacted. Having 


weeks out of the schedule is not what we need 
going into a bargaining year. Hopefully things 
will get better as the warmer weather arrives. 


Agreements 

We have finally signed the South Stamping 
Plant maintenance overtime agreement. This 
was a long process but I believe this agreement 
is one of the best in Oshawa. We are currently 
having preliminary discussions about an over- 
time agreement for Department 36. Myself and 
Ron Svajlenko have had a couple of meetings 
with Ian Soutter to try to find some common 
ground, as tooling and maintenance work for 
the same supervisor in many cases. Hope- 
fully we will have something to bring back to 
the membership to vote on early in the new 
year. We have also started discussions with the 
Truck Plant on a long overdue overtime agree- 
ment for Department 38 tooling. We also plan 
to sit down with the South Stamping plant and 
try to tweak the current tooling agreement. 
Once these agreements have been finalized we 
will then have changed or put new agreements 
in all the plants in District #12. This is good 
for the membership because these agreements 
address the current issues in those plants. 


Transfers, New Hires, 
Requisitions 

We have seen a lot of movement over the past 
year. There have been many primary openings 
in all of the plants and this has allowed a lot of 
movement, especially in the electrical trade. We 


ZONE 11 COMMITTEEPERSON’S REPORT 


Safety Is An 
Overriding Priority 


hope everyone had a Merry Christmas and 
a Happy New Year. May 2005 bring us all 
another safe and prosperous year. 
Lately we have had some accidents 
within the plants ranging from serious to 
minor. We all come to work hoping to do a 
good job and return home safe with no inju- 
ries. When accidents do occur, management 
feel the need to discipline an employee to 
drive home the point that safety is a must. No 
one intentionally wants to hurt themselves or 
others but we must all take a few extra mo- 
ments while working or even at home to en- 
sure our safety and the safety of others. It only 
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takes a moment for a fatality 
to occur, so take a few ex- 
tra minutes to be sure 
this doesn’t happen. At 
times management have 
a habit of trying to rush 
you along, especially 
during a breakdown. If 
you feel you are being 
rushed and not able to 
take the time to work 
safely, remember you 
have the “right to refuse” under the Health 

see SAFETY - page 21 
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have also hired some 60 elec- 
tricians and about a dozen 
IMMs and that many new 
tool makers. We have not 
seen this since the mid 
1980s. The transfer sea- 


son has come and gone (TERRY 
and we weren't as busy M°DONALD 
SKILLED TRADES 
as past years but that was DISTRICT #42 
a result of all the move- \COMMITTEEPERSON 


ment throughout the year. 
What is really weird concerning the transfers was 
seeing people with 2002, 2003 and 2004 senior- 
ity on the list. The real surprise was that some ac- 
tually got moves. To those of you who transferred 
or were bumped out of District #12, I wish you 
the best of luck in your new areas. I would like 
to welcome the new people to District #12 and I 
look forward to meeting you. We are starting to 
see new hires in all our areas now, which is good. 
Please make sure you make them feel welcome 
and try to pass along the knowledge you have 
acquired over the years to them. Remember we 
were all new hires one time. 


Battery Plant 

It has been brought to my attention that en- 
gineers in the Battery Plant are trying to take 
on more of a skilled trades’ role. At the time 
of writing this article I have a planned meeting 
with these same engineers to discuss this is- 
sue. As a Union there is no doubt in our mind 
who owns the work and I plan to deliver this 
message. One of the problems is, we are short 
of electricians and they don’t want to hire any. 
This still doesn’t give them the right to have 
engineers performing electrical work. 


Coveralls In Paint 

We are still dealing with the issue as to 
who should wear what coveralls and where, 
in Truck paint. Hopefully by the time you read 
this article we will have fixed the problems 
and the resolve is something everybody can 
live with. The Union position is a clear one, 
we don’t want our people wearing synthetic 
coveralls in areas where their safety is jeop- 
ardized. I have also spoken to Larry Carroll 
about this and he has informed me that he is 
working on it from his end. 

Remember if you wish to contact me, in- 
plant phone 905-644-2262, out-of-plant pag- 
er 1-800-361-6793 PIN 2262, cell 905-744- 
2262, in-plant pager “97-2262, mike radio 
#2262, e-mail terry.mcdonald@gm.com, and 
I start at 5 am most mornings. 

In Solidarity. 
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Detroit Needs To Look At Utilizing 
Trades In Oshawa Better 


irst of all I would like to welcome ev- 

eryone back from the Christmas and 

New Year’s holiday period. I hope 

everyone had a safe and enjoyable 

break filled with family get-togethers 
and the renewing of old friendships. 

Recently I have been receiving some very 
positive feedback from the membership on my 
articles in the Oshaworker. | really appreci- 
ate any feedback on communications with the 
membership. 

The Christmas overtime was notas plentiful as 
in past years because of the down weeks follow- 
ing the break. There is an incredible amount of 
work that could have been done during Christ- 
mas to position us better for the new products. 
This is a continuing problem for us in Oshawa 
whereas we see the Christmas break as a win- 
dow of opportunity to pull ahead future prod- 
uct work. If we could only convince Detroit of 
this, as they’re the people who have the money 
and control of manpower for this period. The 
Car Body had an extremely low number of tool 
and die makers in over Christmas and yet local 
management tells me there are piles of work to 
be done. I just don’t get Detroit’s theory. 

As for the Car Plant people I represent, we 
are continuing discussions on the new and 
improved overtime agreement for 36 Depart- 
ment. I have noticed a lot of tradespeople 
from this department working on other shifts. 
All this is due to the recently negotiated sched- 


uled overtime agreement that allows people 
who want to work the overtime in place of 
someone who doesn’t. 

The Stamping Plant had relatively low num- 
bers as well. Same story, lots of work but no 
money. The IMM classification was the only 
trade in this plant to be fully utilized due to 
scrap conveyors and press work. The Depart- 
ment 42 overtime agreement was ratified by 
the tradespeople in this department just in time 
for Christmas. I believe it to be a good agree- 
ment and that time will tell. At time of writing 
this plant has pulled ahead with the sizing of 
all electricians for their flash-resistant cover- 
alls. These along with heavy rubber gloves have 
become a North American Operations direc- 
tive while working in any panel with 50 volts 
or higher. I will continue attending these meet- 
ings to keep you, the membership, updated. As 
for the 19 sets of 2006 Impala dies which are 
expected to begin arriving in the Stamping Plant 
this month, there is a lot of work to be done 
to these sets, which will continue to make the 
diemakers’ workload even heavier. We have 
had preliminary discussions with the Company 
on the Department 18 overtime agreement. The 
one in place now needs to be updated as it has 
been in use for more than 14 years, before any 
third shift was established in the Autoplex. 

I received numerous calls from members who 
had not received their Christmas bonus on their 
pay stubs as was scheduled for the pay period 


ending Dec. 5, 2004. I 
got into the issue early 
with Labour Relations as 
well as payroll. It seems 
the only people affected 
were the later arrivals of 
GM seniority members 
from ACSYS. A list was 
generated and I was assured everyone entitled 
would receive their bonus for the pay ending 
Dec. 12, 2004 (after Oshaworker deadline). 


TODD 
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Down Weeks 

The Company has announced the addition 
of two more down weeks for Plant #1 as inven- 
tory adjustment is needed. They had previously 
announced the week following the Christmas 
break, beginning with Jan. 3/05 and have now 
added Feb. 14th week and March 14th week. 

As it stands now at time of writing the Janu- 
ary week wasn’t going to have any effect on the 
tradespeople I represent. I will have to get into 
the issue of the two later weeks to see if these 
added weeks will cause a ripple effect. I will 
keep you updated. 

The 2005 Port Elgin course schedule for 
spring has been finalized. If you are interested 
in any of these courses and have not yet re- 
ceived an application, don’t hesitate to call me 
as these classes book up quickly. My in-plant 
pager is *97-8000, out-of-plant 1-800-361- 
6793 PIN 8000. 


Safety Is An Overriding Priority — continued from page 20 


and Safety Act. We the Union will stand be- 
side you 100 percent to ensure a safe work 
environment. If we can prevent an accident, 
let’s do it. 


Transfers 

By the time you read this article everyone 
should be aware of the moves and when they 
will be reporting to their new area. Anyone 
who is being moved to the 3rd shift should 
make a request to your supervisor to see your 
committeeperson. We will introduce out- 
selves, give you our cards and help you with 
any issues you may have with your new area. 
Our cards have a lot of valuable phone num- 
bers which will assist you with questions you 
may have in regards to benefits, legal services, 
employee vehicle centre and much more. 

Seeing as this is the beginning of a new 


year, all transfers must be resubmitted to 
become valid. In the last couple of months 
there has been a lot of movement within the 
Skilled Trades. This is one reason I wrote 
about safety because when you move to a 
new area there is a lot to learn as equipment 
varies from plant to plant. 


Outside Contractors 

On the weekends Neil Shackleton and I go 
through the plants to see where work is be- 
ing done. If we discover outside contractors 
working we record who, where and what 
trade they are. We do not have an issue with 
outside contractors working in the plant 
provided full utilization of our CAW trades is 
being met. At the time of writing this article 
we were not sure what the Christmas work- 
load was going to be but it appeared to be 


minimal in most areas. It was refreshing to 
see lots of sign-ups to supplement construc- 
tion during the holidays. 

In closing remember the third shift com- 
mitteeperson covers the entire complex. 
If you put in a call for us it may take a day 
or two to answer, provided your supervisor 
places the call by using the e-mail. We are 
often told ‘I asked my supervisor to put a call 
in a week ago.’ All our e-mails are dated and 
the proof lies on these sheets. Remember dis- 
cuss your issues with your supervisor first. If 
you can’t come to a resolve have them place 
a call for your committeeperson. We can also 
be reached by e-mail at rory.thompson@gm. 
com or telephone 905-644-7301 or pager in- 
side the plant *97-0019, from outside 1-800- 
361-6793 PIN 0019. 

Until next time, work safely. 
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e hope everyone had a great Christmas Season and Happy 
New Year. With the New Year now upon us, it’s time for 
interested apprentice applicants to prepare. 


2005 Apprenticeship Intake 

Applications for approximately 25-30 apprenticeship 
openings will be available Jan. 19, 20, 21, 24, 25 and 26 between the 
hours of 9 am and 3 pm at the Parts Building Foyer directly opposite the 
entrance to the Parts Building Parking lot off Park Road South. Deadline 
for applications is 3 pm on Jan. 26th. It’s time to start preparation for 
those interested in a skilled trades career. When submitting applications 
for an apprenticeship opening, they must be accompanied with a copy 
of high school and related post-secondary transcripts. Any related work 
experience you may have should be documented on company letterhead 
and included with the application. This letter should include the type of 
work experience and hours obtained, from the employer where experi- 
ence was gained. 


Congratulations 
We would like to express our sincere best wishes for a long and pros- 


APPRENTICESHIP COMMITTEE REPORT 


Apprenticeship Intake 
Begins A New Year 


MCEACHERN 
APPRENTICESHIP 
COMMITTEE 
CHAIRPERSON 


APPRENTICESHIP 
COMMITTEE 
VICE-CHAIRPERSON, 


perous career in skilled 
trades for the 10 recent 
electrical apprenticeship 
graduates. They endured a long winding road of layoffs and recalls to 
complete their apprenticeship and deserve a huge pat on the back for 
sticking with it. A graduation luncheon in their honour will take place 
on Jan. 14 to present the graduates with their well-deserved certificate 
of completion. 


Pre-Apprenticeship Course 

Any active GM Oshawa fulltime hourly employee who applies for the 
apprenticeship program will have an opportunity to take the negotiated 
16-hour pre-apprenticeship course we teach. This will be the third con- 
secutive year we have run the course. It will run on weekends shortly 
after the application procedure begins. After completing the course, em- 
ployees will be paid eight hours straight time pay for completing the 16- 
hour course. This course has proven to be a huge asset in understanding 
the role of the skilled trades in the workplace as well as understanding 
the apprenticeship selection procedure. 

Any questions? Call 905-644-3976. 


NATIONAL PENSION CAMPAIGN REPORT 


Fighting For Our Right 
To Secure Our Pensions 


t its recent meeting, the CAW Nation- 
al Executive Board adopted a resolu- 
tion to launch a campaign in 2005 
to strengthen the pension rights of 
Canadian workers. 

The pension rights campaign grew from Oc- 
tober’s founding conference of the CAW Union 
in Politics Committees (UPC). Delegates came 
to Port Elgin from across the country to de- 
bate the structure of our UPC committees, the 
CAW’s relationship with political parties and 
issues of importance to working Canadians. 

The UPC conference focussed on several 
issues, particularly the issue of inadequate 
pensions. 

“Many Canadians have no pension plan at 
all, other than the Canada Pension Plan. The 
CPP benefits are not nearly adequate for lots of 
workers. Many workers, after working their en- 
tire lives, are being sentenced to poverty in their 
later years,” said CAW president Buzz Hargrove. 

“On too many occasions, employers that 
have not fully funded their obligations to 
a pension plan have declared bankruptcy. 
Workers in bankruptcy situations have found 
that their pensions are not fully protected and 
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have lost major portions of their retirement 
independence,” added Hargrove. 

Two tragic CAW examples this year are Ox- 
ford Automotive in Chatham, Ontario and the 
St. Anne Nackawic Pulp Mill in Nackawic, New 
Brunswick. 

There is currently a push to move the re- 
tirement age beyond age 65. This trend is 
happening across the US. Most recently, the 
Ontario government has taken some steps to 
eliminate the ability to establish mandatory 
retirement at 65. 

Corporations and right-wing politicians have 
been attacking workers’ pensions, particularly 
defined benefit pensions, which provide work- 
ers a specific monthly income at retirement. In- 
stead, corporations prefer defined contribution 
pensions which only obligate the employer to a 
given contribution to a pension plan for each 
worker. But the amount of the actual pension at 
retirement is dependant upon the uncertainties 
of the stock market and interest rates. This was 
a central debate during the Air Canada restruc- 
turing. The CAW fought back and was able to 
hold our ground on a defined benefit pension 
plan for Air Canada workers. 


JANUARY 2005 


It is important for the CAW to raise pub- 
lic awareness about pensions and the future. 
Many Canadians and some politicians are not 
aware of the tenuous situation of most Canadi- 
ans at retirement age. 

The solution is not to work longer. Canadians, 
spend enough time working as it is. And most 
working Canadians don’t enjoy anything close 
to the secure pensions of politicians and cor- 
porate leaders (Peter Godsoe, retired Bank of 
Nova Scotia CEO, $2.5 million/year; Jean Monty, 
retired BCE CEO, $1.2 million/year, etc). 

Legislation must be changed to inject more 
fairness into Canada’s pension policies. 

When the CAW Pension Campaign is 
launched in early 2005, your local UPC com- 
mittee will call on every member to do his/her 
part to help raise public awareness on pen- 
sions in general, and to promote pension re- 
forms for all Canadians. 

For more information you can contact Paul 
Forder, Director, Membership Mobilization 
and Campaigns, at the CAW National office at 
1-800-268-5763, extension 774, or watch for 
information on the CAW web site at www. caw. 
ca. 


DISTRICT #11 COMMITTEEPERSON’S REPORT 


Double Check Coding 
For Vacation Time Off 


e are in the early days of the year 
2005. We have many challenges 
to face in the upcoming months 
including negotiating another 
Collective Agreement. Now more 
than ever we must remain united as we head 
into this set of negotiations. It is important to 
realize that it is not just the Union that goes 
into bargaining with demands but the Compa- 
ny also. We must and will resist any Company 
demands that in any way forfeit the seniority 
rights of our members. 

We will be distributing more contract demand 
sheets in the plant in the coming weeks. Take the 
time to fill these out, as they are an important 
tool that we use in prioritizing your demands. 


The beginning of a new year replenishes all 
of your contractual vacation time you are en- 
titled to minus the PAA hours you have already 
used. It is important for all of you to scruti- 
nize your time off. Question the coding you 
receive when you take a day off sick or you are 
late. These hours are yours and the Company 
does not have the right to code you ‘vacation’ 
against your wishes. Keep a record of the dates 
you take off and what the code is so you know 
how many vacation hours you have left. Some 
of the codes to look for are E—Authorized Ab- 
sence; G—Personal; I-IlIness; S-Extended IIl- 
ness; U-Unauthorized; DO-Scheduled day off; 
VN—Vacation; VR—Paid Absence (PAA); VX— 
Restricted Deferred Absence [DA]; 2—Late. 


DISTRICT #2 COMMITTEEPERSON’S REPORT 


United We Stand, 
Divided We Fall 


ith this being the first article of 
the year 2005 I would like to 
welcome everybody back and 
hope that you and your families 
had a safe and well-deserved 


holiday. 


Year-End 

Just to look back at the year 2004 and eval- 
uate everything that took place: it was a chal- 
lenging year with good results. We will always 
have our issues but if we stay united we will 
get results. I cannot stress this enough head- 
ing into negotiations. Your Shop Committee 
is totally united with a lot of this credit going 
to Jim Hoy, our Plant Chairperson, and Steve 
Drinkwalter, Car Plant Chairperson. You as the 
membership, our bosses, must do the same 
and we will deliver the results that you are well 
deserved of. 

In November 2004 we attended the CAW 
leadership meetings in Toronto. They were 
very informed meetings and Brother Drink- 
walter told Hargrove that we in Oshawa are a 
totally united Committee and wanted Buzz to 
target GM as the strike target for 2005 negotia- 
tions. Brother Drinkwalter also told Hargrove 
we are ready to go and stated the Top Five de- 
mands from the membership in the Car Plants 
are as follows: 1. Pensions 2. More time off 3. 
Increased benefits 4. Wages 5. Job standards 
and recovery time. Job well done. With the 
deadline for this article being Dec. 10, 2004 


we are attending Intra-Corp Council meetings 
in Toronto on Dec. 8, 9, 10. 


Negotiations 2005 

This will be a very challenging set of negotia- 
tions but we will get the job done with the sup- 
port of you the membership. As I have stated 
many times, stay united. Also remember we 
want a good contract for you the membership, 
hopefully without a strike but it never hurts to 
put a little money aside just in case. With Sep- 
tember 2005 approaching us fast, the Company, 
in my opinion, is always looking for and creat- 
ing issues; examples unjust discipline at the end 
of November. We had a brother on the third 
shift suspended for one week during volunteer 
overtime. Can you imagine. We as the Union are 
taking this case on and I will let you know the 
outcome of this case. I guess the two members 
of management on the third shift, Matt Muir and 
Scott Williamson have not been told mandatory 
overtime has been eliminated, or maybe they 
don’t like to be told “no thanks.” Remember it’s 
your choice to work lunch or breaks or more 
than eight hours per day, not the Company's. If 
the likes of this continues maybe we will have to 
prove this to the Company that our negotiated 
lunches and breaks belong to us and we will 
decide whether to work them on an individual 
basis. This would be in our best interest, not the 
Company's. This is just an example in my opinion 
of the Company causing problems please do not 
take these issues in your own hands, call your 


KEITH 


OSBORNE 
DISTRICT #11 


I have just been in- 
COMMITTEEPERSON 


formed that the Com- 
pany is in the process of re-aligning the main 
line in order to place the responsibility of Fit 
operations to the Body Shop. It is ironic that 
I received this information from a document 
found in a supervisor's office when the Com- 
pany preaches communication. Your Truck 
Plant Shop Committee will be setting up meet- 
ings immediately to find out what this latest 
Company initiative means to the members we 
represent. 

Ican be reached by phone at 905-644-3376, 
or pager inside the plant at *97-3376 or out- 
side the plant at 1-800-361-6793 PIN 3376. 

Until next time... 


KEVIN 
respective committee- 
people. This is our job to 
put them, the Company, 
on notice for not doing their jobs properly. 


DISTRICT #2 
COMMITTEEPERSON 


Layoffs and Rumours 

As of writing this article, we have received 
notice from the Company there will be one- 
week layoffs in Plant #1 the weeks of Feb. 14 
and March 14. 


My Deepest Sympathy 

To a special friend and family, to Tom Bre- 
din, a retired GM employee, my deepest sym- 
pathy goes out to you on the loss of your won- 
derful wife Betty. To your children and your 
grandchildren, they could not have asked for a 
better mother or grandmother, she was truly a 
wonderful lady. I will always remember her as 
a special person who never had anything bad 
to say about anybody. I will always cherish the 
fun times we had at Shady Acres trailer park. 
I know that I’m a better person because I had 
the opportunity to know Betty Bredin. Tom, 
take care of yourself and we will sit down one 
day at Shady Acres and talk about all the good 
times we had with Betty. 


In Closing 

Until next time, have a great day. If for any 
reason you need my assistance you can reach 
me in plant at 905-644-3172, pager *97-1831, 
or at home at 905-433-4040. % 
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DISTRICT #6 COMMITTEEPERSON’S REPORT 


Don’t Help The Company 


Eliminate Our Jobs 


hope everyone had a great holiday and 
enjoyed a well-deserved break to spend 
time with your family and friends. Hope- 
fully 2005 will bring everybody success 
and happiness. 

With the New Year I wish for continued 
solidarity and a united leadership. As well as 
a united leadership, we need a united mem- 
bership. We always talk about the Leadership 
needing to be united but we forget the im- 
portance of the Membership being united. It 
has been said before, and I’m sure it will be 
said again that the leadership needs a strong 
united membership to be successful. We build 
award-winning vehicles in Oshawa because 
of a membership that is dedicated to doing a 
good job, but that is not enough for this Com- 
pany. They squeeze everything they can from 
its workers and will never stop striving for new 
targets and goals. When they reach one, they 
will establish a new one. So when you believe 
that you as an individual are out of reach of 
the Company, think again. They will never be 
happy. Corporate greed will dictate their re- 
lentless efforts to break us down. Discipline 


for absenteeism, workmanship and control of 
their workers will never stop. So when a mem- 
ber is disciplined for being absent or putting 
an incorrect part on, don’t turn your head and 
think that it doesn’t affect you. Maybe not to- 
day, but tomorrow it will. Don’t encourage the 
Company by saying that this person deserves 
what they got. With that way of thinking, some 
day the same thing could be said about you. 
The Company wants you at work 100 per- 
cent of the time, regardless if you’re sick or 
you have personal obligations. They want the 
job done 100 percent each and every time, 
regardless if the qualify of the parts isn’t 100 
percent or other circumstances beyond your 
control happen. The Company will continue 
to try to eliminate jobs. Two ways that they 
achieve this is through the “buddy system” and 
the suggestion plan. The Company beats our 
membership down with discipline and deny- 
ing time off, yet still have the nerve to ask our 
membership to do little extras for them (the 
buddy system). We must not do other people’s 
jobs. When you “help out” and do these jobs, 
eventually it will be part of your job and one of 
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DAVE 
MCWHIRTER 
DISTRICT #6 


your brothers or sisters 
COMMITTEEPERSON 


will be out of work. 

Have you ever noticed how big they are on 
the suggestion plan program? They certainly 
don’t have it so they can put trinkets and a few 
extra dollars in your pocket. They save mil- 
lions by having our own membership elimi- 
nate their brothers’ and sisters’ jobs. 

In conclusion, I wish the membership to be 
strong and united. Continue to be dedicated to 
building a quality product but the next time a 
brother or sister is disciplined and a supervi- 
sor comes to you and asks you to do them a 
favour, think about the extra work that might 
end up on your job someday. The next time 
you think of an idea for the suggestion plan or 
your supervisors asks you to sign a suggestion 
form, ask yourself if someone could lose their 
job because of this. It might be a job in the 
plant or someone who delivers it, or someone 
who builds the part. 

Remember, united we stand, divided we 
fall. I can be reached at 905-644-4694 pager 
in plant *97-4694, or pager from outside the 
plant 1-800-361-6793 PIN 4694. 


Inappropriate Company 
Response To Iliness 


irst of all I would like to welcome everybody back from their 
well-deserved Christmas vacation. I hope that you all en- 


joyed the holiday season and may we all have a healthy and 


prosperous 2005. 


the purpose of discipline. We are considering 
filing a policy grievance against the Company. 


MIKE 
MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


Hydrogen Lift Trucks 
The Company will run a trial period using two hydrogen fuel cell 


Letter Home 

It seems the Company is now going after our members who are 
off on sick leave and being treated by their physicians. The Company 
sent a letter out to an employee who was off on sick leave for an 
extended period of time. It seemed he missed calling in one day. The 
letter “invited” the employee to a meeting to discuss the issue and if 
he failed to attend this meeting they would proceed with discipline 
up to and including discharge. This letter was waiting for him at 
home after he spent three days in the hospital. What a nice welcome 
home present from the Company. 

When I looked into this matter I thought the Company must be 
mistaken and did not have all the facts. But the Company continues 
to show no compassion for our membership. All that the Company 
can comprehend was his disciplinary record was going to be clean 
when he was off on sick leave. 

We totally disagree with the procedure and nowhere in the Master 
Agreement does it talk about sending a letter out to an employee for 
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lift trucks from Jan. 17 to March 17, 2005. Material employees op- 
erating this equipment will be trained in the safety aspects of using 
hydrogen gas lift trucks. Only the people with training will be operat- 
ing this equipment. 


Time Off 

As of writing, the Company has announced two more weeks of 
down time for Plant #1. The weeks of Feb. 14 and March 14 (most 
schools’ March break). Typically these are softer months for sales 
and market demand can change. 

If you require my assistance, I can be reached in the office at 
905-644-3310 or through pager *97-3310 (in plant). If you are out- 
side the plant dial 1-800-361-6793 enter Pin 3310, followed by the 
number you are calling from. If you have any questions or concerns, 
please call me. 

Until next time, in solidarity. 


hope everyone had a safe and relaxing 
Christmas holiday season. 

As of writing, the Company has notified 
us there will be additional weeks out of 
the Plant #1 schedule; the weeks of Feb. 

14th and March 14th. They have also stated 
there may be more down weeks, all depending 
on spring sales of Plant #1 products. 


New Paint Area Manager 

There has been another shuffle at the Area 
Manager’s level for both Plant #1 and #2 paint 
shops. Guru Umasankar has been replaced 
by someone named Jeff Rose. Hopefully this 
new manager will understand the paint shops 
and their processes better than Guru. After all, 
making charts and documenting everything to 
death doesn’t necessarily paint better cars. It 
still takes physical labour from our member- 
ship, who continually build quality products 
that pay the bills and make the profits for Gen- 
erous Motors. 

I don’t blame the previous area manager of 
paint for failing on his brief assignment here 
in the Oshawa paint shops. However, I whole- 
heartedly blame the higher-ups in manage- 
ment who took a person with no paint shop 
experience, who only shuffled papers in the 
South Main Office for a living and put him in 
an environment he could only fail in. 

Saying all this I hope the new area manager 
will treat our people with respect and put the 
trust into our membership which in turn will 
reward Oshawa the best results of any paint 
shop in the corporation. 


Hardware Issues 

The Industrial Engineers (IE-timers) who 
set up the jobs in hardware again don’t want 
to do their jobs properly (surprise, surprise). 
There have been several ergonomic issues 
which the Company has dragged their feet on. 
For example, park brake install in group 44, 
where the Union had to wait nearly six weeks 
for the ergo report. When the report was fi- 
nally done it showed findings that exceeded 
the normal stats. In other words, the Company 
was purposely putting four operators (two per 
shift) in a position where they could well be 
hurt. The Union immediately demanded con- 
tainment which the Company reluctantly had 
to do until the jobs were ergonomically cor- 
rect. The Company suggested (as usual) job 
rotation. The Union is strongly opposed to job 
rotation as in most cases it is a violation of 
your seniority rights. 

Again, if our members had the same work 
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Expecting Much From New 
Paint Shop Area Manager = 


ethics as the IE management does, Generous 
Motors would have been out of business years 
ago. 

Hardware management is whining that 
their quality is down since the launch of the 
new Buicks. We as a Union keep reminding 
management they need to give our members 
the proper time and tools within a safe work 
environment. If they do all these things we 
again will provide them with quality, well- 
made vehicles. 


Heads Up 

There seems to be a recent spike in disci- 
pline being handed out throughout the Com- 
plex. For those of you who are new to this type 
of childish behaviour from management, it is 
typical coming into a contract year. Remember 
to be smart, don’t let the Company get their 
way and get you on some silly plant rule. 


Christmas Bonus - 
Special Payment 

A few of you criticized the Union for the 
amount of tax on our special payment (Christ- 
mas bonus-Appendix “‘S’”) we received in De- 


CARLYLE 
DISTRICT #4 
COMMITTEEPERSON 


cember. Let us not for- 
get who you pay tax to. 

Now let's compare how other companies 
pay out bonuses. To start with, only 33 per- 
cent of Canadian employers offer a “holiday 
bonus” to their employees. 

Of those, 45 percent distributed gift certifi- 
cates averaging $50; while 32 percent offered 
cash bonuses averaging $300 and 21 percent 
rewarded employees with food items such as 
a turkey or ham. 

So maybe our Union isn’t so bad, after all, 
getting the Company to pay you a $1,500 bo- 
nus even if your tax rate is hard to swallow. 
You also had an option to put the bonus into 
an RRSP account where you could avoid the 
taxes. 

In closing I would like to thank the Shift #1 
members who contributed to my winnings by 
finishing in first place in the Nascar (real sports) 
pool. I did promise I wouldn’t brag about it 
verbally, however writing about it seems to be 
so much better. Hopefully by the time you read 
this, Zone 58 Committeeperson Colin James will 
have returned from his shoulder surgery. 

Until later, have a great day. 


Support Your 
A. Taylor-G. Morgan 


CAW Dental Centre 


Open to the Public @ Extended Hours 
Now Accepting New Patients 
Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


Open: Monday 
Tuesday 


9:00 a.m. 
9:00 a.m. - 5:00 p.m. 


- 5:00 p.m. 


Wednesday 11:00am. - 7:00 p.m. 


Thursday 
Friday 


9:00 a.m. - 5:00 p.m. 
8:00 a.m. - 4:00 p.m. 


We sail Direct Payment From Insurance Plans! 
© 8 Dentists @ 1 Oral Surgeon @ 


CA' 
LOCAL 222 
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=TCA @ 1 Periodontist @ 1 Endodontist e 


CAW Dental Centre 


1425 Phillip Murray Ave., Oshawa 
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ension. The very word conjures up 
many emotions. If you look up the 
meaning it reads, “Periodic payment 
made especially by governments, 
companies or employers in consider- 
ation of past service or on retirement.” 

Our Union in Politics Committee’s first cam- 
paign is going to deal with pensions. The goal 
is to strengthen the pension rights of Canadian 
workers (addressing both public and private 
pensions) including an educational component 
to assist leadership and advocates to better un- 
derstand and solve pension-related problems. 
This will enable us to fight for improvements 
in pension programs for all Canadians, not just 
CAW or unionized members. 

For instance, did you know that fewer than 
40 percent of Canadian workers receive any 
form of occupational pension coverage? 

With the recent signs we’ve been seeing it 
has become very clear many Canadian workers 
are facing increased challenges to preserve and 
protect their private pension rights, especially 
in the area of the defined-benefit occupational 
pension systems. 

Governments, with their clawbacks, are 
showing their benefits are woefully inadequate 
in terms of coverage and safeguards. 

The time has come for us to start putting Ca- 


LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Unit And 
Name Department 
Dale I. Allen 
Thomas S. Andrews 
Yung Shik Cho 
David J. Coates 
Douglas R. Colmer 
Jean C. Delicieux 
Robert E. Dell 
Ben C. Dickinson 
Kelly M. Dutrizac 
Robert P. Garrison 
Rodney B. Greene 
Gordon C. Harbottle 
Douglas G. Hart 
Carl J. Hay 
Jeffrey P. Lott 
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PENSION REPRESENTATIVE’S REPORT 


Time Is Now To Fight For 
Canadian Pension Rights 


nadian workers first when it comes to closures 
and bankruptcies. Too often banks, creditors 
and shareholders walk away with their invest- 
ment returned, yet when it comes to the work- 
ers, it’s “go to the back of the line.” 

It is for this reason we in the CAW are taking 
on this campaign. We cannot stand by and watch 
while Rome burns. The time to act is now. 

It’s been said that we here at GM do not put 
any of ovr money into the pension fund, GM 
pays all funds. This is why companies such as 
GM think that in times of closure or bankruptcy 
this pension fund money belongs to them. GM 
may pay the funds, brothers and sisters, but that 
is our money. Where does GM get the money 
to put in the plan? Profits. Who made them 
those profits? The workers, so you see it is our 
money. You may not see a deduction on your 
paycheque but it is our money. The sooner we 
can get governments and companies to see this, 
the sooner we'll be able to enact change. 

Over the next several months we'll be print- 
ing some educational information to help you 
better understand our pension plan. I urge you 
to read it and use it to help you better under- 
stand this for yourself. We will share informa- 
tion on your government pensions as well. With 
pensions coming up at negotiations, this is a 
perfect time to get yourself better informed. An 


educated membership 
makes for a strong and 
united membership. Watch for more informa- 
tion on this pension campaign and get involved. 
This UPC is amore inclusive committee. If you’re 
interested in getting involved, talk to your Union 
rep and get more information. I hope you'll find 
that you'll be more involved once you start to 
get better informed about the issues. 

If you have information you want to share 
with us or the UPC don’t hesitate to call or get 
involved. 

If we continue to rely on governments to as- 
sist us in our struggle to achieve fair and ade- 
quate pensions we'll remain at “the back of the 
line.” We deserve and should demand better! 
It’s up to all of us. 

In closing, I would like to wish Brian Jacula a 
long and well-deserved retirement. Brian's exper- 
tise will be sorely missed. Yes, Brian is a salaried 
employee, but he always did an admirable job for 
our members. I think if you look deep enough in 
his wallet you'll find a union card. Much of the 
knowledge I’ve learned on pensions was thanks 
to Brian. He was a wealth of information and he 
made the transition to retirement a lot smoother 
for our members. You will be greatly missed, my 
friend. Good luck and all the best. 

Until next time... 


PENSION 
REPRESENTATIVE 


BILL 
MUTIMER 
PENSION 
REPRESENTATIVE 


CHRIS 
SMITH 
ALTERNATE 
PENSION 


Years of 
Service 
31.4 
40.0 
22.0 
41.3 
375 
24.3 
25.0 
37.1 
30.3 
36.5 
22.0 
30.7 
40.1 
43.1 
335 
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Retirement 


Date 
Jan/05 
Jan/05 
Jan/05 
Jan/05 
Jan/05 
Jan/05 
Jan/05 
Jan/05 
Jan/05 
Jan/05 
Dec/04 
Jan/05 
Jan/05 
Jan/05 
Jan/05 


Name 

James P. MacDonald 
Ross J. Moore 

Glen O. Pritchard 
Brian D. Terry 

Hugh A. Smith 
Russell T. Snowdon 
Karl D. Stoldt 
Eugene J. Supryka 
Robert J. Sutherland 
Glenn L. Tait 

Robert J. Taylor 
Douglas M. Tighe 
George W. Yearwood 


Years of 


Service 
27.3 
32.0 
32.0 
35.6 
42.6 
32.4 
43.2 
39.9 
40.1 
31.5 
43.0 
31.4 
30.4 
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Retirement 
Date 
Jan/05 
Jan/05 
Dec/04 
Jan/05 
Dec/04 
Dec/04 
Nov/04 
Dec/04 
Dec/04 
Dec/04 
Dec/04 
Dec/04 
Jan/05 


SUB REPRESENTATIVES’ REPORT 


Current Car Plant 
Layoff Information 


s you have heard by now General 
Motors management has announced 
two more additional weeks of lay- 
offs in Plant #1, with Feb. 14 and 
March 14 to go along with the lay- 
off in January. 

No E.L. layoff applications will need to be 
filed. General Motors will supply the E.I. of- 
fice with the names, addresses, clock num- 
bers and records of employment of all laid-off 
employees (make sure your mailing address 
is up-to-date with General Motors to ensure 
that the E.L. office will receive your correct ad- 
dress). 

The E.I. office will mail you out a 
statement with detailed instructions on 
how to call in your E.I. report using the 
teledec system. 

You should receive your statement in the 
mail no later than Feb. 11. 

If you have not received a statement in 
the mail by this time it is your responsi- 
bility to come forward for assistance. If 
you do not call in your report in a timely 
manner or come forward for assistance, 
your layoff week will not be accepted as 
a qualifying week for E.I. and SUB pur- 
poses due to the time limits. 

You may also log onto the Internet and 
complete your layoff report by going to www. 
hrdc-drhc.gc.ca/ae-ei/employment_insur- 
ance.shtml, click on “completing your E.I. 
reports on line.” You will have to wait until 
you receive your statement in the mail from 
the E.L. office giving you a TAC (telephone ac- 
cess code) number before you complete your 


report on line. 

When reporting your claim on the teledec 
system or through the internet you will be 
asked your employer’s phone number. The 
General Motors phone number is 905-644- 
5000. 

SUB applications will be made available 
through your supervisors. Any employees who 
have served an E.I. waiting period in the past 
year will have to file a SUB application. If you 
are unsure if you have served an E.I. waiting 
period in the past year we advise you to file a 
SUB application. It is always better to be safe 
than sorry. If you are entitled to any SUB mon- 
ies, the monies should be deposited into your 
bank account Jan. 14; if SUB monies are not in 
your account on the 14th put a call in for us to 
come and correct the problem. You must have 
at least one year of seniority in General Motors 
to qualify for a SUB benefit when on a layoff. 

Remember that if you have served a one- 
week waiting period in the past 52 weeks 
prior to the January layoff, the SUB office will 
pay you a full SUB payment on an estimate. 
After nine weeks the SUB office will do an au- 
dit to see if you correctly called into the ELL. 
teledec number and reported your week of 
layoff. If you have not called the teledec num- 
ber to report your week of layoff the SUB office 
will send you out a letter stating that they are 
about to start taking your SUB monies back 
out of your weekly paycheques at up to $200 
a week. 

Remember it’s your responsibility to call 
the teledec number and report your layoff or 
come forward for assistance if you haven't 


At Least Layoff Is 
On March Break 


reetings Brothers and Sisters. I hope you all had a happy 
and safe holiday. On Dec. 8, 9, 10 I attended the CAW-GM 
Intra-Corp Council in Toronto. This was a very interesting 
and knowledgeable experience. The SUB reps from our 
other GM Ontario locations attended along with Dave Mur- 
phy, Dale Millson and myself. These meetings are very beneficial to 
our membership, as we go over the language in our existing contract 
and forward suggestions to our bargaining committee for our up- 


coming contract negotiations. 


For the employees in Plant #1 Car, you will be on layoff the week of 
Jan. 3, 2005. Just announced Plant #1 Car also has the weeks of Feb. 


14, 2005 and March 14, 2005 as scheduled 
downtime. I'd like to commend Steve Drink- 
walter and the Shop Committee for negotiating with management to 
have the March Break week off as this is beneficial to all members 
who have children. This saves us babysitting and we spend more time 
with our families. Thanks to all involved. 

To all Plant #1 employees, if you have a problem filing your lay- 
off on the internet or phone, call your SUB rep immediately upon 


DAVE 
MURPHY 


SUB 
REPRESENTATIVE 


DALE 
MILLSON 
SUB 
REPRESENTATIVE 
received a statement from the E.I. office by 
Feb. 11. By not calling your report into the 
E.I. number you could lose an E.I. and/or SUB 


benefit worth around $770 gross payment. 
Don’t let this happen to you. 


Union Benefit Requests 

When having your supervisor put a call in 
for us make sure your supervisor faxes the 
call to the correct fax number of 4608. If you 
haven’t seen us within a couple of days after 
you have put in the call, ask your committeep- 
erson to page us for you. We have had supervi- 
sors faxing the calls to the wrong fax number 
or not putting the calls in at all. This also in- 
cludes third shift calls as we are committed to 
continuing our past practice of answering all 
calls within two working days. 

When asking your supervisor to fax a call 
to any of your in plant benefit representatives 
be sure your supervisor requests the correct 
representative, SUB and E.L. Rep, Pension Rep 
or Insurance and Healthcare Rep. 


In Plant Phone Numbers 

Dale’s office number is 905-644-7839, in- 
side plant pager *97-8099, out of the plant 1- 
800-361-6793, pin 8099. 

Dave's office number is 905-644-1541, in- 
side plant pager *97-8525, out of plant 1-800- 
361-6793, pin 8525. 

Until next time, take care. 


ALTERNATE SUB REPRESENTATIVE’S REPORT 


DOUG 
BRYANT 
ALTERNATE SUB 
REPRESENTATIVE 


returning to work for assistance. It’s our job to help you and Dave, 


Dale and I are glad to help. 
Until next time take care. 
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INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


Optional And Dependent 
Insurance Premiums Waived 


he premiums for optional and dependent insurance have 
been waived from January 2005 to June 2005. This gives you 
coverage from February 2005 to July 2005 as premiums are 
paid one month in advance. 


Centre. We were told that any 

form that was filled out and 

sent to the benefit centre 

would in turn generate a 

confirmation letter from 
the benefit centre indi- is 
cating what form they DON DOUG 
received. Our members THOMPSON CROUGH 


ie ho important GM INSURANCE SERVICE 
aol Ww Pp al REPRESENTATIVE REPRESENTATIVE 
this is when they send in 


Contract Demands 
Many of our members have filled out demand sheets which clearly 
show that benefits are a great concern for themselves and their fam- 
ily members. Our negotiating team negotiated increased chiroprac- 
tic coverage in the last set of negotiations. If this did not happen, 


we would not have had any chiropractor coverage as a result of the 
Ontario Liberal government cancelling chiropractic care effective 
December Ist, 2004. As we get older we truly understand how im- 


portant benefits are. 


We went to a meeting at the General Motors of Canada Benefit 


beneficiary changes for insurance and pension. It gives you peace of 
mind to know that your money will go where you want it to go. 
We hope everyone had a great Christmas and New Year. It is hard 


to believe a new year is already here. May this year truly be a happy 


and prosperous one . 


CAW EDUCATION UPDATE 


Family Ed Deadline Is March 4th 


he 2005 Family Education Program 
schedule for Port Elgin has been an- 
nounced by CAW Canada’s Education 
Department. 
The deadline for applications is Fri- 
day, March 4, 2005. 

This acclaimed program runs from Sunday, 
July 3 to Friday, July 15, 2005; from Sunday, 
July 17 to Friday, July 29, 2005 (French ses- 
sion); and from Sunday, July 31 to Friday, Aug. 
12, 2005. 

Family Ed is a unique way to spend a holi- 
day in a Union environment with your family. 

Classes are set up as “Locals.” Adults dis- 
cuss the history, structure and policies of our 
Union as well as current economic and social 
issues from a worker’s viewpoint. There are 
also guest speakers and discussions on hu- 
man rights, equality issues, our changing soci- 
ety, globalization, our health care system and 
coalition building, to name a few. The sessions 
stress adult, participatory learning methods 
in a very informal setting. The program con- 
cludes with a mock convention, to show what 
people have learned about why, when and how 
to write and debate resolutions. 

Teenagers, ages 13 to 18, are involved in 
their own program geared to the concerns of 
their age group. Excellent teaching methods 
have been developed to achieve maximum in- 
terest and participation. 

Children age 5 to 12 are supervised by 
trained recreation counsellors with activities 
ranging from arts and crafts to games and 
sports. 
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Children from infants to age 4 are in the 
day nursery, complete with infant daycare and 
preschool facilities, including sleeping ac- 
commodation, enclosed playground, and car- 
ing, qualified staff. 


Family Time 

Classes run generally from 9 a.m. to 4 p.m., 
with Wednesday afternoons and the mid-ses- 
sion weekend set aside for family fun. The CAW 
Family Education Centre is an extraordinary, 
campus-like facility on the shore of Lake Hu- 
ron. Recreation on site includes baseball dia- 
monds, soccer fields, horseshoe pits, tennis 
courts, a volleyball court, indoor gymnasium 
and sandy beach. The residential units contain 
a study area, sleeping quarters, walk-in closet, 


bathroom facilities and living area with sofa 
bed, small fridge and patio access. 


Eligibility Requirements 

Any CAW member in good standing is eligible 
to apply. CAW Canada provides, free of charge, 
food, lodging and instruction for each partici- 
pant and family members during the stay at the 
Education Centre in Port Elgin. The program is 
only open to the immediate family; this does not 
include grandchildren, nieces, nephews, etc. 

Each participant must contribute their time. 
No lost time is paid. 

Application forms are available at the CAW 
Local 222 Union Hall. It must be signed by the 
Local and will be forwarded to the National on 
your behalf. 


PROBLEMS? 


Alcohol and/or Drugs - 
CAW-GM Substance Abuse Program 
For Help, Information, Etc. Confidential CAW Reps 
Larry Kirtley - Truck Plant & Battery Plant 


In-Plant 905-644-5967 
Res: 905-579-3445 


Pager: 1-800-361-6793 PIN 5967 
Medical Centre: 905-644-7080 


John Kapustin - Car Body/Hardware & South Stamping 


In Plant: 905-644-3724 
Res: 905-697-1533 


Pager: 1-800-361-6793 PIN 3724 
Medical Centre: 905-644-6093 


Don Whalen - Car Chassis/Paint & Tri-Link 


In Plant: 905-644-3723 
Res: 905-728-7329 
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Pager: 1-800-361-6793 PIN 3723 
Medical Centre: 905-644-6093 


INSURANCE REPRESENTATIVE’S REPORT 


S&A Appeals Caused By GM’s 


Changing Definition Of 


s of Dec. 16, 2004, that ended the 
appeals for S&A claims for 2004. 
It has been a difficult time as the 
Company is challenging the defini- 
tion of what an “accident” is. You 
now cannot be paid for “slip, trip or fall.” The 
new wording is “sudden, unforeseen, unex- 
pected.” But that won’t get you paid either, un- 
less it matches the medical findings. So, do we 
have an accident plan that works? The answer 
is “no.” The Company is forcing you to serve 
a seven-day waiting period on the majority of 
the claims. Myself along with Don Thompson 
have appealed the denied claims; we’ve won a 
majority but still are bogged down. 

The next level of appeal is with the National 


Union and we are waiting for this to happen. In 
the meantime we will still meet monthly to do 
the appeals. This is becoming a concern because 
winter is upon us and people tend to fall when 
there’s icy conditions. It is a major problem 
which must be addressed by the Leadership. 


Green Shield 

Subscriber online services are available 
with our carrier, the website is www.green- 
shield.ca. You must register online with your 
Green Shield ID number. 


Hewitt and Associates 


(GM Canada Benefit Centre) 
We had a meeting with this provider, they are 


“Accident” 


the GM benefit centre. Be- 
cause of ongoing problems 
delays and long waits on 
the telephone, the Union 
along with General Mo- 
tors met to resolve the 


DAVE 


service delivery. We are 

now trying some new | THOMPSON 
; GM INSURANCE 

procedures that will \ pepresentative 


help the benefit reps as 
well our members. We made it very clear that if 
Hewitt does not improve, we will be making a 
demand at negotiations that they are history. 

In closing, we are starting to compile our con- 
tract demands. Anything you want regarding ben- 
efits, email me at dave.w.thompson@gm.com.# 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


Some GM Tuition Benefit FAQs 


’d like to wish everyone and their families 
a Happy New Year. I hope you had a great 
Christmas. 

Some Frequently Asked Questions 
about the dependent tuition refund: 

Who is eligible? 

All regular active hourly employees and 
employees on leave of absence or layoff who 
are receiving 100 percent GM paid benefits. 
Effective September 2002 retirees and surviv- 
ing spouses who are receiving 100 percent 
GM paid benefits are also eligible. 

Which dependents are eligible? 

All dependent children covered by the em- 
ployee’s medical benefits. These are gener- 
ally unmarried natural children, stepchildren, 
adopted children, children by legal guardian- 
ship, and children for whom the employee has 
legal responsibility. 

Can my spouse apply? 

No. Only dependent children as defined for 
health care benefits are eligible. 

Can my dependent file an application 
through both eligible employees? 

Yes. Effective September 2002, both GM 
employees may coordinate claims. Both em- 
ployees must submit a receipt showing the 
total proof of payment. 

Does this apply to retirees? 

Yes. Effective September 2002, retirees and 
surviving spouses who are receiving 100 per- 
cent GM-paid benefits are eligible. 

What type of course is eligible? 

Courses leading to post-secondary diplomas, 
undergraduate, graduate or post graduate de- 


grees from accredited institutions are eligible. 

Is there a limit on tuition or courses? 

$1,300 per calendar year per eligible de- 
pendent. 

Are books, locker fees or other expenses 
covered? 

No. Fees covered are tuition and compul- 
sory fees that are charged to all students. 

Are there any deadlines for the program? 

Yes. Retroactive applications will not be ac- 
cepted after March 31 of the year following the 
calendar year in which the classes began. 

How many times can I apply within the 
year? 

Separate applications can be submitted 
throughout the year up to the annual maxi- 
mum entitlement. 

How will I receive my payment? 

Reimbursement will be made through the 
eligible employee’s payroll. Retirees will receive 
a cheque from the GM Canada Benefit Centre. 

Will my payment be taxed? 

Yes. Canadian federal income tax regula- 
tions require income tax and Canada/Quebec 
Pension to be withheld from payments. 

What documents are required when sub- 
mitting applications? 

An original receipt or a photocopy of the 
receipt certified by your supervisor is required 
to process the application. 

What happens if my son/daughter’s school 
year runs from Sept. 2004 to May 2005? 

Along with the receipt, a letter from the In- 
stitution stating that the fees paid in 2004 also 
apply to 2005 school year is required. 


Can I apply for reim- 
bursement if the course 
was paid in 2004 but 
applies to 2005? 

Yes. Once again, a 
letter from the school 
would be required 


BARRY 


along with the receipt. a 
Gan I apply for re- \ gw INSURANCE 


imbursement if my \ REPRESENTATIVE 
dependent is using 
student loans for financial assistance? 

Yes. Attach the receipt and application for 
the student loan to your Tuition Assistance for 
Dependent Children application. 

Where do I get Tuition Assistance for De- 
pendent Children application forms? 

Call the GM Canada Benefits Centre for an 
application package at 1-877-442-4625. 


Optional And Dependent 
Group Life Insurance Waiver 

This is a copy of a letter I received and I am 
forwarding it on to you. 

Sun Life have recently recommended a six 
month premium waiver for both the Optional 
Group Life Insurance Plan (OGLI) and the De- 
pendent Group Life Insurance Plan (DGLI) based 
on positive claims experience within the plans. 

As a result it has been determined that a 
six month OGLI and DGLI premium waiver will 
take effect January 2005 through June 2005 for 
coverage months February 2005 through July 
2005. A bulletin will be posted in the plants 
advising employees of this waiver period. 
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HEALTH & SAFETY REPORT 


Remember Four-Year Old Allyceea 


he Executive Board of CAW Local 222 is 

asking all CAW members and friends to 

remember four-year old Allyceea Ennis 

by signing the special “Remember Al- 

lyceea School Bus Safety Petition” that 
is going around the plants. Please take the 
time to call your local Member of Parliament 
to demand they support the Ennis Family and 
the Coroner’s Recommendations. Our #1 goal 
must be for the safety of our children. It’s now 
time for every member of CAW Local 222 to 
stand up and be counted and to ensure that 
the politicians don’t put a price on the safety 
of children. For full details please visit the 
special website “www.rememberallyceea. 
com.” 

Every parent trusts that, when they put 
their children into the hands of the school, 
they will be protected. Did you know, that 
bus drivers are not required to have any 
CPR or First Aid training? Did you know 
the school boards have government re- 
ports that show school bus seats are not 
designed for children under 50 pounds or 
five years old? Finally, did you know that if 
Allyceea had been properly secured in an 
appropriate child restraint, by a trained 
bus monitor, she would not have been on 
the floor of the bus in the first place? 


What Happened? 

On Feb. 12, 2004 a four-year-old girl, 
Allyceea Ennis, boarded a school bus in 
Thunder Bay to go to daycare. Allyceea, 
who weighed less than 40 pounds, sat 
in the third seat directly behind the bus 
driver. Twenty minutes later Allyceea was 
found by a daycare worker unconscious 
on the floor with her back against the side 
of the bus. A post-mortem established the 
cause of death as pressure to the neck 
“connected to the balaclava” she was 
wearing. 

Somehow during her 20-minute ride, she 
got stuck on the floor and couldn’t get up. The 
police also know she was alive when she left 
the seat, because she was crying. The Police 
have assured the family there was no horse- 
play involved and that no one had any intent to 
harm Allyceea. 

An autopsy was performed in Toronto and 
revealed Allyceea died from asphyxia, or lack 
of oxygen, due to pressure applied to her 
neck. Despite extensive investigations by the 
Thunder Bay Police and Coroner’s Office, it 
was not possible to determine whether the 
ligature compression of the neck was the re- 
sult of suspension from Allyceea’s balaclava 
or other clothing becoming entangled, or the 
result of the application of ligature force to the 
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neck involving one of the 34 children, aged 4 
to 11, on the bus at the time. 

Chief Coroner Dr. McLellan has therefore 
reached the conclusion that the manner of 
death in this tragic case is undetermined. The 
Chief Coroner has also made the following 
recommendations: 

The first recommendation is that all school 
bus drivers receive annual training in first aid, 
cardiopulmonary resuscitation (CPR) and 
emergency situation management and that this 
be a requirement to receive and maintain their 
school bus license issued through the Ministry 
of Transportation. 


The second recommendation deals with the 
restraint of small children. Recognizing that 
studies conducted by Transport Canada and 
the National Highway Traffic Safety Adminis- 
tration in the United States have demonstrated 
that passive protection through compart- 
mentalization is not appropriate protection 
for small children on school buses, such as 
junior and senior kindergarten children. It is 
recommended that all children up to the age 
of five years and weighing less than 50 pounds 
be secured in approved child safety restraints. 
This is consistent with the safety legislation for 
similar aged children when riding in passen- 
ger vehicles. 

The final recommendation from the Cor- 
oner’s Investigation deals with monitors on 
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school buses. “It is clear that 
anyone driving a motor vehi- 
cle should have their full 
attention devoted to this 
act. The ability of school 
bus drivers to visual- 
ize passengers through 


PAUL 


their rear-view mirror is oie 
also limited, especially REGIONAL 
when dealing with small | HEALTH & SAFETY 
i ” COORDINATOR 
children. CAR ASSEMBLY PLANT! 
It is therefore rec- AND 
ommended that adult CAW LOCAL 222 
EXECUTIVE BOARD 


onboard monitors be 
used on all school 
buses that transport 
junior and kindergarten children and that 
some form of monitoring and supervision 
be available for all school buses transport- 
ing elementary school-aged children. 

The recommendations for adult school 
bus safety monitors and child safety re- 
straints for children under 50 Ibs are not 
new. They have existed in the United States 
since February of 1999 — five years before 
Allyceea died. 


MEMBER 
(TRUSTEE) 


To Allyceea’s Parents 

On behalf of the entire membership of 
CAW Local 222 we send our heartfelt sym- 
pathy in the tragic loss of your beautiful 
daughter. The leadership and member- 
ship of CAW Local 222 are standing with 
you and your family’s determination in 
changing the school bus regulations. CAW 
Local 222 is fully prepared to help in any 
way we can to ensure our children are 
safe in the future. 


Special Thanks 

On behalf of the Executive Board of 
CAW Local 222, I would like to thank all 
the committeepersons and unit chairper- 
sons for ensuring that our members have easy 
access to the Remember Allyceea Petition. 
A special thanks to CAW Local 222 member 
Frank Docherty for bringing this issue to our 
attention. We would also like to thank every- 
one else for helping us with this campaign, 
proving once again that “Fighting back does 
make a difference.” 

Your Executive Board is trying to get as 
many signatures as possible to present to the 
Ontario Legislative Assembly during National 
Passenger Safety Week in February 2005. To 
date we have written and sent 37 letters to dif- 
ferent members of the Governments from Dal- 
ton McGuinty to Paul Martin asking for their 
support. Our Local President Chris Buckley 
see REMEMBER - page 31 


Contract Year 2005 


want to wish everyone a healthy and 

prosperous New Year, as this is my first 

Oshaworker of 2005. This being con- 

tract year I want everyone to remember 

that we will be issuing contract demand 
sheets again this year, as the response to the 
first ones we issued in 2004 gave the bargain- 
ing committee a good idea of what we need 
to achieve in our next contact. Make sure you 
are ready monetarily and be prepared, just 
in case we are forced into going on strike. I 
know our bargaining committee will do their 
best to avoid a strike, to achieve gains we need 
for our membership moving forward over the 
next three years. 

In Department 70 several grievances have 
been filed in regards to our repair work being 
done in A and B hardware B.R. holes. I don’t 
know what management doesn’t understand 
about the Memorandum of Understanding re- 
garding Department 70. The only repairs that 
can be done in the B.R. holes is major LP. re- 
placement and glass, period, it’s that simple. 
We continue to have our agreement violated 
and management wonders why they get griev- 
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ances from our members. If there aren’t 
enough repair people in reject we'll gladly 
populate via transfers. 

The new pilot jobs have been held behind 
schedule, and we are awaiting the extra man- 
power to release our hourly personnel. The 
new Impala is a very sharp car and should 
bode well sales-wise for our plant. The old 
Impala is shall we say, getting long in the 
tooth, and after five years it’s more than due 
for a major facelift. Many issues will result, as 
changeover usually brings changes to jobs and 
along with those changes comes standards is- 
sues. Be sure to ask your supervisor for the 
write-up so you can see that the proper time, 
method and tools are allocated to your par- 
ticular job and workstation. Make sure to call 
the EI number when you receive your cards 
from EI as this is important to establish your 
claim and to substantiate you are returning to 
work after the layoff. If you fail to call it in 
then it may create problems when further lay- 
offs occur past the January layoff. Remember 
to fill out a SUB application prior to any layoff, 
and hand it back to your supervisor. 


Remember Four-Year Old 
Allyceea - continued from page 30 


has spoken out at several meetings on this 
issue and informed all CAW Council and 


CAW Intra-Corp Council members. 


Telephone Number 

Until next issue, remember fighting back 
does make a difference. You can reach me 
at home 905-435-0900 or work 905-644- 


1044. My pager number is 1-800-361-6793 
pager 1044. My radio number is also 1044. 
E-mail address is paul.goggan@gm.com. 
“There is no job so important or so urgent 
that it cannot be performed safely.” Always 
remember work shouldn’t hurt and that the 
union cannot help you unless we know what 
your concerns are. 


ZONE 35 REPORT 


Sitaram’s Report 


t a ail 
Dave Sitaram President of Canadian 
Co-op Assocation shares a moment with 
Jack Layton, the Federal NDP Leader. 
a er ee ee ee 


tis my hope you and your family all had 
a pleasant holiday and a great New Year's 
celebration. We all looked forward to a 
well-deserved rest and now we’re look- 
ing to the new year with hope that it will 
be better. 

Once again we had a very successful food 
drive. Without your help this would not be 
possible. In my next article I will have the de- 
tails of our collection. 

As most of you are aware I have ended 18 
years as Zone 35 Committeeperson. I wish all 
the candidates the best of luck in the upcom- 
ing elections. My very special thanks to the 
so many who supported me for the last six 


I have said in past 
Oshaworkers to Buy 
Domestic and consider 
Oshawa-built first when 
purchasing a new ve- 
hicle. I believe our Local Union is in the pro- 
cess of getting license plate frames which will 
show the community not only do we build the 
best, but we are members of the Canadian Auto 
Workers Union and this may remind the com- 
munity how important our jobs are for the 
community, province and country. The spin-off 
jobs from one of our jobs create eight to ten in 
the surrounding community, Let’s face it, if we 
are working full-time so are others, and they 
can be secure in their employment to be able 
to purchase the vehicles we make. This creates 
spending throughout our community as well. 

This year will bring a very difficult set of 
negotiations for all the Big Three, but as our 
Car Plant Chair Steve Drinkwalter has reiter- 
ated we want GM to be the target so we can set 
the standard for the Big Three. The Shop Com- 
mittee is united in their resolve to bring back 
gains for the membership in Oshawa. I have 
the utmost confidence in those words and the 
entire Shop Committee and all the reps in Os- 
hawa are confident we can make gains in pen- 
sions, benefits, working conditions and Local 
and Master Agreement gains. With Local 222 
President Chris Buckley as chair of the GM 
Master Bargaining Committee and the rest of 
the negotiating committee, I feel confident we 
can and will deliver a good agreement for all 
of Oshawa. 

In-plant 3175, pager *97-8240, out-of- 
plant 1-800-361-6793 PIN 8240 or email 
Steve. Bullock@sympatico.ca. 

In Solidarity. 


STEVE 
BULLOCK 


ZONE 55 
COMMITTEEPERSON 


terms, I truly appreci- 
ated it. During that pe- 
riod we have seen a lot 
of changes. Our day-to- 
day struggles could not 
be successful without 
your support. 

I will continue to 
be active in our local Union activities. It is so 
important we all participate in a local that is 
highly progressive. 

On a sad note we lost two retired brothers 
from the Battery Plant, Bro. John Thackery, 
and Bro. Don Wiskin; to the families our sin- 
cere condolences to you. 


DAVE 


SITARAM 
ZONE 35 
COMMITTEEPERSON 
TRELINK ~ BATTERY - 
SOUTH STAMPING - 
CONTROL ARMS 
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There Is No Such Thing 
As A Free Lunch... Bag 


irst of all I would like to welcome you 
all back. Hope you all had a safe and 
Happy Holiday. 
I would like to welcome all of our 
new hires; if you have any questions 
or concerns feel free to stop me or just put 
a call in to your supervisor to have your 
committeeperson stop by. 

We are having some major changes in the 
next couple of years with the coming of the 
New Paint Shop. We are having meetings with 
management on a regular basis on the New 
Paint Shop. There will be a lot of training 
going on in the next year. There will be a lot 
of extra employees brought into Department 
93 to train so that they can move employees 
to the new building across the street. This will 
be a slow process. They will first start with the 
sealer line in Plant 2. 

The Company did not build the New Paint 
Shop to be employee-friendly. Why would the 
Company put the cafeteria on the ground level 
when we all will be working on the second 
floor? Not enough bathrooms or showers, 
steps everywhere crossing lines, no smoking 
areas unless you go to the first level outside 
(try doing that on your break). 

The Union Health & Safety reps have been 
working steadily to make this a safe place 
to work. They forced the Company to make 
numerous changes to make it a safer place for 
you. Special thanks to all those involved. 

The Company is trying to implement a lot of 
changes. Don’t be fooled by their tactics such 


ZONE 55 REPORT 


as giving you free cooler bags for attending 
a meeting and getting to put your name in a 
draw, nothing is for free. There is always a 
motive behind it. 

With the New Paint Shop being built and the 
changes coming we must stick together and be 


here have been a few incidents where 

min violations have reared their ugly 

head. A “min violation” is short for 

“Minimum Stock Violation.” When a 

part gets down to a certain level where 
management has determined that dropping 
below this level risks stopping production, the 
driver who last retrieved that part is required 
to activate the min violation icon on their com- 
puter screen. This, in turn, notifies the pow- 
ers-that-be that stock needs to be replenished. 
Supervision has been attempting to send this 
message to the drivers as long as I can recall. 
However, when this directive is not followed 
properly, regardless of the circumstances, 
management believes that the only recourse is 
disciplinary action. Do your job right 5,000, 
10,000, or a half-million times matters little 
when you make one mistake. After speaking 
to the supervisors they have indicated that if 
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Avoid Discipline With 
Stock Supply Levels 


ANDY 
VAN OLST 


ZONE 59 
COMMITTEEPERSON 


United as we all are the 

Union. I can only be as 

strong as the Brothers & Sisters in my Zone so 

we must all join in and fight for our rights. 
Till next time. 


BOB 
AMBROSE 
ZONE 6 
ALTERNATE 
COMMITTEEPERSON 


any operators are unsure if a min violation has 
occurred, activating the icon early is the best 
option. One supervisor has told me that it ac- 
tually helps by giving a “heads up” that stock 
may soon be in short supply. So, in short, if 
you are unsure of whether you have a min vio- 
lation, activate this icon to be sure. 


El Time Lines 

With the recent and future layoffs for Plant 
#1, it is very important for you to report back 
to EI when you receive your EI cards in the 
mail. Failing to provide your info to EI will 
disqualify you from receiving benefits. If you 
are unsure, request your EI rep to make sure 
all is well. EI reps will be distributing info for 
you. Please pay close attention to this to save 
yourself problems later. 

Until next month I can be reached at 1-800- 
361-6793 PIN 8672 or in plant at *97-8672.% 


Your Human Rights/Employment Equity 
And Female Advocates 


Truck And Battery 


Plants 


Howard can be contacted 


at 905-644-1411 


or pager *97-8685. 


Sharon can be contacted 


at 905-644-4175 
Howard 


Piggott 
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or pager *97-4175. 


Christiaa 
Timmermans 


Sharon 
Prentice 
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Car Plant, South Stamping 
And Tri-Link 


Christiaan can be contacted 
at 905-644-1114 

or pager *97-1114. 
Tina can be contacted 
at 905-644-4330 
or pager *97-4330. 
Outside GM use 


The Great Sleep Out = 


FLYING SQUAD REPORT 


STEVE 
CONWAY 


The Flying Squad Report 


arl McCready and I participated in 
an overnight action at Nathan Phillips 
Square Nov. 21-22 in support of the 
Toronto Disaster Relief Committee 
(TDRC). Street nurse and up-and- 
coming folk hero, Cathy Crowe, organized this 
event to bring attention to the homelessness is- 
sue and to pressure the government into releas- 
ing money promised during the last election. 
Since we have been involved with an outreach 
program for feeding the homeless, we felt that 
this activity required our support. 
Some journalists called it a public- 
ity stunt for the TDRC and claimed 
that they were exploiting the home- 
less people. The truth is that after 
a few weeks of sleeping outside, 
even at City Hall, the homeless 
have become invisible. This prob- 
lem hasn’t gone away. It won't go 
away; not without a tangible plan. 
So far the politicians have ig- 
nored the issue resulting in the 
deaths of some 300 street people 
in the last few years. The Great 
Sleep Out brought volunteers 
out in support of the homeless. 
The TDRC was joined by students 
from York and Ryerson universi- 
ties, other volunteer organiza- 
tions, street nurses and shelter workers, and 
the CAW Flying Squads. Carl and I were accom- 
panied by brother Steve Backwell from Local 
1285. Our role changed shortly after arriving 
at the City Hall. We became the security for 
the event! By around 10 pm the predators had 
come out. Two and sometimes three young 
men spent the night harassing the volunteers 
and other homeless people, trying to provoke 
a fight and keeping them from sleeping. Oddly 
enough they looked at our flags and just nod- 
ded at us before starting into their tirades! It 
was difficult to ignore them, but we knew what 
they were up to and we wanted to keep the 
peace. 
Some co-workers have asked me what we 


accomplished out there that night. First, and 
foremost, we protected the activists through- 
out the night — and it was a long one, let me 
tell you! Since we weren't going to get much 
sleep, I loaned my sleeping bag to a needy 
student I saw trying to crawl under a plastic 
poncho for the night. It turns out that she is 
a TPT here in the paint shop. When she saw 
me open up my flag for the march to Queen’s 
Park the next morning, she said: “Hey, that’s 
my Local!” Her name is Michelle, so say “hi” 


to her for me the next time she is in. Second, 
we brought renewed attention to the issue of 
homelessness. Last, the action got results. The 
event was covered all night by both newspaper 
and television reporters. Mayor David Miller 
has announced the funding of another shelter 
to be opened near City Hall to accommodate 
those who have slept out at the Hall the last 
few months. The shelter will only be open for 
the winter months as a temporary solution to 
the cold. The answer isn’t more shelters, or 
more money. No one has come up with a tan- 
gible solution. One thing is for sure, ignoring 
the homeless will only result in more deaths. 
Maybe some CAW members will come up with 
the answer. After all, this subject is a popular 


Un 


NA aX 


PEL project at the Family Education Centre in 
Port Elgin. 


“On The Home Front” 

I used to wear a shirt at work that stated “At- 
titude is everything.” I was given the shirt by 
Team Ontario (softball) for my assistance in 
preparing the team for the 1997 Canada Games. 
The message was simple. Our players were as 
skilled as any other team at the games, but the 
team with the right attitude would win the gold. 
Well, I believe that we are the best 
at building cars and trucks... no 
offence to our brothers and sisters 
at Ford and DaimlerChrysler! 

General Motors wants 100 per- 
cent from us in first-time quality, 
under cycles, and attendance. Man- 
agement fails to address engineering 
and supplier issues, and they often 
deny requests for authorized time 
off. In spite of that, we continue to 
build quality vehicles. We deserve 
better. We should demand 100 
percent from management! Now, 
bear with me. If you were to give a 
numerical value to each letter of the 
alphabet (a = 1, b = 2, c = 3 etc.) 
do you know what you get when you 
add up “attitude?” If you guessed 
100, you are right. I can honestly say that I give 
GM 100 percent every day... 

While on the subject, Brother Steve Drink- 
walter is asking us to give the bargaining 
committee our full support (100 percent) for 
this set of negotiations. My question is: “Why 
wouldn’t we?” Who in our Union thinks that our 
contract is perfect, and that there is no room 
for improvement? We need stronger language, 
and improvements to pensions, benefits, wages 
and working conditions. We must stand togeth- 
er and fight to get the best deal we can get. Just 
like our forefathers in the UAW did before us. 
G.M. wants us to give them 100 percent. I say 
“Let’s give them what they want!” 

In Solidarity. 


Located at 850 Wennvortl Breer West, 


‘- 


Terry Wilson 
ihe! 905-644-4283 


Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 


Your Union Counsellors 


Sharron Kehler 
905-644-4282 


JANUARY 2005 THE OSHAWORKER « 33 


CAW Leads The (Green) Way, Again 


opefully everyone had a safe and green Christmas holiday sea- 
son. The New Year is already shaping up to be a very busy 
environmental year. All we can say is “bring it on.” 


CAW Council And 
Environment Committee Report 

At the Dec. 3-5, 2004 CAW Council the following resolution had great 
discussion and debate. The vote was an overwhelmingly unanimous 


This same resolution was read at the Nov. 4/04 CAW Local 222 Gen- 
eral Membership meeting and voted on with the same results. 


Resolution No. 3 Pesticides 

Whereas: Pesticides contain carcinogens and other toxics that are 
dangerous to human life (particularly children) and animal life; and 

Whereas: A recent survey, conducted by the U.S. Centers for Disease 
Control and Prevention, found that the body of the average American 
contained traces of 13 weed and bug killers and that all children born 
in recent years had DDT residues; and 

Whereas: More and more municipalities across the country are elim- 
inating or restricting the use of pesticides; and 

Whereas: CAW educational programs advocate the elimination or re- 
duction of pesticide use; and 

Whereas: CAW members across the country are taking up the issue of 
eliminating pesticide use; and 

Whereas: The CAW distributes a fact sheet on pesticides but has no 
formal policy on eliminating the use of pesticides; and 

Whereas: The Pesticides Literature Review released by the Ontario 
College of Family Physicians in April 2004 recommends that everyone 
should reduce exposure to all pesticides; and 

Therefore Be It Resolved: That the CAW develop, debate and adopt 
a policy paper on the elimination of pesticide use as soon as possible; 
and 

Therefore Be It Resolved: That the CAW de- 
velop, debate and adopt a policy paper on the 
elimination of pesticide use on CAW properties 
as soon as possible; and 

Finally Be It Resolved: That CAW members 
will work within their communities to eliminate 
pesticide use and/or will work with community 
groups to eliminate pesticide use. 

Submitted by CAW Locals 27, 88, 222 and 
4451 


Wind Turbine At Port Elgin 
Education Centre 


Work is moving forward quickly to have a 
wind turbine installed at our CAW Education 
Centre in Port Elgin, on the shore of Lake Hu- 
ron. The idea is to lead by example and hopefully 
have the centre self-sustaining with a clean en- 
ergy source. On Sept. 16, 2004 a meteorological 
tower was erected at the Centre. The tower holds 
wind resource assessment instruments includ- 
ing four anemometers to measure wind speed 
(at 10m, 30m, 40m, and 50m), two wind vanes 
to measure wind direction (at 30m and 50m), 
and a thermometer (at 3m). CAW staff have been 
trained to collect data from the on-site data log- 
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ger, to download and store data within CAW facilities, 
and to transfer data for storage, treatment and analy- 
sis. I'll be sure to keep you updated as the project 
progresses. Sure would be nice to eventually have 
the CAW Local 222 Union Hall on a self-sustaining 
clean energy source some day. 

The next CAW Environment Conference will be 


DAVE 


held at Port Elgin June 3-5, 2005. The Conference REA 
will look at environmental issues (Extended Pro- ENVIRONMENT 
ducer Responsibility & Kyoto) as they relate to the COUNCIL 
PRESIDENT 
diverse sectors of our union. GAW GAR AGEEWRALY 
ENVIRONMENTAL 


Car & Truck Assembly Report REP 

Truck Plant Environment Rep Stan Nieradka 
and I met with the Company on a newly-proposed Recycling Manage- 
ment System for the Truck and Car Assembly Plants. The Company has 
requested a Single Source Bid from TNT, unionized by Teamster’s 938 to 
sort recyclables along with the cleaning they already do for our plastic 
totes and Zytec crates. Reports have already been submitted to Jim Hoy, 
Shop Committee Chairperson, Steve Drinkwalter, Car Plant Chairperson 
and Jim Beaudry, Truck Plant Chairperson. The proposed new system is 
now being investigated. 


Cancer Prevention Forum Report 

A big thank you is in order to Pelican Linen & Party Time at 804 
Ritson Rd. S., Oshawa for donating the use of their table skirts at the 
Nov. 16 forum. 

The Labour Environmental Alliance Society deserves a special thank 
you for donating almost $500 to the cost of their award-winning The 
CancerSmart Consumer Guides given to all the participants. 

The CAW Family Auxiliary served up some great food and drinks and 
then donated the cost of it all, $345 back to the Run, Walk and Roll for 
Cancer Prevention, thank you so much. 

Thank you very much to all you who donated 
to our excellent door prize table. 

We would also like to the thank the many per- 
sons who took from their own personal time to 
set up booths and to speak about cancer pre- 
vention initiatives; Hearth Place Cancer Support 
Centre, Durham Regional Health (Smoking Use 
Prevention), Dave Martin of Greenpeace Cana- 
da, Elma McPherson of the Ostomy Association, 
Brain Tumor Foundation of Canada, Andrew and 
Jill Sprawson of the Rebounders Canada, Barbara 
Garland of the US Too Prostate Cancer, Canadian 
Cancer Society, CAW Windsor Regional Environ- 
ment Council, Run Walk Roll for Cancer Preven- 
tion, Ken Thibeau and Loretta Michaud Workers 
Health and Safety Centre, CAW Local 222 Women’s 
Committee, Heidi Watts of the Colorectal Cancer 
Association of Canada and Sandi Pniauskas of the 
Ovarian Cancer Support Group. 

Huge thanks to the CAW Local 222 Executive 
and Standing Committees for all your support 
and help. 

The next CAW Durham Regional Environment 
Council meeting will be held at the CAW Local 
222 Hall at 7 pm on Sunday Jan. 23, all are wel- 
come. 

Till next time, let’s keep it green! 


elcome back, hope that everyone and their families had a 
joyous and prosperous Christmas and New Year. 

The Women’s Committee held its annual December 6th 
Vigil marking this the 15th Anniversary of the Montreal 
Massacre at the University of Montreal’s Ecole Polytech- 
nique where 14 young women lost their lives. 

Many thanks goes out to all who purchased dinner tickets, with all 
proceeds going to Adelaide House, including the proceeds from the Si- 
lent Auction. Many of you may not know but in November they encoun- 
tered a fire which broke out on one of the floors of the residence. Our 
thoughts are with the YWCA always, but particularly at this, their time of 


WOMEN’S COMMITTEE REPORT 


December 6th Vigil A Success 


At this time I would like to thank the Execu- 
tive Board of Local 222 for all their support. The 
keynote speakers were: Peggy Nash, assistant to 
Buzz Hargrove, who touched on why this is still 
an ongoing fight to stop violence; and Maureen 
Rudall, a detective with the Windsor police, who 
herself deals with domestic violence first-hand and knows the struggles 
being faced every day. 

Also I would like to thank our young singer, Amber Vizintin, and Doug 
Wiley on guitar for doing such a great job. The songs were terrific. 

Before I close I would also like to thank everyone who worked so 


COMMITTEE 
MEMBER 


great need. 


Happy Educational New Year 


he CAW/McMaster University Labour 
Studies program schedule for this 

spring is as follows: 
Labour and the Internet: Course 
#64-845 Sunday, Feb. 13/05 9 a.m. to 

4 p.m. at Durham College. 

History of the CAW: Course #64-846 Tuesdays, 
May 3, 10, 31 June 7, from 6:30-9:30 pm (shifts 
#2 & #3) at the CAW Local 222 Union Hall. 

Labour in Film: Course #64-648 Tuesdays, 
Feb. 8, 15 March 8, 15, from 6:30-9:30 pm (shifts 
#2 & #3) at the CAW Local 222 Union Hall. 

Government Labour Regulations and the 
Workplace: Course #64-654, Thursdays, April 
21, 28 May 19, 26, from 6:30-9:30 pm (shifts 
#1 & #3) at the CAW Local 222 Union Hall. 

Foundations of the Modern Labour Move- 
ment: Course #64-859 (new), Tuesdays, Feb. 
22, March 1, 22, 29, from 6:30-9:30 pm at the 
CAW Local 222 Union Hall. 


New Video Conference 
Courses 

Understanding the U.S. Unions, Politics 
and Foreign Policy: Course #64-857, Mondays, 
Feb. 28, March 21, April 18, 25, from 6:30-9:30 
pm at the CAW Local 222 Union Hall. 

The State and Politics: Course #64-858, 
Mondays, March 7, April 4, 11, May 2, from 
6:30-9:30 pm (shifts #2 & #3), location to be 
determined. 

If you wish to sign up for the CAW McMas- 
ter courses please call and leave a message at 
905-259-4914. Please leave your name and a 
number where you can be contacted at. You 
must then contact the GM Canada Benefits 
Centre at 1-877-442-4625 and order your tu- 
ition assistance forms using your SIN number 
and your four-digit PIN number. 

After you take nine full credit courses you 
will then receive your CAW/McMaster certifi- 
cate. 


hard to make this vigil a success. 


EDUCATION COMMITTEE REPORT 


Congratulations to the following people for 
attending our local union seminars: 

Time Study: instructed by Tom Morton, Car 
Plant CAW Production Standards rep; Tim Cor- 
rigan, ASA Pixley, Joseph Miniaci, Peter Wer- 
heid, Glen Lyte, Nick Van Weston. 

Stress: instructed by Sandi Carricato, re- 
tiree from Local 1090, National Instructor; 
Tanguay Charron, Rick Beckley, Richard Wad- 
dington, Kathie Fowlie, Erin Harrison, Robert 
Holden, Marie Albert, Donna Hurlbert, Bobbie 
Boivin, Shirley Davies, John Law, Glen Gray, 
Ramesh Syal. 

Human Rights: instructed by Rick Cleve- 
land, Education Committee member, National 
Instructor; Bill Kudla, W. Craig Bowers, Dar- 
win Rompson, Don Vincent, Joseph Bowell, 
Berna Deen, Mary Szimanstu, Joe Hyde, Tony 
Peleshok. 

CPR: instructed by Frank Simmons, Car 
Plant; Debbie Comartin, Rob Tonner, Jason 
Williams, Andrew Edwards, William (Bill) 
Stacey, Mike Teatro, Walt Raddo, Alexandra 
Ricard. 

Health & Safety: instructed by Barry Arse- 
neau, Health & Safety rep Car Plant also Bob 
Ambrose, Alt. Health & Safety rep Car Plant 
and Wayne Andrus, Car Plant; John Green- 
wood, Jeremy Goldie, Wendy MacDougall, 
Lloyd Young, John Tindale, Rebecca Keetch, 
Tony Sabourn, Larry Paquet, Frank Cancio, 
Barb Hamlyn, Marie Reays, Tino Molica. 

Boating: instructed by Dianne Golding; Dan 


CAW-McMaster Course Application 


Pye, Terry Cesar, J. Bryce 
Lynde, Joseph Gillbard, 
Michael Kizul, Samuel 
R. Walmsley, Jeff Dunn, 
Gordon Muir, Robert 
Barber, Sam Walmsley, 
Gerald Legault. 

Ergonomics: instructed by Wayne Coombs, 
Plant CAW Ergonomics rep and Rick Rossi, 
Truck Plant; Patrick Elmhurt, Tanya Joele 
Dodd, Tim Maksymuik, Ken Imrie, Jamie Me- 
nard, Sean Clauette, Craig Dost, Tony Seaborn, 
Tim Lepine, Dave Foster, Eli Fabrini. 

Thanks to all of the instructors for their 
valuable time and experience, your efforts are 
greatly appreciated by all of our CAW mem- 
bers. 

Congratulations to Paul Goggan on receiv- 
ing an award from the Workers Health & Safety 
Centre for outstanding service to our member- 
ship. Thank you to the Family Auxiliary #27 for 
providing their service for our dinners at our 
seminars and to the staff at Local 222. 

Thanks go to the guys on the Education 
Committee for your dedication and best wish- 
es for the upcoming year. 

Thanks from the Education Committee: Lynn 
Argue-Hogarth, Chair (Truck), Richard Cleve- 
land, Vice Chair (Car) Craig Baumgartner, Vice 
Chair (Truck), Rick Button, Secretary (Car), 
Chuck Crossen (St. Marys), Bob St. Jules 
(TDS), Tim Pearce (Car), Tom Kelly (Lear), 
Ted Lawrence (Truck), Cash Prasad (Car). 


EDUCATION 
COMMITTEE 
CHAIRPERSON 


I I 
1 I 
1 I 
Your Name 
1 I 
; Address Phone ; 
1 I 
: Name of Unit Plant Name Your Area Shift # (if any) : 
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This Is Karen’s Story 


s a municipal politician, I certainly 
have my share of opportunities to 
hear how the working poor and el- 
derly on fixed incomes in our com- 
munities are doing and it really isn’t 
great. As I write this article I have spoken to 
two constituents earlier this evening and both 
are having a rough ride. One elderly immigrant 
couple almost had their electricity cut off by 
Hydro One because they couldn’t understand 
the late notice. The other story is about a young 
couple in need of child care subsidy. Both are 
very compelling hardship stories but unfortu- 
nately only one found a temporary solution. 

Let me share Karen’s story. She is a young 
mom trying to make her student loan payments. 
Karen and her family rent an old farmhouse 
because it is as close as she and her husband 
can get to affordable housing. Their well water 
isn’t very good; the basement is damp/vwet all 
the time. She pays $650 per month rent and 
must pay for her own heating oil and hydro. 
These old farmhouses are very affordable to 
rent in the summer time but wait until the cold 
weather comes. Her electricity was cut off this 
past summer and a local church gave her an 
interest free loan. 

When Karen first called me she was working 
at McDonalds. Her husband works out of town 


POLITICAL EDUCATION REPORT 


during the weekdays. She has two children, a 
five year-old girl and a 2-1/2 year-old boy, so 
she needs one full day care, the other just after 
school care. She placed her children in a local 
child-care but she cannot pay the bill in full 
every week and she was $500 in arrears. She 
told me she might have to quit her job until her 
name comes up on the wait list for subsidy. 

Her husband works very hard for $14 per 
hour and so you can imagine his take home 
pay doesn’t go very far. She wanted to help 
out which is why she went to McDonalds 
to work for $8.50 an hour and put her son 
into childcare. She also realized that her 
son needed to be socially exposed to other 
children, so childcare made sense. Karen had 
her child care cut-off when she hadn’t any way 
to make any meaningful payment to her over 
$700 in outstanding bills. 

I was on the phone this evening for almost 
an hour with Karen. My call to her was to 
tell her that the Durham Regional Children’s 
services staff is still waiting to hear the details 
of the Federal/Provincial Childcare agreement 
which may take until in the spring. Obviously 
this will be too late for her and so many other 
young families. Karen applied for child care 
subsidy in August 2004 and she is quite upset 
that she will likely have to wait about nine 


HUMAN RIGHTS/EMPLOYMENT EQUITY REPORT 


Workers Have Rights; 


months for a day space. 
The Region of Durham’s 


LARRY 
placement policy is ona O’CONNOR 


“as one child leaves the ain 
program, the next child COMMITTEE 


on the wait list is placed MEMBER 
in,” and currently we 
are offering spaces for families who have been 
waiting since March 2004. In Durham Region 
we have over 1,200 children waiting for child 
care subsidy. 

She is very upset about the lack of child 
care services in Brock Township, but our 
township isn’t alone with this problem. It 
didn’t help when I explained to her that even 
when her name comes up for placement the 
Region would not backdate the subsidy. In 
other words the Region cannot pay for any 
child care costs she has incurred prior to our 
approving the subsidy. 

I will continue to advocate for additional 
child care subsidy support for families like 
Karen’s. Upper levels of government need to 
hear the challenge that we face at the municipal 
level. It is beyond the point where they can 
ignore the working poor and elderly living 
below poverty in Ontario. As I write this article 
two weeks before Christmas, I can’t help to 
think about their Christmas holiday plans. 


Harassment Is Illegal 


e would like to welcome all our new members to the Truck 
Plant and farewell to our recent retirees. Thanks for the fond 
memories. As we enter a new year of hopes and dreams, we 
must strive to make our workplace harassment free. Our 
workplace has many cultures and practices, which enable 
us to respect the rights of everyone. After many investigations, our facts 
shows workplace harassment does affect family lives. Expanding on this, 
we must bring to everyone's attention that workplace harassment is il- 
legal, whether it happens in our after-hour meetings to discuss work is- 
sues, business trips, office parties, lunch meetings or parking lots. 

There are policies and laws that govern the way we interact with each 
other. GM is responsible for the protection of all employees. When a con- 
cern is reported, CAW and GM investigators would start the investigation 
dealing with workplace harassment. Assessments are made to see if the 
complaint falls within the guideline of GM/CAW policies and the Human 
Rights Code. If an employee feels harassed, make it clear to the harasser 
to stop. Tell someone you can trust and start keeping documentation of 
the events. Harassment and kidding around are two different issues. 


Typical Examples Of Harassment 
Racial or sexual slurs include: 
Name calling 


36 ¢ THE OSHAWORKER JANUARY 2005 


HOWARD 


SHARON 
PIGGOTT PRENTICE 
Racist or sexist jokes HUMAN RIGHTS / HUMAN RIGHTS / 
EMPLOYMENT 


Negative stereotyping 
Physical assault 
Bullying 

Threats 

Demeaning pictures, posters and graffiti 

Employees often feel unsafe in a poisoned work environment. Some- 
times members are so afraid of reprisals that they refuse to report their 
concerns and stay silent. Committeepeople are trained in human rights 
law and polices and they can relate what is covered in our agreement 
and what is not, they can advise on steps to be taken in plants. 

Last October we completed our Human Rights Investigation Process 
Training. This was very interesting and informative; it simplifies what facts 
are needed to start a formal investigation and the guidelines within the 
law. A human rights violation occurs when one of the following Prohibitive 
Grounds is broken; race, sex, colour, marital status, sexual orientation, 
disability, political or religious affiliation, or place of national origin. 

On May 12 and 13th we had the opportunity to attend CAW/GM In- 
tra-Corporation Council. We meet with Employment Equity reps from 
Woodstock, London, Windsor and St. Catharines and others to discuss 
human rights issues. The main topic of discussion is the steady rise of 

see WORKERS - page 37 


EQUITY 


REPRESENTATIVE ADVOCATE 


UNION COUNSELLORS’ REPORT 


Counsellors’ Corner 


The Employee Counselling Program 


e hope everyone had a safe and 
joyous holiday, and would like to 
wish you the very best in 2005. 

The Employee Counselling 
Program is a service that is very 
similar to the service provided by the Sub- 
stance Abuse Program. The similarity is that 
both offer our members the opportunity of 
reaching out and helping other workers when 
they have problems that affect them, their fam- 
ilies, and their relationships in the workplace 
and the community. Problems that workers 
face are not all related to alcohol. There are 
many other problems that workers, our mem- 
bers have to deal with. 

Our job as Union Counsellors is to help the 
members at General Motors to find the help 
they need to resolve their problems in com- 
plete confidentiality. We are not trained to 
solve your problems but we will assist you to 
find the necessary help and check from time 
to time to make sure that you have had success 
in finding the best possible solution. 

The Employee Counselling Program is a 
joint GM/CAW program, which was negotiated 
in 1984 to provide a “support service” to em- 
ployees experiencing personal problems. The 
Employee Counselling Program also provides 
a community resource and information ser- 
vice to employees and their families. 

Each GM Canada location with over 2,000 


employees has at least one full-time counselor. 
Smaller locations may have only a part-time 
counselor. The Employee Counselling Program 
is based on a community resource model. 

The program utilizes those community 
services which are paid for by tax dollars and 
United Way contributions. In some cases fees 
for service may be involved. We have been 
trained to guide the members to the right com- 
munity agency that can help them solve their 
problem and/or to avoid problems before they 
develop. We will also be glad to explain your 
negotiated counselling benefit to you. 

The Employee Counselling Program has in- 
formation on many topics, such as: 

e Social Services in the Community 

¢ Bereavement Counselling 

e Family Tensions 

e Stress & Distress 

e Effective Parenting 

Marriage Counselling 

e Financial & Credit Counselling 

¢ Self-help Groups 

¢ Gambling Addiction 

e Eating Disorders 

¢ Landlord listings 

e Van/car pool listings 


Developing Services 
We are conscious of the need for problems 
to be handled at their roots. For example, 


Workers Have Rights 


— continued from page 36 
harassment issues in plants. 


In future articles we will be discussing 
why human rights is so important in the 
work place and a breakdown of what is not 


covered. 


CAW Co-Operating Lawyers 


In 


We would like to encourage all Union 


reps who have not taken the human rights 
training to do so ASAP. It is a great tool in 
helping our membership. 


TERRY 
WILSON 


UNION 
COUNSELLOR 


SHARRON 
KEHLER 
UNION 
COUNSELLOR 


where we believe workplace stress is causing 
a problem, we may discuss the situation with 
management and the Union. 

We may also work with local Labour Councils 
and community organizations to assist in devel- 
oping adequate community services to meet the 
needs of the employees. Feedback from employ- 
ees using community services will be utilized, in 
order to upgrade the level of service or improve 
the timeliness of treatment, where necessary. 

How Do I Use The Employee Counselling 
Program? 

Employees in need of counselling assis- 
tance may be referred on a voluntary basis to 
the program. Referrals may be made by super- 
visors, Union representatives, fellow employ- 
ees or by direct contact between the employee 
and the program. 

Generally speaking, we may be contacted at 
the office during regular dayshift hours, and 
appointments will be set up during those 
hours. Under some circumstances, appoint- 
ments at other hours may be arranged. 


Program Involvement 

Involvement in the program at any level is 
voluntary. This means that even though a su- 
pervisor or committeeperson may recommend 
the Employee Counselling Program, actual use 
of the program is entirely up to the employee. 

Any discussion between an employee and 
a counselor is maintained on a confidential 
basis. Information regarding an employee will 
not be released to anyone without the employ- 
ee’s consent. 

If you require assistance in your immediate 
community for counselling support referral, 
please call Sharron Kehler at 905-644-4282 
or Terry Wilson at 905-644-4283. 


REAL ESTATE & MORTGAGES 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


Katrina McWhirter 
Mortgage Consultant 
The Mortgage Alliance Company of Canada 
905-686-7887 (office) 
416-706-5071 (mobile) 
Together we can make buying 
or selling a home “EASY”. 


‘ONE STOP SHOPPING’ 


Gail Dunlop 
Sales Representative 
Sutton Group — Heritage Realty Inc. 
905-619-9500 (office) 
905-706-1648 (mobile) 


COMMITTED TO SERVICE 
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Hello... 


ave we met before? Let me tell you a 
little about myself. I don’t share my- 
self with just anyone. I pick only a 
chosen few who will appreciate me, 
and then only if the timing is perfect. 
I have chosen you. For people like you are 
very special to me because it is your kind who 
are receptive to my many talents. You'll be 
very anxious to know me better, and as soon 
as we touch, the physical attraction between 
us soars. We'll continue our encounter, with 
me leading you down a path of pure physical 
ecstasy. You'll feel no shame at having gone 
“all the way,” on your first date. All you'll feel 
is exuberance, and you'll beg for more. 

At first our attraction will be purely physi- 
cal. But you must realize that this is a very 
important phase of our relationship. Be confi- 
dent it will grow into something much deeper: 
I am. As we get to know each other better, 
your interest will become emotional as well as 
physical. You’ll learn to come to me with your 
problems; for not only will I help with them, 
but also I will somehow take away their deep 
pain. I'll give you the best that I have, and I’ll 
be patient. I'll know in time that you will give 
yourself totally to me. 

When you're with me you'll feel warm and 
secure. I will ease your mind, soothe away 


CAWSSTCA 


*S SUPERBU 


SUBSTANCE ABUSE REPRESENTATIVES’ REPORT 


your troubles, and fill your soul with plea- 
sure. With me, you'll feel as if you can con- 
quer the world, as if you have a special key to 
happiness. You'll enjoy living again. I’ll be the 
answer to your unspoken prayers. You'll soon 
wonder how you ever lived without me. 

As our relationship grows, you'll start to ex- 
clude others from your life... but that’s OK. You 
know that I can give you all you need. I’ll be 
your lover, best friend and confidant. I will al- 
ways be available when you need me. This I will 
prove to you time and time again, and you'll re- 
alize that you don’t need others. When you have 
someone like me, all others seem inadequate. 

So we'll see more and more of each other 
and decide that it is really impractical not to 
live together, so we'll make that move. Our 
life together will encompass many beautiful 
experiences. We'll do it all together; swim in 
the ocean, picnic on the beach, fly kites, and 
whenever you feel the urge, we'll make love. 
Our relationship will be devoid of fights and 
arguments. I’ll give myself completely to you, 
knowing I'll receive the same in return. 

You'll soon realize that you've dedicated your 
life to me. It will happen before you know it. It 
sort of takes you by surprise and you'll wonder 
if maybe you should spend some time alone, 
away from me. After all, people say everyone 


TCA 
792 


PARTY 


Monster TV Screen 


Sunday, February 6, 2005 —5 pm 
Proceeds to Charity 


CAW Local 222 Union Hall — 1425 Phillip Murray Ave., Oshawa 


Free admission — tickets required ** 


(Admission includes Meal, Giveaways) 
**must be 19 years of age 


Keys To Us ¢ Pool Grids ¢ Cash Bar 


For tickets see Recreation Committee Members 
Tina Moore, Chris Scott, Tom Bickle, Dean Howse, Steve Hunter, Ron Bilcox, 
Frances Berney, Dennis Gibbs, Chuck Thomas, Gregg Barton, Lloyd Masters, Al Boos 


or Charlie Peel at the Union Hall 
Limited Number of Tickets Available 
Sponsored by Labatt’s/Budweiser 
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needs time alone even if they are in love. And, 
fact is, you are irresistibly in love with me. So 
you vow to take some time alone, even though 
you don’t really want to. You’ll start out to spend 
the day in solitary adventure, doing something 
you've always wanted to do. After only a few 
hours, though, you'll find that you’re not really 
enjoying yourself, and realize that you miss me 
more than you ever thought you could. You'll 
feel a terrible empty void without me and think 
about coming back home. It makes you a little 
anery that you didn’t keep the promise to your- 
self, but you rationalize that you don’t have to 
come back home, rather you just want to. The 
whole way home you tell yourself that if you re- 
ally wanted to spend the day alone, you could... 
you just didn’t want to. 

When you walk through the door, it will fill 
my heart with pleasure for I’d be hoping that you 
wouldn’t spend the whole day away from me. 

You'll come running to me, and I'll take 
you in my arms and hold you close. I will hold 
you so tight that it becomes a bit painful, but 
you won’t mind. Though you won’t see my face 
as I embrace you, I'll have a very satisfying 
smile. For it is the moment I’ve been waiting 
for. I've got you where I want you. You now 
have no choice. You cannot live without me 
and I'll love it. 

It is precisely at this point that you cease 
to be my lover and become my victim. You 
see, my ultimate goal is to murder you, and 
I have begun to do just that. But my methods 
are slow. I can do it slowly because you won’t 
be able to leave me even though you know I’m 
killing you. That’s the joy of it; the beauty of 
it! You will make a choice to die, and you will 
let me do it. 

Do you recognize me yet? You should... for, 
you see, this relationship has already taken 
place between you and I. We are intimately ac- 
quainted, and now, I am patiently waiting for 
you to come back to me. I will follow you and 
wait for you wherever you go. I can wait for- 
ever... for, you see, I am your Drug of Choice. 

If you are experiencing problems in your 
life and would like some confidential informa- 
tion, please contact one of the following CAW 
Substance Abuse reps: 

Truck and Battery Plants, Larry Kirtley: of- 
fice 905-644-5967; page 1-800-361-6793 PIN 
5967 (then enter the number you want to be 
called at); home 905-579-3445. 

Car Body/Hardware & South Stamping, John 
Kapustin: office 905-644-3724; pager 1-800- 
361-6793 PIN 3724, home 905-697-1533. 

Car Chassis/Paint & Tri-Link, Don Whalen: 
office 905-644-3723; pager 1-800-361-6793 
PIN 3723, home 905-728-7329. 


NASCAR Party At Union Hall 


ie a  & 
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Above, Gregg Barton from CAW Local 222’s Recreation Committee presents Pat 
Stewart with a cheque for $500. The money was raised at the recent NASCAR Party 
held at our Union Hall. For five years Pat and her group of “43P Cleaners” (Car 
Plant Paint Shop) have taken it upon themselves to help out the less fortunate in 
our communities that seem to fall between the cracks of social assistance. This 
money raised will go towards sponsoring a family for Christmas. Congratulations 
to both the Local 222 Recreation Committee (top left) and the 43P Cleaners on a 
job well done! 


FY Lakeridge Chiropractic 


= 


aiad AND WELLNESS CLINIC 


CHIROPRACTIC CLINIC FOR CAW MEMBERS 
AND THEIR FAMILIES 


SPECIAL CONSIDERATION APPLIES TO EMPLOYEES WHO 
HAVE GREEN SHIELD COVERAGE 

@ CHIROPRACTIC 

@ CUSTOM-MADE FOOT ORTHOTICS * WE AREA 
GREEN SHIELD PREFERRED PROVIDER 
(GREEN SHIELD COVERS ENTIRE FEE) 

@ MASSAGE THERAPY 

@ W.S.LB.- COME DIRECTLY TO US; NO REFERRAL 
NECESSARY 

@ ACCIDENT MOTOR VEHICLE REHABILITATION 


FINALLY, 
SOME 


RELIEF! 


FACT IS, 


Incontinence supplies are 
covered by your Green Shield 
extended health coverage. 


@ 


@ OPEN 5 DAYS A WEEK FROM 7 AM TO 8 PM 
@ SAME DAY SERVICE — WALK IN PATIENTS WELCOME 
@ FREE PARKING 


4 FULL TIME CHIROPRACTORS ON STAFF 

DR. PETER WYSOTSKI DR. COLIN CARRIE 

DR. ADAM WYSOTSKI DR. CAMERON CAMPBELL 
DR. HOLLY-ANN DETWEILER 


COMPLETE WELLNESS STAFF INCLUDES: 
MEDICAL DOCTOR, 

REGISTERED 

MASSAGE THERAPIST, et dee Chbles Award 
KINESIOLOGIST, * i 
PHYSICAL THERAPY 


CONVENIENT LOCATION: ISLAND PLAZA 
AT KING & STEVENSON RD. 
DROP IN ON YOUR WAY TO OR FROM WORK! 


905-436-6688 


Durham Medical 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, L1G 4S2 


728-1112 
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Shift #1 Truck Plant Ten Pin Tid Bits 


’d like to start off this month’s article with 

a personal “Tidbit”: No matter what you 

say in your November addendum, Val, we 

both know that it wasn’t my shiny dome 

that made you miss that five pin, no mat- 
ter what story you’re sticking to! 

Now, to the task at hand: On Nov. 14, we 
had our no-tap challenge against Shift #2, and 
as I expected, they gave a much better account 
of themselves this time around. Twenty teams 
took to Leisure Lanes, 12 from our shift, and 
eight from Shift #2. After the dust settled, “Jan- 
ice’s Harem” from Shift #1 took top honours 
with a 3,607 grand total for the three game set, 
along with a tidy $275 for their effort. They 
always seem to come up with great results in 
this no-tap format. Congratulations team! 

Even though our shift won it all, for at least 
the fourth straight time, Shift #2 wasn’t to 
be denied. Out of the first eight money posi- 
tions, they cashed in on five of them! “Looney 
Tunes,” from Shift #2, came in second with a 
3,516 total, pocketing $250 for their efforts. 
The remaining six teams were as follows: 

“Alley “Oops” (3,492) for $225, “Help 
Wanted” (3,465) for $200, “the Rams” 
(3,460) for $175, all from Shift #2, “The 
Union Duds” (3,443) for $250, and “The 
Rookies” (3,418) for $100, both from our 
shift, and “The Niners” (3,406) for $100 from 
Shift #2 rounded out the eight. It was a lot of 
fun as usual, and it sure looked like most on 
our shift were trying their best to leave that 
five pin, and not have to get it. Next no-tap, 
earplugs might be the answer for me. 

I should add here that both shifts provided 
sweeps for those interested in taking part, for 


CAW LOCAL 222 BREAKAWA 


From $199." / night - Fri - Sat 
| From S169.") night - Sun - Thurs 


rue 
Fala 5 based on aravabity 
Cartan Gondttion Apply 


Package Includes; 
'+5pacious King Suite with 
| In-Room Jacuzzi & Fireplace 
lwChampagne & Chocolates 
530,00 Dinner Voucher 
)Deluxe Continental Breakfast £ 
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BOWLING REPORT 


a little change, netting Shift #2 a total of $225 
and Shift #1 $300. The way I bowl, there’s not 
much sense in that game! 

On Dec. 9, we had our Christmas no-tap 
bowling get-together, complete with a super 
snack table and $25 gift certificates for the 
top score each of the three games for all 12 
teams. If you weren’t fortunate enough to win 
one of those, there was some great prizes for 
everyone else. No one went without! Does a 
118 score get me one of those gift certificates? 
How does one bowl that lousy? I did the sec- 
ond game! Thank goodness I straightened out 
my act the third game. Many thanks to “Butch” 
and Arnie for putting our money to the usual 
good use! 

During the other three weeks covered 
by this article, there was a total of 26 200+ 
games, another two of them by Sharon Ar- 
mour. For the first time I can remember, there 
wasn’t a single 600+ game recorded in those 
three weeks. Imagine that! 

However, the five-pin whiffs just keep on 
coming at an alarming pace! As of Dec. 2, 
my records show 217 misses so far. One of 
our new ladies on the scene, after telling me 
she had it down to a fine art a few weeks ago, 
missed three of those critters, for the second 
time this season no less! Guess you'd better go 
back to the drawing board eh Donna? 

Dan Gabona seems to be having his share 
of troubles getting those five pins as well. Actu- 
ally, he’s having quite a time even keeping the 
ball out of the gutter on some attempts. This 
we witnessed on Nov. 18, remember Dan? The 
next week he managed to keep his attempts 
on the lanes, but still ended up missing three 
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of them anyways. Way 
to go Dan. Just because 
you're keeping track 
of the five pin money 
doesn’t mean you can’t miss your fair share, 
does it? On that day “Heather's Toy Boys,” 
where Dan is a teammate, missed a combined 
total of seven five pins. Great effort folks! 

On Nov. 25 the “Janice’s Harem” squad was 
on fire. They bowled the high team single of 
1,172, and the high team triple of 3,142 for 
the season so far. Those are going to be hard 
marks to beat! 

Some notable spare conversions were re- 
corded during this same time frame as well. 

Nov. 18 Bob Poff (5-10 split); Sharon 
French (3-6-7-10 split) Wow/; Jim Cassells 
(5-10 split); Dave Daniel (4-9 split); Charlton 
Bryan (5-10 split). 

Nov. 25 Rick Wilkes (4-10 split); Ted White- 
ly (4-9 split); both Cathy Gabona and Charlton 
Bryan converted (3-10 split). 

Dec. 2 Gary Jeffrey (6-7 split); Norm Dawe 
(6-7-10 split) Pays to be a lefty!; Glen Kil- 
lens (4-5); “Butch” Howatt (1-2-10); Brian 
Gabona (1-2-4-10); Francois Picard (5-7 
split); Gene Suprika (5-6 split); Ted Whitely 
(5-7 & 2-10 splits); Frank Law (5-6 split). 

Before I close, I think we should all know 
why it seemed so quiet back on Nov. 18, 
around the “Mike’s Ultimate Strikers” team 
area. Sharon Armour had a bad case of laryn- 
gitis. Can you imagine that gal not being able 
to do her regular rabble-rousing? I can’t! 

Until next time, good bowling, and watch 
out for those five pins! 


Y RATE  rrearTHar SOMEONE SPECIAL! 


Comfort Inn 
§05-685-7TOOO 
Hwy 407 & Hwy 28 
Exit 464 
Port Hope, Ont. 
TTT 316-9950 


fT CSOIEL BBLS 


Comfort Inn & Suites 
THS-740-TO00 


, 1209 Lansdowne St. W. 


WT CHOOT ATES Peterborough, Ont 


(indoor Pool & Spa) 
4-877-316-9948 


CAW FIVE a BOWLING REPORT ( maRSHaLL 
Wow! - A 400 Single! 


ongratulations to Santo —Ray Derry 628 Gary Henderson 662 Tom Byrne 624 

Chiodo for bowling a Rick Deshaen 631 687 Gilbert Bourgeois 624 Vicki Arrigo 657 

400 single. Wow! Rick Marshall 657 Jim Meikle 661 Wayne Czarkowski 687 639 613 

Happy New Year to NormaHarrison 669 621 Les MacDonald 641 
everyone. Rob Marshall 604 647 Louis Gervais 632 638 700 Club 
Robert Revoy 626 663 Marilyn Gibson 601 Dan McLean 730 717 

600 Club Adrienne Buller 683 Mike Saunders 606 Dave Klein 728 
Dan McLean 683 691 Steve Parson 601 Randy Maybee 623 Gary Henderson 734770721 
Bob Huff 619 Rob Huff 663 Ron Jones 637- 620 John Byrne 704 721 
Dave Klein 616 Dave Murray 628 603626 —_— Paul Derry 633 Harry Langkraer = 751 
Donna Phalen 602 627 Dave Ricketts 695 625 Santo Chiodo 684 Jim Meikle 711 719 700 
Gail Mark 682 648602 Diane Maybee 610 Steve Brackenridge 664 Les MacDonald 762 
Cheryl Ward 631 Diana Scattergood 614 616 Tim Walton 622 606 Marilyn Gibson 722 
Greg Buller 619 662 Don Revoy 637 Steve Conway 617 Vito Casalino 720 
Harry Langkraer 663 684669 — Donna Darwen 627 Steve Polock 658 Rob Marshall 703 
Henry Chyb 648 603 Emery Bastarache 635 634 Ryan Farrington 657 Ron Jones 744 779 
Bernie Schaeffer 657 Todd Taylor 719 
Keith Hughes 624 Santo Chiodo 799 763 
MLE. Van Littrell 617 Steve Bell 736 700 
Mark MacDonald 636 673 657 Steve Brackenridge 710 707 
Mike McMartin 627 613 Tim Walton 747 717 
Maryanne Yurchi 650 Mike Powers aut 
Mewes OILeT All CAW Local 222 Members Welcome! | iienycns 713 
Noel Ricketts 628 635 ; 
Pat Skeldoch 644 662 600 oy ae eon 00 ane anc 800 Club 
Peter Stirpe 667 660 693 at the Loca nion ha Santo Chiodo 861 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. 
(905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!!” 
We have Great Hours!!! 


Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


CLINIC HEARING AID 
CENTRE 


111 King Street East 
Oshawa, ON 
(Next to Oshawa Clinic) 
905-721-3536 


Complete Hearing Aid Services 
Call for an appointment today 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD 
AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 
ON PARTS ONLY AT PARTS COUNTER 


Complete counselling on hearing instruments 
Assistive listening devices 


All hearing aid makes including the latest 
technology of digital hearing aids 


Custom protective ear plugs and swim plugs 
60 day trial period on all hearing aids 
Hearing test arranged with audiologist 
Registered with ADP, Sun Life, Liberty Health, 
WSIB and DVA/Blue Cross 


We Have NASCAR CoLLecTIBLes ON SALE 


Goodwrench 
Service [El] cenerat Motors 


JANUARY 2005 THE OSHAWORKER « 41 


Plenty Of Scoring In Shift #2 Hockey 


layoffs start next month. With the lay- 
offs announced for Plant #1, we are 
on days for the February and March 
weeks that have been taken out of 
the schedule. Our ice is still booked 
for those months. If you are going away or 
can’t make a game, please make sure to notify 
your team rep! 


Nov. 16th Play 

Capitals 9 Geordie Oliver 3G, Dennis Jacobs 
1G 4A, Cam Hinks 1G 2A, Brandon Hall 1G 2A, 
Sean Mckenna 1G 1A, Scott Ward 1G 1A, Tim 
Pearce 1G, Chuck Bickle 3A, Brian Feeney 1A; 
Whalers 5 Dan Semenuk 2G 2A, Dunc Dunham 
2G 1A, Scott Wood 1G 4A. Dennis’s 5-point day 
was the difference. 

Bruins 4 Kirk Sanders 1G 2A, Randy Kele- 
men 1G 1A, Tim Silver 1G 1A, Andy VanOlst 
1G, Bill Prentice 3A, Leo Mercier 1A; Penguins 
2 John Coll 1G, Jim Bradbury 1G, Andre Mar- 
tin 2A, Brian Beauchemin 1A. Kirk’s play con- 
tinues to improve each week! 


Nov. 18th Play 

Whalers 6 Dan Beckett 2G 1A, Dunc Dunham 
1G 2A, Scott Wood 1G 2A, Dan Curwin 1G, Dan 
Semenuk 3A; Penguins 5 Ray Ryan 2G, Andre 
Martin 2G, Brian Beauchemin 1G, Steve Bullock 
1A, Dan Jung 1A, Butch Heroux 1A, Darryl Guth- 
rie 1A. Winning goal scored in the last 2 minutes 
to offset Brian’s highlight-reel goal. 

Bruins 6 Bill Prentice 3G 2A, Tim Silver 3G, 
single assists to Randy Kelemen, Andy Devo- 
lin, Roly Felgemacher, Kirk Sanders and Leo 
Mercier; Capitals 2 Chuck Bickle 1G, Geordie 
Oliver 1G, Dennis Jacobs 2A, Cam Hinks 1A. 
Bill shoots at will to pop the Caps. 


Nov. 23rd Play 

Capitals 7 Brandon Hall 3G, Sean McKenna 
2G 3A, Geordie Oliver 1G 3A, Chuck Bickle 
1G, Dennis Jacobs 5A, Cam Hinks 1A, Brian 
Feeney 1A, Scott Ward 1A; Penguins 3 Andre 
Martin 2G, Darryl Guthrie 1G 2A, Dan Jung 1A. 
Closer than the score indicates, despite a val- 
iant effort from the short-staffed Penguins. 

Whalers 6 Luc Albertini 2G 2A, Steve Elliott 
2G 1A, Scott Wood 1G 4A, Dan Beckett 1G, 
Dale Millson 2A, Bill Mutimer 1A, Jamie Smith 
1A; Bruins 4 Butch Heroux 2G 2A, Tim Silver 
1G 1A, Randy Kelemen 1G, Darryl Baker 2A. 
Lucky Luc records 4 points from the front and 
Gump Mutimer was the wall at the back end! 


Nov. 24th Play 
Penguins 5 Darryl Guthrie 3G, John McLeod 
1G 3A, Dan Jung 1G 1A, Carl Walker 1A, Peter 


Lane 1A; Bruins 3 Andy VanOlst 1G 1A, Kirk 
Sanders 1G, Randy Kelemen 1G, Butch Heroux 
2A, Darryl Baker 1A, Andy Devolin 1A, Carmen 
Rooney 1A. Randy Jones was a wall in net and 
Captain Ryan’s patchwork lineup produced 


Whalers 6 Dan Beckett 3G 1A, Luc Albertini 
1G 2A, Dunc Dunham 1G 1A, Brian Cane 1G, 


Steve Elliott 2A, Scott Wood 2A, Dan Curwin 1A, 
Howie McDonald 1A; Capitals 5 Tim Pearce 2G, 
Dennis Jacobs 1G 2A, Cam Hinks 1G 1A, Geor- 
die Oliver 1G, Brandon Hall 2A, Sean MeKenna 
1A, Ron Gallagher 1A. End-to-end action with 
Beck’s trick highlighting the game. 

Remember, keep your head up and your 
stick on the ice! 


Kenneth & Elizabeth Holmes: 
“\.Have referred my best friend to him... 
..Much better than using a bank, sat at our kitchen table, no pressure, 
very comfortable dealing with him...” 


AT ZERO COST TO YOU! 


Southern Ontario’s Mortgage Expert 
JASON MACDERMID 


C.E.P. C.1.M. 


Of Mortgage Intelligence INC 
A GMAC COMPANY 


*Certified Financial Planner *Canadian Investment Manager 


We Will Secure The Best Mortgage Rate For You — 
Absolutely Free! 


= M4 usec Fe Bee. 


= To 1.30% Off Posted Rates 

= Cash Back Programs Up To 5% 

= Pre-approval In Minutes 

= Average Mortgage Approved Within 4 Hours 


= TD-Canada-Trust, CIBC, Scotiabank, 
Bank Of Montreal 


= More Than 20 Other Institutions Available 
= Major Banks Competing For Your Business 


m Variable (Adjustable) Rates Well Below Prime 
= New, Renewal & Transfers Of Mortgages 


™ Rate Guarantees + *Average Commitment 
In Hours 


= World Class Customer Service 

= Residential, Investment, & Recreational Properties 
= First Time Home Buyers Program 

mw E&O & OAC 


Call Today For Free Expert Advice: 


1-877-400-2567 
www.primerates.ca 


MORTGs4uGE IrtTELLicEM_e 
A GMAC Company 
No Appraisal Fees For CAW Local 222 Members! 
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TRUCK-CAR HOCKEY LEAGUE REPORT 


Welcome To New Hockey Sponsor 


wish to thank everyone for their expressions 

of concern and cards I received pertaining 

to my recent accident. They were very much 

appreciated. I would also like to thank Eric 

“Seadog” Smith for the great job he is do- 
ing. He is always there when I need him and I 
might add that I thought it was a great article 
he wrote in the Oshaworker. No wonder I call 
him “Our Ace Reporter.” I have been receiving 
a lot of questions about our Wing Night. I am 
glad to be able to tell you that our Wing Night is 
scheduled for Thursday, Feb. 10 at 7 p.m. After 
scouting the surrounding area I found the best 
wings are at Jack’s Fillin’ Station. Jack’s was vot- 
ed as having the best chicken wings in Durham 
in 2004. You no doubt have heard about Jack’s 
Fillin’ Station at 948 Simcoe St. N. in Oshawa. I 
feel good that we found a great spot. For a while 
I thought we were going to be wingless. It is a big 
plus that Jack’s Fillin’ Station will also be supply- 
ing us with a set of sweaters and socks. 

Jack's Fillin’ Station 3, Budget Car/Truck 
Rental 2 — This was a typical playoff game. I 
am glad I didn’t put any money on it partially 
because I would never have guessed who the 
winner would be plus the fact I am broke. 


Clinic Eyewear 


Jack’s Fillin’ Station: Dave Leblanc scored in the 
first period assisted by George Oliver. In the 2nd 
period, Dave scored again to make it 2 to 0 as- 
sisted by Gary McGee and George Oliver. Then 
Budget got their wind early in the third to tie the 
game 2-2. Goals by Joe Burns assisted by Bill 
Prentice and Darryl Baker. Steve Wilson made 
the score 2-2, assisted by Bill Prentice and Rick 
Powers. Both goaltenders were great, Dave 
Hutcheson and John Perrault. They went right 
down to the wire. with Dave Leblanc scoring the 
winner in the last few minutes of the game as- 
sisted by George Oliver. Star of the game Dave 
Leblanc with 3 goals (Dave had just been traded 
to Jack’s Fillin’ Station, I don’t know how much 
money they paid but they got a good deal). 
Bond Optical 5, Phoenix Chiropractic 5 
— Seadog was quite busy at this game. When I 
look at all the goals and assists marked down it 
looks like my two-year-old grandson got loose 
with a pencil marking the wall. Bond Optical 
Steve Reynolds 3 goals, Chris Micheson 1 goal 
1 assist, Jim Broome 1 goal. Assists to Brian 
Cane 2, Dave McArthur 2, Gary Chisholm 1, 
Dan Bertrand 1, Cal Wheeler 1, Brent Bartwell 
1, Roland Felgemacher 1. Phoenix Chiroprac- 


Lorammetlick 


Optician 


* Glasses fully covered by your plan 
¢ Same day or next day service 
* Prescription Satety Glass - no charge to you 


¢ Eye examinations in the same building 


ONTARIO FEDERATION 
OF ANGLERS & 


438-1688 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 


Scooters 


HUNTERS 


- SALES - 


¢ Scooters ° Lift Chairs » Aquatec Bath Lifts 
¢ Wheelchairs ¢ Walkers « Porch/Stairlifts 
¢ Wheelchair Lifts * Home/Hospital Beds 
¢ Bathroom Aids « Aids for Daily Living 


Registered Vendor: 
ADP, WSIB, VAC and Green Shield 


for people whe matter th from people who care 


MEDICHAIR. 


tic Butch Heroux 3 goals 2 

assists, John McLeod 1 goal 

4 assists, Jim Rogers 1 

goal, Howie McDonald 

2 assists, Paul Heard 1 

assist. Seadog’s player of = 
the game was Butch Her- 

oux 3 goals 2 assists. 

Aramark 3 Renown Electric 0 — Aramark 
was really on top of things in this game and they 
were out for blood. Andy Bahor scored hear 
the end of period 1 unassisted. With the score 
1 to 0 Mike Zdanowski scored assisted by Andy 
Bahor and Chuck Bickle. It was a great hockey 
game to watch with both goaltenders playing 
great between the pipes, Bruck Hawkshaw for 
Aramark and Brian Doherty in net for Renown. 
Renown tried to get on the scoreboard and they 
even pulled their goalie with 3 minutes to go 
in the game but Al Collins scored in the empty 
net with just a few seconds left assisted by Mike 
Zdanowski and Gord Moore. John Perrault was 
injured in the previous game and will be out for 
a few weeks and we wish him a speedy recov- 
ery. Iam sure his team will miss him as John is 

see WELCOME - page 44 


* NEW - USED - CONSIGNMENT 


Lift Chairs Walkers 


SERVICE - RENTALS 


110 Dunlop Street E., Whitby, ON, L1N 6J8 


Ph. (905) 666-5001, Toll-Free 1-800-465-5028 
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Welcome To New Hockey SponsofF - continued from page 43 


always advising his team loudly when they are 
at the other end of the rink to “shoot the puck! 
shoot the puck” or “hit the net! hit the net.” 
John when you say these things to your team at 
least you can say please! 

Ontario Motors Sales 4 Durham Medical 3 — 
Durham Medical Tim Silver 1 goal, George McCall 
1 goal, Rob Rutherford 1 goal, assists to Dennis 
Jacobs. OMS Larry Coady 2 goals, Gerry Snowden 
1 goal, John Deboo 1 goal. Seadog says this was 
an exciting game. Seadog’s player of the game was 
Rob Rutherford with the winning goal. 

Ontario Motors Sales 4, Phoenix Chiro- 
practic 2 — The score was tied 2 to 2 going into 
the third period when OMS sharpened their 
blades and popped in 2 in the last 2 minutes 
of the play to beat Phoenix. OMS goals by Gerry 
Snowden 3, Dave Collins 1, assists to Brian 
Woods 2, and 1 each to Ken Vaillancourt, Larry 
Coady and Greg Pate. Phoenix goals by Steve 
Ashley, assisted by Butch Heroux and John 
McLeod assisted by Grant Ballagh and goalten- 
der Dave King. Another good hockey game. 

Aramark 6, Jack’s Fillin’ Station 3 — Ara- 
mark Dave Gibbard 2 goals 2 assists, Dave 
Moore 1 goal 1 assist, Randy Kuleman 1 goal 
1 assist, blueliner Chuck Bickle 1 goal, Mike 
Zdanowski 1 goal, Dan Curwin 2 assists. Jack’s 
Fillin’ Station Ron Martin 1 goal 1 assist, Don 
Buldyke 1 goal, George Oliver 1 goal, assists to 
Dave Leblanc 2 and 1 each to Chris Littlemore, 
Gary McGee and Gary Beedham. And Seadog’s 
player of the game was blueliner Dan Curwin 
with 2 assists and a solid defence. 

Budget Car/Truck Rental 4 Renown Elec- 
tric 4— Darryl Guthrie 2 goals, Joe Burns 1 goal 
2 assists, Steve Wilson 1 goal, Bill Prentice 3 
assists, 1 assist to Ray Patterson, Dan Snell and 
Rick Powers. Renown Andre Martin 2 goals 1 


Team Standings GP W L T OTL Pts GF GA PIM 


assist, Tony Burghardt 1 goal 2 assists, Dean 
Murray 1 and Doug Smith 1 assist. Budget went 
ahead 4 to 2 in the second period. Renown came 
back hard in the third period scored on a power 
play making it 4 to 3, pulled their goalie with 40 
seconds to go and scored to tie the game with 16 
seconds to go. It was a super game. 

Durham Medical 6 Bond Optical 2 — Rob 
Rutherford 3 goals, Tim Silver 2 goals 1 assist, 
Dave Aikman 1 goal. Assists to Rob Maddock, 
George McCall and Dennis Jacobs 2. Bond Opti- 
cal Chris Michelson 1 goal, Jim Broome 1 unas- 


sisted goal. Our Secretary Treasurer's star of the 
game was Tim Silver, 2 goals 1 assist. 

I wish to thank Terry Irwin our referee-in-chief 
for doing a great job looking after the referees. 
I also wish to thank the referees for the fine job 
they do. Our referees are the best (the only players 
who disagree are the ones who get penalties). 

On our injury list are Al Aylesworth, John 
Murray and John Perrault. Hope you are well 
soon. Please hurry back we are running out of 
goaltenders. 

Till next issue, see you on the ice. 


30% Tax Credit 
Generate Investment Power 


“Ontario faces an energy crisis. It needs to refurbish, rebuild, replace or conserve 25,000 MW of 
generating capacity by the year 2020 to meet growing demand while replacing polluting coal-fired 
generation, That represents 80 percent of Ontario's current generating capacity and would require an 


investment of $25 to $40 billion.” 


Ontario Energy Minister, Dwight Duncan 


4 POWERFUL Reasons To Invest 


@ Ontario's growing demand for electricity has created a supply shortage 


@ Independent power projects are naturally diversified with stable cash flows and predictable yield 


@  \ndependent power production uses proven, low risk electrical generation equipment 


@ An investment earns a 30% tax credit up to $1,500 and is RRSP eligible 


A $5,000 investment for as little as $1,180 after tax... 


TAXABLE INCOME LEVEL 925,000 


Based on Combined Federal 
and Provincial Personal 


Income Tax Rates of 31.2% 


$58,768 
to $58,768 to $66,752 


33.0% 


$66,752 $69,238 $70,000 $113,804 
to $69,238 to$70,000 to $113,804 and over 


36.4% 39.4% 43.4% 46.4% 


Aramark 1210 0 2 0 22 60 26 52 Total Tax Savings $3,060 $3,1 50 $3,270 $3,470 $3,670 $3,820 
Durham Medical 12 8 2 2 0 18 52 39 30 
Budget Cat/ Net out-of-pocket cost 

Truck Rental 2 54 3 0 1B 55 34 18 on $5,000 investment $1,940 $1,850 $1,730 $1,530 $1,330 $1,180 
Jack’s Fillin’ Station 12 5 6 1 0 IL 36 36 21 + Sample tax savings fr rsidentsof Ontario 
Phoenix Chiropractic 12 4 7 1 0 9 40 57 15 
Renown Electric 122 363 0 9 30 41 21 
Ontario Motor Sales 12 3 7 2 O 8 39 45 36 
Bond Optical 2282 0 638 72 2 Al GON [ IN R.M. (Mike) McLaren, Branch Manager 
Top Marksmen GP G A Pts 146 Si St. North 
Tim Silver Durham Medical 12 18 11 29 IMCOS Ot NO 
Bill Prentice Budget 11 10 18 28 P OW Ke R Oshawa, Ontario L1G 4S7 
Dave Gibbard = Aramark 12 14 12 26 
Dennis Jacobs Durham Medical 12 6 20 26 ; 905-571 -4222 
Darryl Guthrie Budget Car/Truck 11 8 17 25 ; . Fu r Z ‘ 
Chuck Bickle Aramark 12 10 13 23 ENT N E IPC Investment: www.ipcc.ca 
Steve Wilson Budget 12 19 2 21 : Paid for in part by Algonquin Power 
Chris Michelson Bond Optical 12 13 8 21 Diversification * Stability * Growth 
Larry Coady OMS 10 Wt 8 19 
Al Collins Aramark 12 8 9 17 
Goaltend GP W L T SO GA GAA ne , , ; 
ae Gramark) «=«12-:«d0 2.7 30% tax credit is available to residents of Ontario. Tax rates are based on 2004 personal income tax 
Tom Haraj (Durham Medical) 8 62 0 0 31 3.88 rates. RRSP tax savings assume the marginal rate applies to the full amount of deduction. Please read 
Dave Hutcheson (jacks ite Sutin) 12 5 6 : 1 os ” the prospectus before investing. Commissions, trailing commissions, management fees, distribution 
asta ne aeey ol ' a ee services fees and expenses all may be associated with these investments. These funds are not 
Carmen Rooney (ons) 1237 2 1 45 3.75 guaranteed, their values may fluctuate and past performance may not be repeated. They must be held 
John Murray (Bond optical) 12.2 8 2 0 72 6.00 for at least 8 years to keep the tax credits. November, 2004 
Steve Skene (Renown Electric) 2 11 0 =0 4 2.00 
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FOR SALE 


“Liberty” 13-step electric chair lift $1000 
obo. Call: 905-697-3893 or 905-576- 
0218 


4-snow tires, rims, centre caps LT235- 
75/15, fits Dodge Dakota 6-bolt pattern, 
used 1 season, $550 willing to separate. 
Call: 905-377-9702 


Hospital bed $200 obo. Call: 905-434- 
1676 


Cerwin Vega 6x9 car speakers, 5Ib mag- 
nets, very powerful $100, 4x6 Alpine 
speakers 40-watt max $30. Call: 905- 
723-3617 


Wedding dress size 17, flattering fitted 
bodice, gorgeous design, pearl detailing, 
matching veil, headpiece & shoes, must 
be seen. Call: 905-728-3553 


Black futon chair with colour print cush- 
ion, excellent condition, must be seen 
$85. Call: 905-579-7576 


1986 Silverado truck 4x4, air, p/w, p/l, 
etc, started to restore, lost interest. Call: 
905-623-5405 


Computer desk, |OOF Lodge ring, also 
IOOF stuff, brick block, wheelbarrow, ice- 
cream maker. Call: 905-728-1148 


1996 Artic Cat 600 ZRT, excellent run- 
ning condition, 144 studs with cover, 
$3200 obo. Call: 905-623-0545 


1968 Olds, no room, 350, auto, black, 
must be seen $5500. Call: 905-404-9500 


Hotpoint fridge, 17 cu ft, white, $100, 6 ft 
x 6 ft trailer $100. Call: 905-985-5090 


Coca-Cola icebox $200, antique Coca- 
Cola fridge $550, accordion $100, Brio 
wooden train set with table $250, Little 
Tykes kitchen centre $50. Call: 905-579- 
0028 


Black loveseat $100, Kenmore white 30” 
self-cleaning $250, 30” Broan white hood 
range, still in box $150 firm. Call: 905- 
697-2715 


Due to space limitations, 
not all Oshaworker classified ads 
are necessarily published. 


We regret any inconvenience 
this may cause. 
Please resubmit. 


Snowblower, older “Snow Flite”, 21” front, 
tire chains, has no spark. Call: 905-263- 
8892 


3 solid wood venetion blinds 31” wide, 
used 6 months, “Little Folks” crib & mat- 
tress, oak, like new. Call: 905-725-0834 


Avon collectibles, brown sofa, 2 yrs old, 
$450. Call: 905-723-3325 


1990 Dodge Caravan, good running van, 
as is $700. Call: 905-885-8967 


Craftsman HD 10” table saw with cast top 
& extensions, 1.5 hp C.V. Craftsman rout- 
ers, model 600 & 800 with table & brass 
collar set, $800 for all obo. Call: 705-328- 
9566 


THE OSHAWORKER DEADLINE 


FOR THE FEBRUARY 2005 ISSUE IS 
FRIDAY, JANUARY 14 AT 4:00 P.M. 


2000 dark green Montana, 75km, SWB, 
p/l, keyless, new tires, asking $14,000 
obo will certify. Call: 905-725-2765 


Solid wood 7-pc dining room set, all in 
good condition, 35 yrs old $250. Call: 
905-668-1978 


Toro snowblower 8/26, approx 15 yrs old, 
good shape $400, MTD roto-tiller 5 hp, 
approx 10 yrs old, needs carb work, ce- 
dar rails $5 ea. Call: 905-986-4463 


ARE hard lid for GMC or Chevy short 
box, champagne colour, mint condition, 
$700 obo. Call: 905-430-9039 


1966 Plymouth Fury II 318 automatic all 
original certified $5000, 1990 Dodge Da- 
kota 4x4 $5000. Call: 905-436-9950 


2004 1200 Harley Sportster, custom, 
black & chrome $12,000 firm. Call: 905- 
242-8398 or 613-637-1325 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators * Parental Involvement * 
* Extended Hours * High Quality Program * Nutritious Meals * 
Available To CAW Families of 


General Motors, Local 222 
(including grandchildren of active members) 


905-458-1771 


1440 Ritson Road South, 


Oshawa 


CAW = TCA 
LOCAL 222 


r = 
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® 
mills PONTIAC BUICK GMC Ltd. GM 


: “Customers For Lifes” 


+ goal 


New and Used Vehicle Sales 
Parts and Service . 
Collision Repair “Service 


Together with our C.A.W. Local 222 employee members, we at Mills Pontiac Buick 6.M.C. 
look forward to taking care of your automotive needs. 
Call Us First 


e 
mills PONTIAC BUICK GMC Ltd. 


240 Bond Street E, PO Box 266 
Oshawa, Ontario LIH 7L3 
(905) 436-1500 Fax: (905) 436-0648 
Direct Service Line 1-905-432-7333 
e-mail: millspontiac@gmcanada.com 


New and Expanded GM 
Employee and family 
member programs and 
grad rebates available. 
Ask Us For Details 


Durham's largest 
Collision Repair Centre 
(all makes and models) 


188 Park Rd. S. 
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Applewood for firewood. Call: 905-623- 
2646 


Burlwood for turners & carvers, genera- 
tor B&S 8 hp. Call: 613-338-5741 


Courtice detached court location 3- 
bedroom 2 1/2 bath, c/a, c/vac, double 
garage, 1-owner, non-smoker, asking 
$224,900 or www.bytheowner.com ac- 
cess #20453. Call: 905-436-7607 


Drum set complete, including instruc- 
tional DVD, $350 excellent condition. 
Call: 905-355-3449 after 6 pm or 905- 
655-9289 


1990 Buick LeSabre LTD Edition, power 
seats, trailer hitch, nail guard tires, auto, 
climate control, radio/cassette, certified 
$2500 obo. Call: 905-723-6989 


TV antenna & tower with rotor & all wir- 
ing for free providing | take it down at my 
expense. Call: 905-623-3895 


Singer zigzag sewing machine set in a 
3-drawer desk with matching chair, great 
sewer $130. Call: 905-728-6452 


50-gallon aquarium with stand, glass top, 
fluorescent light, filter & all accessories, 
gravel, etcetera $100. Call: 905-786- 
3120 


We BuILD 

ON TRUST 

We BuILD 
RELATIONSHIPS 


» Lowest Rates GUARANTEED 


> Disability and Pension Income 
OK 


» Private Funds for Second 
Mortgages 


> Up to 100% Financing Available! 


> No Questions Asked Loans... 
Do What You Wish With 
The Money 


> 85% Financing 
with BAD CREDIT and/or 
NO PROOF OF INCOME 


> 85% Financing Even with 
POWERS OF SALE and 
ARREARS! 


Trillium Mortgage 
15 years service with integrity 


We treat you with respect! 
We are trustworthy, 
people oriented and friendly! 
PH: (416) 488-3812 


FAX: (416) 322-9948 
www.trilliummortgage.ca 


4 


at www.cawlocal.ca/222 CHECK IT 0 


Electric Fender Scorpion guitar, 2003 
model never used, black on black, must 
be seen $1000 obo. Call: 905-579-9727 
2004 Ford F-150 FX4 silver, loaded, 4x4, 
power accessories, moon roof, reverse 
sensing, $529 month for 36 months. Call: 
905-720-3908 


B&S 3.5 hp horizontal engine complete 
$60. Call: 905-721-2844 

Airtight wood stove, pedestal type, glass 
door, very efficient $400. Call: 905-576- 
5186 

2-bedroom house downtown Oshawa, 
new bath, hardwood floors, can include 
fridge & stove. Call: 613-354-0870 or 
905-377-1351 

Hidden trailer hitch to fit Vibe $80, 4-Mi- 
chelin snow tires on steel rims, like new. 
Call: 905-344-1073 

Canaries, male & female, assorted parts 
for 1982 Camaro cross fire injection. Call: 
905-728-9181 

Complete hidden trailer hitch, fits year 
2000-2005 Impala, like new $100. Call: 
905-576-1280 or 905-447-0761 

Black chest dresser, matching end tables 
$60, kids bikes $25 ea, oak entertain- 
ment unit, fits 37” TV $130. Call: 905- 
725-0400 

Rattan furniture 2 swivel rockers & foot 
stool $125, Tasco telescope with stand 
$120, Singer Industrial sewing machine 
$150. Call: 905-728-6317 

1992 Dodge Stealth, red in colour, 3.0L, 
V6, 5-spd stick, rare collector sports car 
no longer in production $5000. Call: 905- 
697-9385 

Terrarium 30-gallon, screen lid, heat 
lamp, heat rock, $90. Call: 705-357-3071 


Special Interest in Smoking Cessation 


‘Wer Laurent Lamont C. Ht qf?” 


Helping people Fight every day Battles 


When it’s 
time to turn 


your 


hypnosis 


Lauren Lamont, Certified 
Hypnotherapist, is here to 
help people fight the difficult 
battles of everyday life such 
as smoking, weight loss, 
stress reduction, phobias and 
more. 

Lauren used to be a heavy 
smoker and she _ finally 
kicked the habit with the 
help of hypnotherapy. After 
her own success, she wanted 
0 help others who had the 
same problem. Recently she 
graduated from the Ontario 
Hypnosis Centre and has 
been helping others with their 
problems other since. Lauren 
is bringing with her a fresh 
and positive new outlook on 
helping people. 

Her specialty is smoking 
cessation, but she is eager 
o help to with all kinds of 
problems. “I used to be a 
heavy smoker, and I know 


how difficult it can 
be to quit,’ says 
Lauren. “That's 
why my focus is on 
smoking but I want 
to share my skills as a 
hypnotherapist to help 
everyone who has any sort of 
problem from weight or stress 
reduction to self confidence 
issues.” 

“Hypnosis is a natural state 
of mind for humans,” says 
Lauren. “For hypnotherapy 
to be effective, the client has 
to have the motivation and 
determination to make the 
desired change. Contrary to 
popular belief, the client is 
always in control of his or her 
own experience, just merely 
observing the experience 
in a different 
way. 
sessions I help 
my clients relax 
and hypnosis 
is merely a 
comfortable 
tool that allows 
the client 


life around, 
turn to 


to communicate at the 
subconscious level, the level 
where genuine change can 
take place. 

Lauren works _ flexible 
hours to accommodate 
people who may work shifts 
or have tricky schedules. 
She works from her home at 
85 Varcoe Road in Courtice 
where clients can feel at ease 
in the comfortable office 
setting. Evening and Saturday 
appointments are available 
upon request. 

For more information or 
a consultation call Lauren 
at (905) 579-8672, or email 
her at  bllmt@rogers.com 
or visit her Website www. 
laurenlamont.cjb.net. 


Evening & Saturday Appointments Available 905-579-8672 ¢ bllmt@rogers.com 
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OPTICAL 


COMPARE BEFORE YOU BUY 
© VISION PLANS ACCEPTED 


* EYE EXAMINATIONS ARRANGED | Fe 


* SENIORS DISCOUNT 
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905 579-6411 «== 


375 Bond St WW) Oshawa (Betveen Park & Stevenson) 
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Home sun tanning bed Alisun 900 like 
new $600. Call: 905-263-4778 


1999 Chevy S-10 truck, 3.4 motor, 
145,000 km, p/w & doors, extended cab, 
tonneau cover, winter tires & rims, very 
clean, red in colour $12,800 obo. Call: 
905-728-5070 


Fire stove good condition, vented out- 
side, adjustable thermostat, locking lid, 2 
decorative logs, paid $1100 asking $350 
firm. Call: 905-728-5199 


Knitted men & ladies socks $7.50, fancy 
knitted baby set $17, wooden door $25. 
Call: 905-725-9390 


Snowblower 21” M.T.D. 3.5, like new 
$325. Call: 905-697-9575 


Men's leather jacket almost new size 36, 
also shirts cotton & silk, sweaters small & 
medium. Call: 905-723-5325 


Crib & mattress from Toys R Us, dark 
brown in colour, good condition, 1 yr old, 
$150. Call: 905-723-5325 


Gorgeous white satin beaded sleeveless 
high neck wedding gown, detachable 
train, size 13/14, veil, dry-cleaned, paid 
$1000 asking $600. Call: 905-435-5261 


Box trailer $400, high back cap fits GM 8’ 
box $400. Call: 905-623-7845 


14 Bowrider LE Edition, 70 hp Johnson, 
HD trailer, tube, ropes, skis, $4500, rod 
holders, 2 gas cans with tow, fish finders, 
radio/tape player. Call: 905-435-0320 


1991 Cavalier 3.1, V6, many new parts, 
$1000 obo. Call: 905-439-0422 


High performance 4.3L Chevy motor & 
trans rebuilt RV camshaft, roller, lifters, 
high output oil pump, bearings, running 
in Astro van, $500. Call: 905-623-1394 


New Victorian pedestal sink & toilet $100 
ea, mini fridge like new $125, 6 antique 
wood bridge chairs $50 ea. Call: 905- 
571-1274 


Sewing machine, Mitsubishi industrial, 
excellent for craft business or home use, 
excellent condition, best offer asking 
$1200. Call: 905-435-9488 


Winch model X3 super winch 2 tons ask- 
ing $250. Call: 905-623-4573 


Star Choice Navigo digital satellite re- 
ceiver & dish, new condition $100 obo. 
Call: 905-259-1062 


Ported box 2-10” MTX subs with D-Class 
amp, 2-6x9 Alpines with MTX amp. Call: 
905-440-6124 


1995 Formula Z, 583cc liquid cooled 
Rave full gauges, hand & thumb warm- 
ers, excellent condition $1800 obo. Call: 
705-328-9496 


Exercise ball 65 cm $15, metal cabinet 
$40, old sewing machine with cabinet as 
is $20, quilts $120. Call: 905-723-9000 


Men's bike 10-spd $30, Bauer skates 
size 9 $30, Sears Kenmore canister 
vacuum $39. Call: 905-720-2646 


F Custom Prescription 
Foot Canihotics VWwart Treatment 
& Bail Problesres © Djathetic Foot Care 
HOLs— VISITS, EVENING, WEEKEND APPCHNTMENTS ALL AWADLABLE 
No Relerral Hecessary 
New Pairents Welcome 


Grean Steeld Pretaed Provider ® DVA Accepund. 


Oshawa Medical Centre O15 576.4604 


APPLIANCE REPAIR & INSTALLATION 
PROVINCIALLY-CERTIFIED TECHNICIAN 
ECHNICIAN 
eae 


APPLIANCE 
SERVICE 


905-436-6436 


10% OFF SERVICE CALL WITH AD 


FOOT PAIN IS NOT NORMAL 


Get back to enjoying a pain-free life — whether at work, or at play. 
Find relief from heel, arch, ankle, knee and back pain. Don’t live with your discomfort and pain anymore. 


For your comfort and support, custom-made foot orthotics are available to meet all of your work, 
special activity (all sports included) and footwear needs. 


Who will take care of you? 


Andrew Springer is a Chiropodist (Foot Specialist) who has been in practise for 21 years. 
He has successfully treated people from all walks of life: children, seniors, athletes and 
high risk patients with complex medical problems. His focus is health care, not sales. 


As a former President of the College of Chiropodists of Ontario, former President of the 
Ontario Society of Chiropodists and former Chair of the Chiropody Educational Program Advisory Council, 
Andrew will treat you with Experience, Integrity and Innovation. 


Andrew Springer. A Chiropodist... Caring for your feet... And you. 


For your convenience 
Andrew Springer is a GREEN SHIELD Preferred Provider. 
We bill GREEN SHIELD directly. No deposit required 


Call today for an appointment. 
11 Gibb Street, Oshawa 


905-728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 
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1991 Mustang LX loaded, 138,000 km, 
air, tested Sept ’04, new tires, brakes, 
shocks Oct ’03, as is $2000 obo. Call: 
905-725-6746 


4 aluminum rims 16x7 for Seville 1997- 
2000, excellent condition $325 obo. Call: 
905-728-5050 


2003 cargo trailer 6x6x12, rear ramp 
door, electric brakes, side door, spare 
tire, dome lights, roof vent, motorcycle 
equipped, $4000. Call: 905-579-9457 


Waterfront cottage on Lake Scugog, 
leased land, renovated with large new 
deck, nice area, good beach, minutes 
from the casino $15,000. Call: 905-986- 
6666 


Right box side 1999-2004 Chevy pick- 
up $350, front bumper 1999-2001 GMC 
pick-up $125, radiator 2002 Chevy pick- 
up $250, front bumper Saturn $125. Call: 
905-433-2484 or 905-434-8200 


Kenmore electric stove almond colour, 
$125, Peavey 4-12” speaker cabinet 
$200, great stage presence. Call: 905- 
576-1040 


Compaq monitor model 7550 Lexmark 
Z22 printer, Canon Cano scan 5000F, 
all new condition, reasonable. Call: 905- 
723-7872 


Kenmore appliances all in good shape: 
washer $295, dryer $195, fridge $150, 
stove 2 yrs new $495. Call: 905-723- 
5852 


Kitchen cabinets & counter, solid oak 
doors, butcher block counter, best offer. 
Call: 905-725-4929 


Hardwood building lot .69 acre, near Rice 
Lake, hydro, driveway, approved septic, 
survey, asking $52,900. Call: 905-342- 
2471 


Battery operated 3-wheel scooter for 
handicapped person, also new batteries 
with charger “Fortress Scientific 2000- 
FC” asking $6000 firm. Call: 705-743- 
8926 


Steel toolbox for S10 truck $100. Call: 
905-579-8731 


9.9 Johnson 14’ aluminum boat, low hrs 
$1200, 24’ aluminum dock 4’ wide $1800. 
Call: 705-696-3194 


44” 3-position blade for 200 series John 
Deere tractor, chains included $425 obo. 
Call: 905-623-8567 


Weider gym $700 obo, Graco baby swing 
$30, Evenflo toddler bed $30, Delta truck 
toolbox best offer, electric tonneau cover 
b/o, car audio, all $575 obo. Call: 905- 
987-5687 


Slightly used kids clothes, baby to size 6. 
Call: 905-404-0769 


Buffet & china cabinet circa 1900, beau- 
tiful antiques, black cherry, excellent 
condition, buffet 2 doors/drawers, china 
cabinet glass door/drawer, $995 both. 
Call: 905-433-7058 


1994 Cavalier, 185 km, 2-dr, great shape, 
$1500 obo. Call: 705-277-1969 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


SUZUKI 


Ride the winds of change 
GM DISCOUNT 


Available on 


Suzuki Motorcycle & A.T.V.’s 
at your local Suzuki Dealer 


i ‘ A 


 SCouUnNTRY 


Toll Free Telephone: 
1-877-986-4437 


905-986-4437 
3580 Byers Road, Blackstock, Ontario LOB 1BO 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


2002 GMC SLE crew cab 4x4, loaded, 
except leather, 80,000 km, never worked, 
absolutely mint have built sheet roll-up 
cover, new tires. Call: 905-623-5623 


Craftsman 10” saws, radial arm $475, 
miter saw $125, leather double power re- 
clining sofa sage colour, cost $3500 sell 
$1600. Call: 905-666-4333 


Sofa bed Sklar make, very good condi- 
tion. Call: 905-728-2768 


Equipment for patients with sleep apnea, 
Nasa LAir-11 positive pressure breath- 
ing comfort sleeping, paid $1800 asking 
$700. Call: 905-725-3994 


Antique solid wood table & 6 chairs $600, 
woodstove $150, single bed with mat- 
tress $50. Call: 905-655-7261 


Washer $175, dryer $125, compact dryer 
220 volt $135, 2 cylinder no motor indus- 
trial type air compressor $150. Call: 905- 
728-9203 


1989 Kawasaki Vulcan 1500cc, casino 
slot machines, meggar tester, used mo- 
tor 110 volt, pot light, 24x80 mirror, 4- 
track recorder, Yamaha drum machine. 
Call: 905-725-8675 


Burton punch 142 with size Burton boots 
& Burton click bindings $300, paint ball 
gun Tippman Custom 98 with upgrades 
$400 obo. Call: 905-434-1365 


1996 Grand Prix GTP loaded, green with 
black leather, 147,000 km, $550 obo. 
Call: 905-579-6654 


WANTED 


HOMEOWNERS THAT NEED WINDOWS 


A select number CAW members will be given the 
opportunity to have high efficiency 
“MARK SERIES VINYL WINDOWS” 
installed in their homes o.a.c. at a very 
reasonable cost. 

This lifetime product from Bil-Den has captured 
the interest and admiration of homeowners 
throughout the province who want to know this 
will be the last time they will have to worry 
about their windows. 

It is an energy saving product backed by a 
lifetime warranty that will add comfort as well as 
value to your home. We will definitely make it 
worth your while if we can use your home to 
showcase our windows. 

For an appointment please call 


Toll-Free 1-866-894-4040 


email: Mark-Series@Bil-Den.com 


ACT NOW LIMITED TIME OFFER! 


JANUARY 2005 


THE OSHAWORKER « 49 


OSHAWORKER 


THE NEWSLETTER OF CANADIAN AUTO WORKERS LOCAL 222 


Vertical blinds with tracks & brackets, 2-6 
ft, 1-7 ft, twin bed with box spring & mat- 
tress $60. Call: 705-277-2428 


Nascar tickets Michigan Speedway GFS 
Market Place 400, 08/21/05, centre 
grandstand & turn 4, 4 tickets available. 
Call: 905-243-2487 


Fish finder still in box paid $350 sell for 
$150, Medella breastfeeding pump paid 
$300 sell $200. Call: 905-786-2964 


1995 Chevy Lumina, black, anti-lock, 
brakes, cruise, too many new parts to 
mention, excellent condition. Call: 705- 
741-5673 


1991 Prowler travel trailer on site in Halli- 
burton Forest, very private, many extras, 
great ATV, snowmobile & fishing, 300 km 
groomed trails. Call: 905-728-8773 


Tires BF Goodrich 225 R16, low profile 
all season tires, set of 4 $150 obo. Call: 
905-433-0160 


Assorted new ice auger blades, 1967 CJ 
project Jeep. Call: 905-721-2844 


2004 Envoy XUV, fully loaded model SLT, 
28,000 km, asking $39,000. Call: 905- 
373-7042 


1995 Ford Windstar, 3.8L V6, auto, e- 
tested, rebuilt engine, transmission winter 
‘04, power group, 225,000 km, very good 
condition $2750. Call: 905-436-6043 


1990 Chevy van, barn side doors, roof 
racks, interior shelves, bench seat, hitch, 
runs good, needs work, asking $800 obo. 
Call: 905-436-6445 


4 


Royal Doultons “Amy”, “Christmas Par- 
cels”, “The Balloon Man”, “Daydreams”, 
“Fairlady”, “Vanity”. Call: 905-723-8220 


Just like new sofa & loveseat, 6 months 
new, deep amethyst colour with accent 
cushions, $500. Call: 905-706-5109 


Pool/snooker table, large full size slate 
very heavy, Bancroft area, reasonable 
price, you move. Call: 613-339-2718 


Kenmore stove, white, 30” self clean 
$250; hood range Broan 30” still in box 
$150 firm, paid $350; loveseat $100. Call: 
905-697-2715 


2000 Dakota Sport 4x4 ext cab, auto, 
box liner, cert, e-tested, 31” tires, AM-FM 
cass, pwr mirrors; front bumper Saturn 
1998-2003. Call: 905-433-2484 or 905- 
434-8200 


3636 sq ft executive home, all brick 
$364,900, Scarlet O’Hara staircase, den, 
4 bdrm, hardwood, ceramics, waterfall, 
landscaped ravine 50’x118’, NE Oshawa, 
schools/park. Call: 905-571-7969 


6 Michelin tires, LT 215-R16, 4 truck 
chrome rims, 8 holes. Call: 705-277- 
2327 


1988 Caprice Classic, excellent condi- 
tion, 176,000 km, e-tested, will certify, 
asking $1995 firm. Call: 905-728-1492 


Downhill skis, brand new Blizzard 192 
cm, $120 obo. Call: 905-576-0446 


Demon carburetor 850 cfm, new in box, 
best offer, 750 Holley carb, rebuilt, $200, 
2003 leather GM truck buck seats, 8 way 
power, heated, $500. Call: 905-721-2905 
Piano, Kawai, CX-5H upright, excellent 
condition, ebony, almost 2 years warranty 
left, asking $2500. Call: 905-571-7901 


New motor sales 


Elevator machine repair 


Dynamic balancing 


Specialty motors 


On site vibration analysis 


programs 
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Commission as low as 


SPECIAL 
BONU$ 
FOR ALL 

222 Ain 
CAW/TCA om 


MEMBERS MILLENNIUM REALTY INC. 
(905) 720-2004 


1-800-810-2842 


Minimum Commission, Maximum Results 
Serving Durham Region & The GTA 


DHS 
Health Care 
Service 


Oshawa, Ontario 


| = 
Jackie Goodlet 
www.jackiegoodlet.com 


tits b 
age over ost 


24 HOURS «7 DAYS PER WEEK 
NURSING SERVICE HOMEMAKER SERVICE 


® Client Escort @ Light Housekeeping 

© Staff Relief @ Meal Preparation 

@ In Home Foot Care @ Personal Care 

@ Palliative Care ® Care Giver Relief 

@In Home Massage Therapist @In Home Hair Care » s,,,4, 


MainStreet Messenger™ 


MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


1-800-461-6756 
905-571-1511 


motors & repair inc. 


“THE POWER BEHIND THE DRIVE” 


On site service and repair 


Machine shop service 


Lift truck and traction motors 


Technical Training 


Rewinding all rating of AC and 
DC motors 


Robotics and servo motors testing 
and repair 


Eddy — Current drives and 
clutches 


e@ U-Frame motors 
e Transformers —- New & Repaired 


24 HOUR EMERGENCY SALES/SERVICE 
CALL (416) 742-3665 


FAX (905) 850-1730 


www.renown-electric.com 
83 Whitmore Road, Woodbridge, Ontario L4L 6E2 
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1990 Sunbird, one owner, good shape, 
runs good, 200,00 km, 4 door, needs little 
to safety, new exhaust, tires, $750 obo. 
Call: 905-259-7872 


Vinyl windows, patio, garden doors, barn 
rooftop vents, 1-16’, 2-9’ steel sectional 
garage doors, 2 electric furnaces. Call: 
905-721-2118 


GM box liner for GMC or Chev short box, 
fits 1999 and up, $125. Call: 905-432- 
7340 


1998 GrandAm 2 door, air, auto, red w/ 
gray interior, 108,000 km, needs 2.4 en- 
gine, very clean, 1989 GMC Tracker 4x4 
rebuilt engine $650. Call: 905-571-4471 


Nearly new Leer cap, black, fits Ford 
Ranger short box stepside and other 
small trucks, big Pontiac Parisienne, like 
new, 110,000 km. Call: 905-725-7249 


Ski suits for kids, sizes for ages 8 to 13, 
good quality, like new. Call: 905-576- 
0750 


Old records, 33 1/3, 50s and 60s, Perry 
Como, country & western, Johnny Cash; 
pictures of Bobby Orr, framed, arrowback 
rocking chair, b&w TV $20, bicycles. Call: 
905-723-6630 


Pilates Performs by Stamina, workout 
video, music video and wall chart, excel- 
lent condition, $200. Call: 905-725-5043 


3 bdrm raised bungalow, 11 sq ft, new 
hardwood/ceramic floors, gas fireplace, 1 
bdrm apt with sep. ent., Townline & Bloor, 
$199,000. Call: 905-435-5297 


Snow thrower for John Deere 160 series 
lawn tractor, with chains and weights, 
$800; cedar rails. Call: 705-439-1513 


1999 Skidoo Formula Z 500 cc $3500; 
1997 Skidoo Formula 500 cc deluxe, mir- 
rors, reverse, electric start $2500; 1999 
Hyland trailer $1000. Call: 705-799-5164 


Paintball gun starter kit, Piranha VTL 
semi-auto, bottom line feed, hopper, red 
dot site, mask, $220. Call: 905-885-4698 


1995 Polaris 600 XLT $2700 obo, snow- 
blower for 12-20 hp lawn tractor $275; 
1984 Olds Cutlass, 90 km, runs good, 
$450 obo; Biro ind. meat saw 5’9” tall, 14” 
throat, 2 hp 220v, $1200 obo. Call: 905- 
623-5472 


199 Sierra 6 cyl, white, modified, sharp 
looking ride, $9000 cert or $7000 as is; 
used microwave $25; 1991 GrandAm 5 
spd $300 firm. Call: 905-259-2854 


2000 Huron Ridge, 12’x40’ w 8’x20’ florida 
room, shed, 8’x12’ deck, seasonal park 
on Pigeon Lake. Call: 905-576-5015 


Boys’ skis and boots, shoe sizes 4 and 
6 approx. Call: 905-426-8007 after 3 pm 
Sean 


Big Wurlitzer 4500 electric organ, nice 
cabinet, 2 61-notes keyboards, lit-up 
panel, 2 octave pedals, bench, music, 
$900. Call: 905-725-1238 


Toro snowblower 8/26 $350, MTD roto- 
tiller 5/24 $100, cedar rails $5 ea., plastic 
45 gal barrels $10. Call: 905-986-4463 


MTD snowblower attachment, 44” wide, 
$400. Call: 905-432-8078 


The Local Experts” 


Infinity Realty linc. 


'When Expereoce ond Profession WATS ER 


BRUCE A. BAIRD 


Salee Aapriaeiaii ee 


FREE HOME EVALUATION 
oe OY ol ae RE Ro el ; 


ns 66-6437 


Over the ‘Mel Marian Evaluation 


7 as STS T3399 


ae - rhein ireonet.icom 


BAXTER’S 


HAIR REPLACEMENT 


eLarge In-Stock Selection of Ladies Wigs 

Private Rooms 

eGreen Shield coverages & other carriers 
We Specialize in Chemotherapy & Alopecia 


905-725-1652 


Oshawa Toll Free 1-866-841-9550 By Annointment 


OSHAWA HEARING SERVICES 


. NO FOLLOW-UP FEES FOR HEARING AIDS 
Jack Vlad « Associates 


State-of-the-art Audiology Clinic 
Nav Balsara, Testing for all ages 


CCC.A. OAE - Otoacoustic Emission 
Jack Vlad, wa. John I. Vlad, ma. (INFANT HEARING SCREENING) 


Audiologists, Reg. CASL PO ABR - Auditory Brainstem Response 
: (OBJECTIVE TEST FOR HEARING LOSS) 
Dany Pineault, m.sc. 


; ; Central Auditory Testing 
ENT Consultation Available 
(Ear Nose, Throat Specialist) VIRTUALLY INVISIBLE HEARING AIDS 
Digital & digitally-programmable hearing aids 
ALL MAKES — REPAIRS — FREE LOANERS 
FREE 1 YEAR SUPPLY OF HEARING AID BATTERIES 


WITH EVERY HEARING AID PURCHASE 
*some restrictions apply 


ADP, DVA, WSIB, ALL INSURANCE PLANS 
142 Simcoe St. N., Oshawa, Ont. L1G 487 


905-579-2251 


AJAX & WHITBY 905-428-7555 PETERBOROUGH 705-749-9180 


All Work Done By 
Registered Audiologists 


COMBINED 35 YEARS 


OF PROFESSIONAL CARE 
WITH A PERSONAL TOUCH 


Be sure to visit 
a university-trained 
professional audiologist 
before purchasing 
any hearing aid 
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HAM OUNG (etl 


Modern technology combined with 
Acupuncture for effective pain relief 


Tired of taking toxic drugs and wasting money 
on expensive and time-consuming therapies? 


Acuhealth offers quick, effective pain relief right at home 


* Total or significant pain relief in 80" of patients 
* Safe and easy to use 
* Effective on most types of pain 
“Two * Video and support line for maximum benefits 
jyeart apa, * 100" Money back guarantee 


a miracte fa over 


“T’m impressed with the response of some of our 
lives arrived with patients to the Acubealth, and believe it goes 

beyond the scope Fo current writes oe 
Dr. Gordon Ko (fiD) 10K f f : H 


the acquisition af 
the Acnbealth. 
From headaches 
fo foe injuries, af Cost is covered 
has proved to be by Green Shield 


amarinaly effective : 
REMY Free pain treatment 

and invalvabls. at our Toronto Clinic. 

wee Pet is the 

medicine af For a FREE, no-hassle information package, call: 


the futur 1-800°567:PAIN (7246) 


Kathryn Freund Acuhealth, the new science of pain management 
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Baby stroller $35, infant car seat, toddler 
car seat, booster, black stereo stand, 
glass doors $25, white microwave cart 
$30. Call: 905-723-3617 Shift #1 


1989 Yamaha Moto 4 250cc, great condi- 
tion, rack extensions, cargo seat, thumb 
warmer $2900 obo, Craftsman woodwork 
tools/accessories. Call: 705-328-9566 


CocaCola fridge $500, Coke icebox 
$200, Brio wooden trainset and table 
$250, Playskool kitchen centre/acces- 
sories $100, accordion $100. Call: 905- 
579-0028 


400 Turbo tranny, long stalk, with con- 
verter $350, Fireball 400 tranny, short 
stalk 2000 stall, will take 500 hp, $700 
obo. Call: 905-263-8892 


Snowblower, older Snow Flite, 5 hp, 21 
in., needs coil, asking $75. Call: 905-263- 
8892 


Almond stove $125, 33’x80” white alumi- 
num screen door $40, 4 Goodyear tires 
approx 60 percent tread, P225/60R16, 
almond dishwasher $80. Call: 905-243- 
0757 after 6 pm 


Sonoma truck cap with clamps, tall style, 
$125. Call: 905-721-0617 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT « SALES & SERVICE 


Factory Authorized Service Centre 


HONPA 
ee ENGINES 


MURRAY 


KARCHER 
Ge €ODIAK EE Powermats’ 


2 iaisreiD 


TORO 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 


2a One Source 


— ma cal 


www.onesourcegmac.com 
«aT |@ FAMILY First 


Realty 


Lace foo 


aC 


Sears 12 1/2 hp 33 in. snowblower $1500 
firm, works excellent; large 2 door white 
fridge $300 works great. Call: 905-697- 
0813 


2000 Harley Davidson Deuce, excellent 
condition, lots of extra chrome, scream- 
ing eagle pipes, carb air kit, 39,000 km, 
$20,000. Call: 905-404-6609 


2000 Skidoo Formula 500 LC, reverse, 
2500 km with Tomco trailer package 
$8000; ATV tires, like new, 26x10x12, 
$180 pair. 


8 hp snowblower $650 and 8 hp gas en- 
gine $150, sink, top and cabinet $175. 
Call: 905-683-4177 


Computer work station, corner unit with 
hutch, extended side table, maple, mint 
condition asking $200. Call: 905-571- 
2253 after 5 pm 


$10 short box, white fibre cap, good con- 
dition, $150, Dolfino pool 18’x48” 2004 
model, pump, filter, ladder, cover com- 
plete, $350. Call: 905-983-8293 


Firewood, seasoned hardwood can de- 
liver $90 16” length face cored; Homelite 
chainsaw XL-76 18” bar, $125. Call: 905- 
623-2328 


3 piece sofa set, brand new never used, 
100% leather, black, asking $2100, paid 
$3000; also Bateman prints. Call: 905- 
723-0578 


2000 Sunfire, standard, 85,000 km, 
air, red, CD, excellent condition, asking 
$6,500. Call: 905-373-4088 


One pair helmet-to-helmet communica- 
tor, single channel, $75. Call: 905-263- 
2024 


1415 Highway 2 Courtice Ontario L1E 2J6 


GMAC 
1 @wRealEstate =" 


nea CAT) Ge) See) 


onesourcegmac @rogers.com 


Toll Free 866-344-9211 


Family comes FIRST” 


GETTING 
THE GEARS 
FROM YOUR 

BANK?? 


¢ Bad Credit? 

e No income? 

¢ Months behind 
on your bills? 


We understand!! 
If you own a home 


& want to pull 
money out or are in 
the market to buy: 


(416) 488-3812 


Employees of LEAR, JOHNSON CONTOLS, PPG and hundreds of other CAW members 
also qualify for CA$H Back under GMAC’s GREAT MOVES program! CALL today! 


Call us FIRST for “CA$H BACK” when buying or selling Your HOME. 
WE will guarantee PREMIER SERVICE which no other agent can provide! 


Dorothy Hartford 
Sales Rep. 


Eleanor Sharp 
Sales Rep. 


SERVICE YOU DESERVE! 
PEOPLE YOU TRUST! 


pH 


Allan McArthur 
Broker/Owner 


Suzanne Retter Edward McCracken —_ Diane Gardner 
Sales Rep. Broker 


Sue Neely 


Sales Rep. Sales Rep. 


Marguerite Charlton 
Sales Rep. 


Tess Greenwood 
Sales Rep. 


Jan Stavert 
Sales Rep. 


Julie Maxwell 
Sales Rep. 


Stuart Williams 
Sales Rep. 


Diane he Bill Holland 


Sherry Niblett 
Sales Rep. 


Cathy Glen 
Sales Rep. 


We are very proactive in our marketing but are not intending to solicit you if your property is already listed for sale or as a buyer you are under a buyers contract with another firm. 
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2002 Arctic Cat Pantera 800 EFI, 7800 
mi, 2 new clutches, studded, buddy tank, 
1 1/4 lug track $6500. Call: 905-263-2024 


Compressor, wet, 1.5 hp motor, 110v, belt 
driven, 25 gal tank $200; upright Singer 
vacuum cleaner, 6.0 amp with headlight 
$30. Call: 905-723-6983 

17’ apple ladder, excellent condition; 
three antique wood planes. Call: 905- 
983-5117 

Kenmore washer good working order 
$100, 2 Thornton cemetery plots, stu- 
dent computer desk $40, HD bike carrier 
$100. Call: 905-372-3753 

Winter tires, like new, 4 Michelin Arctic Al- 
pines, 215/75R-15, used only 3 months, 
tires only, $400. Call: 905-718-1181 


Support 


THE 


United Way 


ns 
Seaso 


eetings 
YOUR BEST RIDE IS WITH 


Cement bricks approx 3000, will do cot- 
tage or small house, textured beige w/ 
colonial blue accent, 35 cents per brick. 
Call: 416-875-4710 


1992 Cavalier RS, 6 cyl, 4 dr, used daily, 
no oil leaks, reliable, 187,000 km, $600 
uncertified (rusty doors). Call: 905-263- 
8774 


1986 Parisienne, certified in Sept., 
130,000 original km, 8 cyl., only selling 
because owner now commuting, $1000 
obo. Call: 905-725-1080 


WANTED 


1974 or older Charger, Challenger, Bar- 
racuda parts or parts cars. Call: 705-277- 
3612 


Treadmill. Call: 905-725-7700 


Dirt bikes, motorcycles, any condition or 
parts, used radio-controlled cars, trucks, 
boats, etc. Tamiya Lossi Traxxas old fish- 
ing tackle. Call: 905-571-6051 


Old Canadian and American coins (pre- 
1953), tokens and bank notes (1954 and 
older), also old military medals. Call: 905- 
623-8201 


Compressor starter switch for 5 hp 230 
volt. Call: 905-721-2844 


GitD = WIDE 


Locally Owned and Operated 


190 Waterloo Street, Unit 1A, Oshawa, Ontario L1H 8A7 


TOLL FREE PROS OUP 9999 a. 


LOCAL 1688 


Older rotary dial telephones, telephone 
books, telephone parts. Please cut this 
ad out and save it. Call: 905-697-2304 or 
905-725-1405 


Greenhouse, fender skirts, tachometer to 
fit 1964 Chevy, 583 or 670, willing to buy 
sled to get motors, also sleds for parts. 
Call: 705-277-9495 


Good used downhill skis, 148 or 150 cm 
with bindings, interested in something 
only a few years old. Call: 905-579-3774 


CD player for 1999 Yukon; also drivers 
seat, power, heated, grey leather. Call: 
905-683-4177 


Beginners drum set; ski boots for shoes 
size 9. Call: 905-426-8007 Sean 


Interior French doors, single and double 
set. Call: 905-404-2107 


BEETHOVEN’S 
HEARING Alp CENTRE 


Service Beyond Compare 


143 King Street East, 
Bowmanville, Ontario LIC 1N6 
Phone: (905) 623-6500 


Formerly 
Bowmanville Hearing Centre 


Complete Hearing Aid Service 


Certified Audiologist 
Micro Canal Hearing Aids 
Earmolds 
Musician Plugs 
Swimming Plugs 


Refreshments While You Wait 
Noise Attenuators 
Cleaning and Servicing 
Digital Hearing Aids 
FM Audio Systems 


W.S.I.B., A.D.P., D.V.A. 
Blue Cross, Green Shield, Sun Life 


E OF GOLDEN BEACH ESTATES 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL RICE LAKE WITH A MILLION-DOLLAR-VIEW 
TO SUIT YOUR PERSONAL STYLE FOR RETIREMENT, AS A COTTAGE-GET-AWAY OR INVESTMENT. 
Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 
EASY LIVING FOR TODAY AND TOMORROW. 
ATED IN A GATED RESORT COMMUNITY THAT Is PART OF AN EXISTING 550-acrE RESORT, 
H Pool, Hot Tus, TENNIS, SHUFFLEBOARDS, DRIvib ig Rance, Marina FAcILitiEs, RESTAURANT, 
wo 


GENERAL STORE, AND EXCELLENT-FISH 


_ 


WE ARE CONVENIENTLY LOCATED 20 MIN. 
ROM CosourGc/Port Hope WITH A STATE-OF-THE 
SHOPPING, RESTAURANTS AND ENTERTAINMENT. 


VIEW 
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The early bird gets the worm... 
and a nest egg 


Make your RRSP 
contribution now! 


Auto Workers Community Credit Union 
has a variety of great RRSP options: 


* Step-Up Term Deposits — Earn 6.0% in Year 5 
Eam a tiered interest rates on 3 year and 5 year Step-Up Term Deposits. 
Cashable each year on anniversary, 


® 30 Month Term Deposit Special 
Earn 2.4% annually when you Invest In this premium rate term deposit. 
180 to 364 days or 12 te 60 month terms also available. 


es year Index-Linked Term Deposit 

Interest is linked to the performance of the S&P/TSX 6o, 

Benefit from growth in the Stock Market, while guaranteeing 

your principal. 
Remember — you can also borrow the funds to contribute to an RRSP. 
Ask us about our RRSP Loan, 
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Credit Union } ; —_ , Rates subpect bo change. 


322 King Street West, Oshawa = Five Points Mall, 265 Taunton Road East, Oshawa © 193 King Street East, Bowmanville 
Call (gog) 72B-giby © Toll Freea-Boo-268-8771 " WwweLaweeu.com 


CANDLELIGHT 
VIGIL 


CAW Local 222 President Chris 
Buckley speaking at the Vigil, 
which remembered the victims 
of the Montreal Massacre. 

See Kathie Fowlie’s 

article on page 8 and 

Joyce Bonneau’s article 

on page 35. 
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Remember Four-Year Old 
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And help to ensure that our children 
are safe in the future. 
See Paul Goggan’s article on page 30 
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